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^ qreft qfofad gfft#i ar &i i hO*hi qft 
■H^I^I^/f^’Tnff qft Wqfa ^ qfr 

yehiHfid qft qn?ft $ :- 

£v£S_ 

^pt i —TtHqH ^nprart 
^q- ‘ V in rra!/q?f 

(1) qft qrc<ftq^qtaT i 

(2) TOfoT^T tfef^ ^ te r qflqq)! 

(3) m i 

* (4) qre#qw s^REkO (f^rf^cT qq) 

(5) qq) i 

(6) ^#4 ^Tt (TTSS?) ^q 44 ^" (fafafl 

ysftfqqft qq)i 

(7) (fafw "qq) 

qfoq TTsqr ^t %q 44 qr” i 

(8) qrcfrq ^r, ite 4 4 V' (fqfatf *4IEufl 
qq) i 

(9) ir^Tq^'qnqt^'iqftPrqT (f^f^i) "5i^» w ,c wq 

Pwfor (^q 1 V) •&*! , 

qpT 2—flUsWi $41 Wm 

#*n$/q3 


(1) ftftftqfl *ft qroft? wTwT I % 

( 2 ) Hi<cfl*i ^f-MUAK.^iT (qffaqft qq) i 

(3) . -m ft ft Prc tt ^t (gq 44 q?”) (qrftnft 

^Pw(l qq) i 

(4) pftPrrft ^qr < qflsjdO 

qq) i 

(5) qpRftq 3TTgq 4iK«Hl (s^lEi^A 71P3fT)- 

(qffoft qq) i 

(6) qi^ftq ^ #tt 3n^q (qffaqft TaftPratf 
qq) i 

(7) «g i q» ^ i 4m<rifr y#prc , gq 44 q>” (qfPw 

qq) i qfc, w qqim i 

(8) wqqr 4 w atfrotft, ite-i (qffNft 
ftftfMfi 'qq) qR?ftq^^qi i 

(9) ^qtq afo qfftwft ^aftPrrtt ite\ (qfBwO 

qq) i ^ 

(10) tofpp +i4qw*C^p <rarqffsraft), 
(qfpp^TsftPrq^q^) ^i **w ^ftPprft im, 
3q“*”i 

(11) qRcfrq^-fegiH Ttfm tot fffim (q?Ppg) , 
sq 44 q?”i 

(12) qRcfrqtq^w^qr'sq 4 ‘^ M (qffqqfl^ftfqqt 

qq) i 

(13) «iRcfrqr 3qpjf^ ^sn ^ “ :5 F ,t 

qq) i 

(14) qRcftq m tfsftfalfl ^«n (qff^t qq) i 
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TPT 3-r^JF l^nlh^d 


Tjr “fft" 

(1) TOt[F TOTOfTOTOf TO RRTOf fa TORT I 

(2) mi«JU ^«>5K TOFT (TO^F ^41 ft TO FTO I 

(3) TOTOf%T afa TO*TC jTOftTO TORT (%T 
TOTOftTO FR) I 

(4) riTOf TOTO*Tf sugv TOrt (TOtfFTftflftTO ff) i 

(5) TO*^F falJF ?4iftTO TORT (f^ng?T ^TOftTO FF) i 

(6 ) "hiTOr W if'sflftTO TORT (TOsjF 5 41 ft TO FF) I 

(7) mxm> fl r TO i w y TOftw , "TO' (%r 

TTOfTOTOt ff) £rr.£TOt, m TOfrrt i 

(8) rfftc TO TOft to ^rfwft, TOs-i (%r 
£TOftTOt ff) rrTOfTOTOft i 

(9) REFtF MspF TORT ]JF “TO' (%T TOfTOfTO 
FF) I 

do) rrTOf arnjffi TOrt $f "TO' (%f $41ftTO 
ff) i 

* rTO 4-^Wri^ aTOr ^r-Ttenr 
^$F “TO* TOrTR/RF 

(1) ftPHd fTOfFFTf TO RI<41 f trT TORT l 

(2) ’TOR TFT ’TOR TO (^-TTRR/?tf F^ITFTO 

T4tfTORtFF)l 

(3) RRTOf aTT^R ^R^ni TO (F(TOTO W) 

(#f^TOTO TOfrfTORt ff) i 

(4) RlTFtF TO TOFT aTRJR TORT (sTOf^TOTO 5 41 ft TO 
FF) I 

(5) TOTOf %ct fTOfTOTO TO (iTOrsTOTO rr ft 
TOR 5*41ft<TO FF) I 

(6) toto TOttto £TO1wt, RR "TO’ 

(^m^TmiT RR TTTTRTT TORPRt FF) I t-RF.t- 
TOt, TFTT TOqTR I 

(7) £TO1fFT TjF “TO’ RRtTOtT 3TtTOr TO TFPRF 
TRPR ^WTT/^IdH 1 

(8) TOTOTOTO TO? 3TfTORt TOl (<rTO^lfaTO 

RR FT-7TRTT ^jflrFRi FF) FTTRrR Ft TOT ! 

(9) Wfa TO&m TORT RF “ TO ’ (#^lTOrt RR 
R7-7TFK TOtTO FF) I 

(10) w)f farm TO rf “TO 1 (^^fol rr 
RT TOR TOfTO FF) I 

(11) FTTcTtF 3flRf?f TOt rr “RT m (f^R^TfTOt RR 

TOR TOITOt I 

' 1. Rtryi TO cTO TO TORT RRT [TOO! ^ ’TRlVI^i 1 
’ fx tTO TO ^ eff TOm i rTO Rft <itTO 3^ vm 


3tTO fftTOr rTO i 

A Pi . -■ . ff . ..f . \ _V_-V ^JL Jkjl 

2. TOTTTOT 3vqR RTIT? R§ TO3fl/w R>i 6TTTO w 
RF Mqci TORPRi RT RTRRpT TORRRi RT q^?T TOnRti RT 

^§tTO sfa ^jc-tor TOfTO ^ TOv $ fTO to ^ 
TO yfaTO irt tottt i t rTO ^ TOsrt to ^ TOrm ^ 
3TRTR RT TOn TO TO ^ ^ ftR^I aTOpT-TO 

■*¥ rTOtT ^ sFR W RF FTC RTO TOt % RF TOl TOarfTOf 

^ TO TO* TO ^ ^ T 5 ^ # 1 TOTOr ^ ^TO 

T^JTRRR rTOtc fTOt «ft RF TO RTOTT ?PT rTO 
rtTO TO tot t TOl^r TOft tfr fTO ^r ^ 
■3TOT TO^f TO wr fTO TOft rt TOt «rh TO 

■3TT TO I 

TORGPF1 :-du[)^K ^ WTF ^ TOt $ fa RF 

aTO r^a anTOr-RF fr TOarfTOf Rft fTOti sfr 

4crrl<s( fan tfFT3rf /TO ^ f?TR ff fTOrf F>f TO? ^ 
ar^RR rtf i i TO RF TOt TO/fr TO fTOtt frt TO 
TOft t arcfFT arTO-RFF TOf TOarf/TO TO TOTOr 
TO FRFT f Ft FF RTF TO FTTRFT TO FF TOarf/TO ^ TO 
frTO TO TOtc TOfft TO t 3 ^t TOt TOf 4 TOTOVTO 
^ TO FTOlRFRt TO TOtFFT3rt Fi 3T^RR aTORF FTpt 
FFRTR fTO' ftfTO fTO frTO TOt Rt ftF TOTO/TO* 

F7 arTORFT R fTO; FR FRT Ft 3TTRR FT StTOT FR TO 

^TTRFT I 

Tor gift 2 :-TOt Rt TOTOt FiT TO TO^F 
anTO-FF ^ fTO ^ fTO^ fTOftTO TO fTO/fItTOf frf 
^"fR R‘ TOf ar^rtF arTO ^rt TOftr TO TOn fttqttt i 

TOrsftr 3 r-TOTOTOFFR^TOTOrtTO 
TOr 5 (tf) Ft aTOr ang-TOn TO ^ TO ar#r fTO ^ rtf 
TO TO appro Ft TO 11 "trt TOTOtr apR RFrTOf/lRRTFf ^ 

TOf^R^ TO TO. Rt a?FFt TOTO ^ rTO 11 

fctTO KR*T 4 : — !TOh 6 TO RFFR TO 3TfTO FttSiTT TO 

fTOt fTO fr auTOTO TO TOf^t TOt fTOfftTO ft Irrr 
ITOft 'ftrft TO tjff rffr TO fTOfe fTO TO ITOr "t aflr 3 rf 
TOF rarf TO fTO TO fTO ^fTO TOTOftTO, TOf TOf TO, ft fTOFR 
TOt ITOft 'FTRFT i 

fTOTO srpt s :-tTOffrT' TO fTOTOr TOftTO/fTO ff 
arrTOF TO^ftrtjTOTO‘rfTOtftf ) rfTO^rtTOTOTOTOtt 
3TR FTO TO 7ReFT TO 3FRR FT TO tTOFT 'FTRFT TO TO 

fTOTOcTFTOfTOTO trtrftrftTOTO arwr#r 11 

3. ^rr fTOsf TO fTOttr TO anmr ft TO rtTO 
TO1TOTO TO TOft arrTOF ski ■rtTO ITOr fr TOfTO TO ITOPiR^i 
TO ^ttrfT i 

arpjfTOr TOfTO, arpjfFF ftfTOTOtI', 3rf tTOTO TOfTOTO 
FRT mtfTFT FF TO arSTR fTOrTO TO %R 3TTTf^T ftfTOFT 
TO TOteft tttfft ^ttt TOtTOtf TO i 








[mni—TSTO1] 


'TTCtfTFTWra: aTOWROf 


4. qi it j- 

(q») qiTI ^T 

(*r) qft to i\, qi 
m qZFT q>t TRT it, qi 
(q) ^ ^*w^» 1962 

qitf *TTOT 3TRTT f^ft VR U II«1T it, ^ 

(T) W 3 ftqRT ^ TRI* ^ TnfaSTFT, q*tf ( 
jfapfar ata nff srafafy^rif, ^*jt, '3WT i*n 
^rgpRT *i«i<pq tfufpiT, qrrfaiqi, nciitft, 3V 
3?K faq?niM ^ W3R IR 3TFn 
TjacT: mkcOm sqfar t I 

^ qi fq> ■sqgqq q*f (*r), (q), (q) afo 
(^■) 3 guflviK qft w&k ^ w qqw-qq wr 
qj^ n^ 6 )! it i 

fm iqftqqrc ^ qrq^ 3 quir qqn-qq it 
qrfar 3 q^T fqqr qft ^rrtt $ iqiqj 'Prgf^cT ^q*r 
qtftfqqrqr wm i qq qrci mznt sro ^ $nw*> qrair 
um®hqq qrct qR fqqr qqr it i 

5 . (q?) I*T q&OT ^ dufl-^R qft 3TT^ 1 3THFT, 2008 

q5t21 1^30^1? 

2 3T»T^T, 1978 3 qi^ afa 13FTCI, 1987 ^ it I 

( 13 ) ^jqf^Tft^Tt* ^ 1^:, ^ 

3 ftfe STlfq+Wf ^ fH^ u liqtq fast fqWT/^Nim 
H ftgw_t-4k iffcm-2 3 ftflte ^nft 3 t*wt fa# 
[tfqfaf/qq (q^) 

3T=q«TT qm f, 3RT^qq q># f-'isqt-3ITg-#*lI 30 q^ # w 
q05q*fitnti] 

(1) *ii iwfaqrc qft w faqiq/qnqfaq f^tq ^ ^ 
■j^q ^ vw$ qq qr t ■aqq twq/qqqfeq 3 qq qr 
^i^qfi^NiF^3if^qn^q^'3^^qft^ytq5t arafa 
#facWt i 

(2) qi uuft^u< # fa# fqqFT/^rrqfaq 3 
l sttct, 2008 # qrq ^ qsq 3 q*f wmi wwii im 
ftqf#r sttor qrqR ipq # t 


4>T<riq-l 

q^-2 * , 

^ffWT 

3ni'3TRq*T.i , 3TT^.3TR.qH.qq,t, 3TT t 
m.v$lit, sTTisntqfr.qRi, snim 


qH.q«. i 

<*»-<0«r eitqr Thh^i 

ih.im 19 “V ^t .% qi qq.iq ?i 

fqqiq 

qq“q? n 

4 r-_» ^ Cu & 

iqtrPRT 

qqqtq iqtfqq^f T^n "^qi 

■^qiq #u ■g^qraq 

(aqf.^t.qq.i) 


3TT^q «hK<aiii 3nf.3n.^.Ui«. "yi ^ 
qir-Pi^iKjfq 
^t^qRT^T (^q 4< ^r M )^T 

3Tiqtq 

nft. ^t. i (lq , ^ , ) ^T 

Mi(Vm»i"l 

1m *mim’m t^ttoc(gq“v") 

wiw 

apqsw^t #T3I 

tm?N4^qT *TTC?fa ^t #51 3^^ ^T, ww 
#tt qriR a^f%wRt, ite-i 
^ftqr #raq #qr i^tfqq^t 
qroftq ^-t^R <irfiw>l i^Pkk («=t»Pi°o) 

^NftrtfWI 

fq^TH qq T?reftfwt qRHtq^9im^Tiq“^ M 
h’^iw 

f*m 3TFjm 3?R 3TT f. ^ ^ (^ “^ M ) 

fqqzR quMwrq ^q^r. qa (# 4, ^ M ) 
tfqRqs "gqqr qqq fqqW qq " ^r*' ^i, q 

^ w m tqqFT __ 

^ femur :- qf^rr qft smfq ^ 1q?qt *Ffqrc 

q<qt1H^^^t^3ng#^'^qqtqR 

^ f^iq qf^ir qft awP? ^r ^qr qpft qnqqt i 
(q) 3^nqr ftHfciferc ft*rfNf 4 qt 
ftqjfer ^qrt 3^-^ftqr W ^ t qrqnt:- 

(1) qf^ qwftqqq *i#<d q# qi ^^fqd 
vHH^ i fd qq it qt srfqqr ^ arfe- qfq q^ 
qq>; 

(2) a?F^T 'S^T ^oqtqc’qrrd* ^ "RPT^ 

srfqqnq 3 q^ qqr qt ^ qwftqqqf ^ 
qit qr# qiq t; 

(3) ^ ‘ap ft q q Ry ^ q, f^#t i qqqrt, 

1980 ^31 Iq^TO, I989iqrqft 3^^- 
^ft ’^rtqR^Riqt qqr qi^qtr 
3rfqiiqr fq7qT : lt STfqqJiq I q^cl^; 

(4) ^ ^T ^ qm ifq^ SRflMw sfc ^f 

q^qft qn^Wt ^ |q q«iT 

qftqrq^q fr^q ^qi ^ 
^ifW -Riq^ ^ 3Tfqqr ^ 3lfqqr 3 ^ 
qq>; 

( 5 ) Iqq (q?*lt#iqM sffejftqf 

c^fi < M ! M i di4. i <H t q qriten wq srfwftqf 
^^qq) i r^ -^qi qtfteiq wq afrftrorfiqf 


q^R-1 ' qtto*T-2 
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"afar) 4 1 wm, 200& 3?t 373 4 373 5 
34 34 #737 4*3 34 4 3?tl4t (1) 3>FMK 
3T 3WRn ^ 33311 31 3igfw 3 f(3r 3tr 

wnf 4 4>i4«hM wn 31 *rrf 533 

^3 ^ ?h 4 4 4t ^ff*-Hfoin f' f3337T chicfthi?) 

1 3T33T, 2005 4 T& 34 efc 37R1 5IT #TT 
t, 3T (2) 4 ^ TOdftW? 

SFPIfli 3T (3) 3Hi®Kiai 4t «hK u i "«hi4^ c Ki 

^ HIHct 4 3lf337 4 3lf337 R3 34 

337; 

(6) 37TTRT^fh 3Hl*H 3F3 3Tf437Tf4tf/ 
3irM c hlCll , 1 4<=U **>41*1*1 MIK1 3rf^chlR4l' 3? 

33 313c4 4 fawY-t 1 37313, 2008 37t 
4Pi<*> 431 3> 5 34 3>t 431 3>t yKp-H«*> 
373P3 Tjt 3R 4 sfk fad*! *l4*ld 5 

34 4 37l4 4t 3FT3T MHI T? cT*TT fad* *-iiH<rl 
4 W 33T3RT HH! u IHq ^5TKt *<dl 7? fal 
3 fafaR 433R 4 fcTQ^ 37l4F3 3R h*c 1 |f 
3^1 333 Ft4 31 Pl^pKI !HK1iq 3T3T Ft4 3>t 
fll<lo 4 clTd HI? 3i dlfdH 31 f 4 37T43R 
"4 TJ37T fa73T ^5TTT^n, aqffer^cFT 5 34 337; 

(7) fafFfa, T3373f31TR7TTRIP* 4(33RFT 

^ifiw4T 4 3T34 4 3433733 io 34 337 i 
ftmuf) i:-3i^4d 3rf3 3«n an^r^d ^PHiPd 3 spt - 
f*R54 33? 4 44fa3 4 duflw, 4t F3-fW7 
5(3) # fa^t 3PT IsTSf 3Wf^«fr ^4 4Mf, 

*^hU if»3 4 3443117 3ti 4 3i4 omPki41’ 

34 4°ll 4( 3id 4 ffl 37l4 , 41 dt 4 fa 41 3 ici4<i 
4t ' j ii^ qtdl h^41 371^-hIhi ig* 3731 *<4 4( 
^ I 

f&Wifl 2:~^4 ^fT^T 7K ^T 3i|pW^T 77 cT^^TI f^T#' 
Rm-TRRI ^R WH?ftfVrT ^Tj4 (f^f^d 
T^TI 3^7 VZ 4' ^T: Tt^FTR) fW7, 1979 ^ 
3T*fl'd ^|d^4 ^PiHi ^ ^T 4 HRHifaa Pt>Hi 'dldl 
t I 

3 ;-“ 37 NTcR»Mhr ’SORT 37 f^<t>iR 41 f/ 3 |(^ 9 «tildlH 
4^1 ^ ‘bnl^i'i HIRt stRI'mRhT nfea ^ ^^4 
Apl«t> cT^TT «b 41 snd 3 >rfV^)T^t, Pit ^ 3 FJ 7 t*I 
cTR^cTRrTRSCT) (5) 
cM (6) ^ 3T#T 3TT^-#RT 4 ^ ^ 

i 

'feanft 4:-3M^<4d Pm 5 (T) (7) ^ 3Rpf<T 3TT^ 4 ^ 
^ ^9 "A fa+dMl -i^-Hl'^K ^fit 

Pl^Rw ^3 Hl^rfl RT cTRt f^'qK f^RTT ’50 TT^kTT ^ 
m m (77T^K ^T Pd^cWI infwd, ^7T 
Hih?ii i\, ?RI P^ffRT ^TRtftep Rfl^I ^ 
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■hv^k '3T7T WfHr^ 'A Pq^hdl'l ^TJTt^fRT cfft 
3TKfer h4"RIcT Aqr3lf/R^ c^ ’Rftrffel ^ndRch 
m PdP+WI RPTFf 3r4^T3Tf ^ Tja ^R?TT 

i\ i 

EZ7PT— fjRT wV«IK 39^j«W RPTR (5) (73) 4 
^PrdRsId 3TT3 P<9I^4 ^fR 4 ^T% 
f^TT 7F7T f, ■3TT37I’ "jafi<^Kl ^ t^lf?T 4 ^ 3R 
4t ^TTRft 371^-33 TR^cT 3R ^ 

3F R m3 3T 3K 4 ^ A C9RT-R3 

^cTT f "31 t3RFT/+!9fd9 7JRT TR3?t 

77RTRT 3R ^ t I 3TR^pT-R3 TRp 
3R4 ^ -A3T 3T -4 i\ ^TJcft t 

cff X RTSJT 3>T RT3 33T TFT! I 

4«fl^R t^^rm ^ 37TIT 3TT^T--q3 IR^T 3R 
^ f3Rft spq faw^rrcfcW-tf WHwRd Ft ^rrcn i m 
Pm ig\ 37i^ 7r44t fum b=r yfd4tPidi 4 ^P^Pdd Fti 
^T m Ttn 3?!^ % '317371 37I333-T? F17^ ^ 14^1 IRI 
3HiJPqn 3R iFRT 331 ■§■ I 

39^3d otJcR^I ^ 373TraT fd^fRd 37T^-#3T 4 
f^RTt ITT fFrfrT PTTinfr I 

37T3pT 'Jl-H 3)t 3F aiO<si Tql^K 3R3T "t ^ 

3T 3T^TfR3r 1331TR 3^ 331333 31 %lft 3R?ft3 

P<WPdi5Jld4 ^RT ^PididVM ^ 3337^ 3l4 3R 331333 3T 


3^ Ft 37tl 3F *37^13 1^f^3R73 ^ 3^Pdd 3lf«I37Rt £RI 
33lPuid Ft I 3t "Jofl<cTK 3^d< 31^3^7 3lt^T 3T '33^1 
33RR7 TCtSTT FcfM ^R ^33 t 3F TSRcR 31^4337 3lt^T 31 
3337^7 3t 331333 37t 37333Tf33/33lf33 yfdPdPM 31^3 3R 
33737 t I 

3TTg ^ 333 4 37t^ 37^7 <Wl4^ ^ 3R3 
33«7-33, 331 f333 331 337 3Tp3373 ^ 3T3T 3F3 333t 
F7ST3 33T 37^7 3^ 33T3 1#37R 3?f 3TR3 I 

37^ff ^ *7T»T 4 37T3 “ Afc^33/T^d< 

TfiKrfRSF 3lta3 33T333’’37333^ 373^3 T3^^37f3337 
33T333 3p3Pdd t I 

feuPJft 1:-Fi3tF3R 3F ^TR 3 % 37PTt3 3R3k^R 

Rt 3^3 3ft *41 niA<SJ 37t l41<+iR 4>)3! 3t 
137 37T4F3-33 yHjd «M*1 ^Ft cii'Ooi 3F7t 
3P27f337 3ftS7T 33M33 4 31 
333787 3lt87T 33T333 4 3^ t sfc F3^ 3T3 
F33 qP<q4d ^ f373t 37^3 31 3 Ft Pm 
1373T PfTTRTI 3ltl 3 Ft F7^ 33t37R f3T3T RTTHIT I 

ftTCPJTt 2:-FJ3t<‘3K 3F 3t 3R 3R ^ f37 Ft£ 5 RT f%3t 
3lt87T 4 337T ^ %R R3 3ft Flltw 337 3R 
3' 3R ^4 3TF "334 3TF 4 3T Ph41 



[ j_7gpjs i ]__ : fWIfKui 5 

fif ftt ffarc ftf Iftaft ftt fnt«T ft ffaffa fRft 

ftt 3FJRfir fft'ft fifft i 


6 .R»ft<anT- 

(f>) ft fTS ’TO ft ft$ fT aPf faVH ftftf 5RT 
PtMffta faft) ft^ qi m ^tir^^aqfqfSraiT 
fRl a*flfafl ft PwqPqsrtnf aTJfH afftf 
aftftftff, 1956ftt m3 ft aifttf fawfertlWf 

^ ^ ^ ■qpft 7^ fftft 3RT firor mfR ft 

jftPd^ ft feft ftft flffrf; arafT • 

OS) ftftfftfftfttaft^<TO)fttara^f^ 
fFT ff 3?R ffttft "ft; aTffl 

(f) ft fTS tftftt Ifftjft PqV^tHH^^ ^ A T W I ft 
ffttftfft ft ftfi fifff fftft 

fa fR ft fci*<) *H*W< SRI 
Hl^diyikl ft; 3TOfT 

(f) Pi ftt atfta ^jftqK ^1 Pim< 3 fit *i*qi (fuel) 

ftt ft^fS ^WKHfiy fft$Tf Rftft ft;3T«WT 

(if) fiaftf ^Hiftftt ftt u wet ftt AukPmh 

fatal f!f 2 alia 3/^*f fi ftta ag Rftft ft; 
ami 

(f) wur, 1959 ft flf ftt M S^lPHftt 3^ ftfft 
Sftpfftt ftt aiafT (?Ptf) ftt 
fttal dtiM ft I 

Iftaj fiaftf ftftrcr sngf (fftf^iffftt MtPwO ff) 

<^ffT qjq<et^l tHHiqtaq ffl t^-qq ^^r/ST^^qui tftioi ft 
f'aflt'Wgf 'f> 1 ft fft ftlftf aRfttffiafft Hltl <i9$M fti£ 
ft*4dl fl PfHtftlaSf qpqcil ft *tft:- 

fraaata fttfrcftt fT tfeft 

fgjtfftftt ft faftf faff hr: art. feat fT wtm i 

ftujftt i:—ftf fttf d«4t^«n< ftaft fltaT ft fts ft taft 

ffttft fR fa d? fttaf* ’jf 5 ^ ft fa? fatal ft* 

ftaft ff m ft frar t, ^ sn^t frten ^ 
aiwa fft f IMt ft tfr ^f far fftw ^ 
ti^?t ^ lar^ arn^ff fR fifRU ^ i ^ 
anfl^fR fa? UfiR fft 3Tlff» TrfWl ^ ^dil fTfdT 
ft m 'ft stl^ff fR flfifT $ I T$ faqtwf 
fit, fff 3f»qqi mq elfA ft, hO$TT ^ ^3^ IffT 
vjii^ii i tr^ fdfn ^f «tf^ fit arc? srjatf fidlkiH 
■RFft wft afa a#f frtw ffH f»r^ fn 
xhi w i y^d f f>a^ fit fwRi $ fffJT af. 
fR tffr fin^ff i fff ottc Pfagf ff 
f>, ’sit'fff fftw ^ firiPad MFI ^ ^ 

aroa fa a^ tto fR^ fi^ OTtffr^'?ra 
STP^T f»t Ht<Jd fR^ f^*t, an*T fRfT 

ftrcr i 


fiujufi 2:*“^tf MRfwfd4t ^ arf #f» atfi *tiqVi ^ ffRft 
ff^tffR fit <tt fftflT TFtal-frt fJT flf fTf 

arfjfT t frer ff^r arcfrciatf af ^ fit^ 
ai^ft f ft TOt tfr f»ttffR ^ft tfiafr arwr fiar fit 
fif?K .fttft fftfrr fm fR # ft tfaifa arca 
affTn ■$ Hdij^ia ^arr ft far ^arc& aroa fa 
<iu||^aii< fit fff fahn "^f ^3^ Iffr fi aififr f i 
fewaoft 3:-f^rar dufl^fia ^ aaro aa^m wz fR aft t 
fapft ftar faAvft fit 'ftaft feuft 

$ aft arafrca fiar fprawrar ftff f ff ft aaiftf 

fit aar^ff fR aif>fT alta anftf Ifftf? 

fa f^t^T ’ft’ fft?T fffl fff «q>ni ftl 

7. foftffraf fit anftf ^ ftfeai 4 tfffe fjaf> frc 

’jffR aafff fRfT fitful 

8. ^it aufl^fK aiafnat 4fRt $ a«nf fi swwi ff 3 
fnf fR aft ft fi ffRft frcf aft tftw af -ft ftrgff 
fflfaiat ft* f^rarct' aiififaffi fi ^lff>,fa fa ^qfff 
anff^ fftt 'ft, '3ffft fi fit arc^frfffi arsift "ft ^qi«i ftf, 3i«t> 
far aaiTTf f>T fftfff (arc’faftffRT) ftfi fttfi tfr f^fttft a>nft 
fJIffcTf/Prqm ^ afTSf^a fit Pnfiaa ff "ft* ff ^[fn fR Rqi 
ft If? <5^ fftSfl ^ 5TTfff tfifT ftl 

fwftffraf fit «fif a^fr qife^ tf> fff snftf fit ff^ 
fftftffi ^ tf'iql ffar fftsjT ^ Pny, aar^ff fRft/fat^rr ft ftsft 
ftaro^r^flf ft^p:fitftff tftfjmftft^ffii aaift^r-ff 
wft^KT ter fn aifjm ft/fffft aNtffiat a^ fR ft ^t 
aifrcftfti . 

9. f^ftffia ft aaiftff-ff afta faafit fiffi fit aftfrca 
■spaft fi fftsrc ft fft?T arcff ^ awf ft aarfttf frc fftftf aafftm 
fttfn 

fftw ft arcftff ^aft fift fwftffia ff 4jPiRqd fR ft 
l^ftfftmftfft^fftftlftRfiffTfftarftftft^ 
fft^r ft ff arftt aarft, fftrft ffttT arcftn ft Rft fftar tftrc ft 
arft^ Iftfem fftsrc f«n arcwfiK fatsjf, ft fffrr fft^T 
’jftf: 3Tf^ff fttfT rTfT ffft Iftffftf flfcTT fit flft ftt "^ai 
fRft fa arofarc fttmi fff Iftfro fat^ w aiRjRfna fat^nrc 
ft ffft fi fTf ft arcfm fRft fa ff ffr f^frcr ft 1ft fTfrcr 
ftt fftftf am? fit Tjar fftf fRft ft ft arcftf frar fat^rc ft Ift^ 
ffftt f’fttffRt a^ fR ft fmftti 

10. tftaft frfttffra fit fatw ft ff ff> *ift ftsft fftn 

fTCTTT ff ff? 1ft Raft fTai 3fftf ff fft?T ffTf-ff 

(ar^ftftz 3ff» fsfftsR) f ftti 

11. snftf ft fftar ^rat'^fia ftt ftft fifi aaffi ftfftr 
Iftflftt:- 

(1) (ft ftt ftt ffna ft/arot fratffiat ft Iftf araftf 
Wf IftfT f, aaffi 

(2) fra ffar fR faftr ft t, anffT 
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(3) 1TOTO? 3PT oqlVl TO ^5^R TOR TO TO#RTRR TOR 

i, 

(4) TO[# RRTTO-RR RT ^ RRTF-RF 7RJR f#R $ 
#RTO R#)’ TO? #RI5I RRT TO, 37RRT 

(5) rtorrt^TORTOT* if*##RTfe# r*r 

TO? few $, 3TRRT 

(6) RTOw 3 3#7I R# TO f#* fa# 3RR 37###! 
3TRRT SRjfa?! 3R#f TOT RFTR fW t, 3TRTO 

£7) rTOsTT TO TO ^fad RTRR? TOT RR# faRT TO, 
TO 

( 8 ) 

RTTO TO 3TRR 37TTOR TO? TO, TO 
(9) ^TTt^TT— <=t'I "4 3# fa# x,«hK TOT faTO 

TO, TO 

:i0) RttefT ^#? TOfaR 37##1TR #^<*1 <*>*taif#)* 
TO? R#1TR faRT TO TO 3TTO TO TO? TlRtt^F #R 

TO, ^ 

(11) TO?STT TO #RR -afii RRJRTC/HMl$cH TOtR/#R7 TO 
fa# 37TO TO TO I^TfW 3W1 TO RR 
37RRT •(ri'-cfK RR TO 7RR "4’ 7## tTOT TO RTO? 
TORTT TO?^ 37TO RRTO7RT 7## TO# TRT TO 37# 
TOR T# TOTO RTO TOl 

(12) R7?STT TO) 3Rp# # ^ RT#RR#T TOl TO? RR 
7TRFR-RR TORTRTOT7? 3T^ff TO <J'r#H faRT 
TO, 3TRTO 

(13) RTOjTOT 7 rTO R TO#TffaT 77# 37 RRT fTO# # 
TO# TO IgTR 3TRTFT TO 37R £tf# TO# TO RRcR 
faro TOi TOtortot tototRtto stTwt (.fafRRRT 
M^fH) TOTTTO TO TTTORT f 3# T77TO TOR TO 
R#:- 

(TO) 3TTRTR 'gPT 377 RRRT 77 f?T77TOT TO TOTORRT7' 
t, TO# TO f#7 37TOTO TJFRRT TO RTOTT 
TO, RRT/3TRRT 

(73) RTO 37R!TTf 7^ TO 37RRT RTO 1TO# 3TR# TO 
1#7 :— 

(1) 37## ^TTT # TOR TO# faTO? R? TOCtTO 

37«tto toto TO f#r; 

(2) TO## 7T7TOT7 SKI ddTO 37R?R fa# # 

TOtoTO TO TOfTO froro TO RTOTT '§'; 3fft 

(R) TOT TOTO7 TO 3Tq# TOB R # ^TO 
t it toet# feros TOpjro ferorf # 3 ?#r 

373TORfRTO TO^TO# TOf TO RTOft f I 

frog TOcf “TO t fro ^T ^TTO7# 3?#T TO^ 

TTlfeT cTTO R#' # TOT# TOT TOF:— 


[Part I—Sec. 1 ] 


(D 3<4^k # w^^ffeferer 

# "^F ^ii , n«jn TO# TOT 3TTOTT R 
fero 7TTO it, 37«TTO 

(2) dufaq i fl 5KT 3T^Rd MU ^3RfT 3 7 « 1^ TO 
RT > R^TO^# > feTO7^TO7feTO7TTO# I 


12. # TOR#TOT fefePT Rft^TT 37## ^7T fe#f# 
•^tnn 37^TO 3TTO TTT<T TOT #' '3# 37## # fe^TO TO 
TOfrorro TOtsro RTWrTOR # fenr; ^toto to^tt i 

3MFT TOT #TO7 tfe 37^fed TO# 3T*7TO 31^d 
TOTTO# 37^TTO 37TO fe^st ### # fci^ TORfeTT Rf=Td4l TO) 
R# # f#T TORFT RFTTO # 3TTTOT TO TO ‘HfCT#* ^ TOT#T 
TOsTO R 3*-Hk<3K 77TTOTOTT # feR R# "TO R«h' J l (TR 
37## Wt RPTTOf R W- tTO7: TO TOfTOTf # 3##R#f TO) 
RTTOTOTO # #TR '^TORT TO RTOrTT i I 


13. (i) TOTO?TOK#TOR37##3TO#R##RTRTOtTO 
R TORTO toR#RK TOT 3ff#7 TOT R RTOT fTOR RR TOPT 3TTOf # 
37TRR TO TOf rTTOTO TOR TO 3TJRR ^TOTOTRR TO#T I 377# 
TOR 37#m 3TR##T feTO#f TO TORtRTOTT TOt 7#3# TO# # 
TOTTTOT it, R7TO TOTTO TO 37TTO7 TO TO) R# TO# STRRfecT 
ferorro to) R^tt to Rrr r rtrfr 3t?to torto#)’ r #to R 
7E7TOTO t : 


TO# Iro TO^RfTOT TO##/37^RfTOT TORTO## 3# 3TTO 

TOT? # R7R#TO7, fe## Rft^TT # fTOR) # 7TO TO 
TOTOTT 37RTO TORR HH<^ # f#TTOT 37RTO #TO TOT 3TOT# R#‘ 
troro t 3## 3T#m tor rtrpt st^tortrto’fto? 

77# ^ #F#R # t#T 3RRTOT RTR RR, 3# 37^## 

TOlTOT)/3T^RfTOT TORTOfTOf) 3# 37TO f## TO? # feR 37RfeR 
ftfTOTTO TO fRR TTRJcT R# ?TOTO TORRT I 

(ii) #TO TOT 37TR3R TO# 77RR 37RT7f#l feR#? TO 
7H#d iTOR RR 37R#TOT TOfTOT)/37^RfTOT TOTTOfTOf) 3# 3Rf 
fTO# TO? # RTOtRRTO TO) 7RTOR ^TR 3TT7%T fTTOTR? TO 
TTRlRtferf iTORT TO RfTOrfT %, R# ## TOtoRT # 3 # 37 # 
TO#?TT TOR R" RfTO iRTOTOT TO# RTO ?RTO TOR? t'l 

(iii) 37##, 37RTTf# ttTO#? TO fTOjfTOT TORlRTOT? 
TO? ?TO# TOR? TO? SRTR 77# 1R 37#I RTRTO? TO? 3# TOR 
TOT TTTOcTT t 3# f#TR # RTRTOR? R RR^R 3TT7fecT f#c#) TO 
?TO# RU 7 ?^TO 7 TO 37f## # TOR TO 37##, TO7-?RRR (iv) 
3# (v) R fRR?f# #T ^ R7#7T TO7 77TORT t I 

(iv) TORtRTOT?TO? 777#RTO# 77RR 3T##,77RRTO# 
7TR? #TORt R frfTOTRT TO? TORT TRsRT TO? ^RTR # 77#TT I R#R 
TOR?RR# TO? TOI RRR #§RT # # TOjRfTOd TOM, 3TR7jfTOi 
TORTO??#)" 3Tt7 377-R fTO# TOR? # 3R TO^RTO# TO? 77SRT RRT 
TO TORR?, TO TO7 tRRR (i) TO TOT^TO TO 37RTTR RTTOTT 37TOTOT 
TORR RH< u TO R fTO# ?7RTRR 37 RTO #TO TOT TO## ?TOR, fRRT 
TO ?RR?I# 77TRFR 37#n RTRTOTO' RT 37fRTO TO TOTOcTT TORT TOT 




£ mrj j_7JT71 ] i WHWIW, 

R* t i snRn,fagn d*4><en<T ^ -m-wt 


■ juffawl fat «tfafl STRICT Tjfa *t fafar faw 

'5T?^Nr ^ atftpfw -ipir 3nf^ft ■3P0fr? E TR ^ 

*t*faTOPT3fft3»Rfaff Mfa^wfaRRFiffarfat i ft 
y^tfa *fb|*f * 4»4 K^kY fat W<WI, 3TRfafT *fat fa 

^uflq qi* fat faOT fa TO*TC fafa fafa ^ faRT (fa) fa 

fa 3RJRR W 3TTO W •inv'*T * fafa STO 

fatfalTO^fatf‘^TOfaRTlfanfaR'^^fa* 1 ^ 
tor to «tt i srrcftiRT ^fa *f, ^iHP^ *nfNf, 

^pnnW fair 3RT fast vf fat ’spfatf 3TRfMn *°ft * ^ 
Swfofaf fat faTSR, 5P*R> jMt * TO RT fan 
TOfafafaT <JuftqH|Rf fat TOTT fa TOR fa 7 * I 

(v) Tq-fTOR (iv) fa TOTVHf fa 3TJRR fa*gfl 

<mfln« i i , totr srcr *rorf * awfafa fan ^tt** fat* to 
TOfcTO RnfarfaffaTTJ^t 1 ^ 1TOTT TOtt fat FT 
sttcrt fat to tar top* t fa ^ srRfan ijfa * 3 tp**> 
*fa * fro t?* fa RPw*( fat rt* fa wNr* rft fat r| 
faTgqi fa TOR d*4tW<T ^TO.liR * R* I 

i4. mflffa to * ftroPT ^nftrorf fa fan strata 
ftfTOfa swftrof fa ^ 

anfan 5 RT f*RR 12 faft 13 tTOiPiR** faR*”* 

3RT* t**R>TgRR *fa fa RT u«b{{) t J 

*7T* fa TO FTtffa * fTORFT HwftTOK, TOP? 
3TTO 3Tjqfa7T ^iM 3TTO TO^jffaT TOSTTfnfa 3*7 3RT 
f<T15* TO fa fan TOfTO "RTO * TO* fa mVmhi iFR * 
^rtr 3 rfarr 3 T^ w fanr i fa snfan gro «n(lfa* to 
t fcl 4 > ' fl f n 64pWiif fa fan MTCfatf ftfwrf fat #!T fa 
37 fTO TO 7 I ^f <3 «-h 1^K, ^fa ftn TO^t ^ 3TO7 'R "RTgcl 

^‘fan^nn^ i 

is. '5f?#^ awftror ^ tjto fan ^ : 

3^7 faRT TOR ^ «nn TOPT fa°^ aTRfa ?ro ^far? m 
31Ffa "$ ^ T^-oq'^R ^ ^fan I 

16."tTO7f ^ 3T5T TO TOarf ^ TOT ^ 

^ yr^ rw ^ 37TOR R7 fa^fal ^ TOT <J*4)W IBTtT 
3TT^T TR faf^R ^3TT3ff/Rnf ^ fan TOn ^ ^faPTT ^fRT 

m aqFPrtn ^rt fafaR ^Tarf/Rnt' ^ fan tor Rn ^faRiraR 

RT S^TFfar ^ni ^3f^cT «3TPT 1 

n. ’Rt^i 3 to ii ^ to ^ # fa^far "5 ft arfrorc 
to ^T?n ^ fan 3TOTTO t fa TOR7 37TTOITO 

3T^HR ^RT ^ Tfg^ ^ ^rm fa TOfaTR 

TO '^frT ^ ^ FT ^TT ^ ^ fan FT TOR ^ 

Wpft I 

18 . fagfar Rfar ^ ^f ^tfaf ^ ^ fan 
di4Kqi< ^ RRlfro a^k nTRtffa ^fa ^ RTOT ^TT 
afo ■ 3 ^’ ^ fan mRtffa nN ^f ifa ^rffn ^ 


fan ^ arffam^ #-to ^ f vkwi^ 

Tfa*n ) totr^t Pigfai nffWrt sro, fat *t farft 
N¥winfaw^TOfafa'2R*ftTO^ 1 ^^^ 
^qT ■qfRfl f fat^W f*T 3T^8TT3t ^[! Rff ^R TO7IT t Tfl 

^w l fa faf TT TOT |faf TOlfafi IfrfHfa fafaT ^ 
fa^pspr fafafa! , q»t afa aroffa fa*n ’aimr ti ■afaf-faPw 

fa^3t^fannTrt^'^ ^^ ^ T^, ^ ^ 

■aaftrof nft tow ^ TOft t fa faR ^RT«if ^ fan ^ 
nfaWttfanfanat^fanfa^^far^m 3 ^^ q ^ <4n ‘ 
mi t ^fafalf 3 ft Hi«w»tf tot 

faf 1 

■gt^faTR ^ 1 IR fa’N? fafaTOT fataiR ^ fan 
fafan^RT gRT Smt^lfaTfaRl^TnnT 1 ^ 

apffar fat^rfarot ^ 15 fat’ $ afa ft tf 

^crt r fifa ^ ^ far to^rt (fart ^) ^ fafa 

TOn^iftn j 

(i) y<vfa 3<faH '^r ^ anfa^tfa 

(fart fai) srt TOifarffar fafaRn fafar 

■snfat, Tnt' ^ FT TOR ^ fafaWT fatOT ^f 

snfaRT # ^ to n*tf ^ fafa^r ^ 

3n«TR RT FTgntT ^T ST^’T^ TOT TO tftl 

(•2) fafaWT fatw fafaR fa* arorfaf * arfaffa 
^m*ft faEfat cTlffa TO FTR fa TORT 
(fa**^) ^ffafant^TT I fa* f^faRTT*^ 
cpj facfT* 3TfaR TOT TOR TO 3TT*R nfaR 
*g 4I^T°b sVll I 

(3 ) trot 100 TO* (TO 4 TO* TO) Rt TOn Tlfa 

* f TOR *T^ Rt ^nro ^rR RR; 

(4) ^STK* TOT R faj«T * Rt ^ TOT3* ^ fan 

Rt fatf tot to R* fan TOR; afa 

(5) ^fa^ R\^rqfatTOR^n*^T 3T*-qF^?f 

■gfa fa l^far R fan TO* R7 fanR faRT 

TOR i 

f^uyqft ;- fnTO * TO* R. fanTORro* Rt 'TO? RR* 

t fa fat an * nfar ^ fan an*nn nR* * n?^ 

^nTfa*nR*TOI* fafaoHI 3TfRRRt* 
3TRT TO3* fatW nRT ^f I F4TO* fat IngfaT 
■* R?^ fro TOfat R*^nfaf it 'Jp5RR #TT TOfa 
TOTO-fa iroro afa tor; RffaR-2 * Inn TO 
ti tTOTOfn/TO^ fat fair Rrftfat *3 r^TO; ^ 
TOManfaffa 3Tg*TRFR*f^^?*t ^r fafat 
11 ^ 
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[Part I — Sec. 1] 


19. ar qi PT ’ggy f^ RT’ ^ Y -gpt aTRf^m 

ftfW ft fam far* ^ ^ far* ^roft 3 tcrft fi^tt 

^RRT (40%) FT FTT$ 37ftFT M FlfR I FFTfa ^ 

<i*4> S crO* 3 fenRiRaw ?rrflfw 3 3 to 

■2JT 3Tf*IF> Fft ^T3ff%m ^TOtf/FFf 3 ^ 3TOTO 

Fk^ Fit F>t 'Jii^*0 I 


Fite 

WAR* 37^ 

F^(F) 

1. FWF.1VW (3fiJ%Ft Tt) STTT 
Pl°M(Pra tFiF "FT^ FTct FF^f 1 

FHt(PP) 

Z of1*F FTT F®TT FF^ 1 5RT fF>^, vjifA 
FT^ FF^ 1 

T^T(L) 

3. 3oi«b<. Pfiy, FTt FT^ FF^f 1 

^ft(KC) 

4. ^ ^ FH ^FR FFT ^fFF'gm 
tFTq; 'ni’t FT^ FF^f 1 

’ft(B) 

5. ^FTFR Ph<< FfT^ FTf^ FF^f I 

W(S) 

6. ^FR (^FFT^Rf FT) fFTFFTt 
FT^l FF^f 1 

^R^t(ST) 

7. Wi FlFTT fFTF TO FT^ FF^ 1 

^(W) 

8. '*ll^ FT^ FF^ 1 

WUSE) 

9. ^7§f FTT Rh i< FT^ FTpf [ 

^(H) 

10. *j’i«t5’t/ 6 il<n c M fFT^ Fpt FF^ FF^ 

3TRF^(RW) 

11. FTOT FFT %7TOT fFFT Ffrt FT^ 
FF^t 1 

tfFfaF ^FT3Tt‘/FFl Fit 3^^7371 ^ 3PJFF FTO FTFTF 

FFFfcTO FFfFTTFT fdHpdPsld ^ ^ FT STfTO FtFT ;- 

FFF 

FF^f 

1 

2 

FlW(BL) 

1. FtFT FT 7FTTF TttTO ^TO F^f 

Ft^ (BA) 

2. FtFf ^FTTT ^TR- 
FT. ^TF^F . 


T3. 'TOg' Fit ^4cld! 

(BLA) 

3TlT^T (OL) 

3. Fpff "fc FFT FNf ^TO; TIFF 

4. TO ^ R3TTF (FTFT FT TOT) 

FT. F^F 

7F. TO5 F?t 5«fddl 

F. •^■^fFTO 

3Ft TT (OA) 

5. TO ‘tP 1 ^FF (FTf FT Flf) 

FT. ^4eT F^F 


TF. FFT5 Fit 5«Pnfll 

F. ^^fFTTFT 


1 

2 

FtTO (BH) 

6. TT^T ^ F«TT Fj# (^3 FT ^FT 
FFf TTF^) 

TO (MW) 

7 . ftttQRifi, ^mr fft Tttfro 

FTTTtfTOr TTOFTfFF 

Ft (B) 

8. “%F#T 

Ftet (PB) 

9. 3Tff?TFT^F#T 

^t(D) 

10. FfFT 

Ftet (PD) 

11. FTffTOTFfFT 


20. fTO sqf^T ^ - 


(FT) 7$ oqfafl Tt ftqie FT fFFTF 3TJFF frot t 
f^FT Fftfaf FfTOcHl FSct 3 $, FT 
W Ffa/Mrtl ^ T?^ p fFTTTt TSzrf^T 3 
fFTO FT fFTO srjsw fTOT t; 

Ft TO ^FT F‘ fd^Pw FT f^TF TO TOt’TOT TOFT: 

FT^ Fft ^tF TRF7TT ^TT TO 3 T7TO ^t TO % 
^TT fFTO TO TOfFF FFT fTOT? FT ^ TOFT FT$ 

^•wft ftt^ ^ 3T3HR^=M t 37 k ftt* Ft spf 
** , B u l *tt t eft TOfTOft ohPki FFTO twr 3^3^FT^Frflf | 

21. FTt TjfFF 1%FT TOT t fFT 7?FT if 3^T Tt 
TOct PTO FF FTs? tIPT fFFTFtF ' c Rt^TT3ff FTt FrfW FFk F 
W TOTT kt % Fwfi4dk Fit ^FT 3 TOT ^ FT^.FrfM 
FTTFt |l 

22. TO FTTO ^ FTTOf ^ fTO ^TOTf/F^f Fi -HT^T Tf 
Fcff Fit FT T?t f di^[ TTpTFT tFTOT HRfV!^£-3 k fgFT FFT $1 

"TOT Fi^-dM, 3F -fi^l4» , kte 

rRRm^-i 

1. FtTO fd'HplRsId FTTOT ^ arjHR 3TJFtfTO FTt 

TO^t- 

WT-1-MTOFtfSFk'^ TO#t I TO 1 k^TOT 

^RJTOT TOT T& TO #t atk TO 2 Ff FT^-kHd FTR-FF 

#li M\ tot’ k' TOm TOtfTOrt 1w TOFrarf ^ Mm 
T^frot, ftRto fFtfrot, RrejF TOtfTOrt 37 k F ^ r f^ 
F«Tf ^ *Nk ^1 Pi < 4(1 FTT FF FTFTOF FtFTI TO-F^f ^ 

tFFfftrr TFT TT&TT TOTOT FftfW ^t 3 T^4] ^ f^Ti F^i 
t I fPTfecT FTt^TT FTT fTOF ^ fTO, Fr^fT fTO ^ 
RrqffTrT Tm a|R 3rfTOcR 3PF fH % 2 fF^ fl 
^TPT-2—fcTfrScT FTtSTT FT 3TTFR FT 37^1 FTFT FT^ 
^IFl FwflTOT FF ^TiFF FTt&TF ^ arfTOcTF 200 3TF5f FF fl 
2. FHF FTTff ^ fFTTT ?F 
FR^fw TOT-FTf FT FnftTOT ^TTT f^r Ftt FHF 
FrTTt ^ fcii^ FF ( ^Iclcj Rlf^iF ) I^FT Fif^l l I 

(i) FFTO WF Pr1>T ^FTT "^FTfFFFT FtR 'i'* I FWhT^FR 
3TF FcTO TO ^ f^FTTTO FcTF FFT ^ tpFTT TO 
PTFF ttit 3TFT1 FF 1/3 (0.33) FF ^ FF ^ FFFT FTF7F I 






(u) ^ ^ ^1 i, !^}3 lyr fry fo#g$r3r:&^ 

7fcRI■RFW^n,1^TpJ3^d*^ ^3rTCTOt nm- <y#W* ^r; T^r F v .■■ ' ! 

ijtert t, fa* *ft."TO^ 3$ TO rzH ft ■•!TA-? : a: -RTT f : vv:V-r; 

i%fqi ^HRMI I - :: Vv-^. a? T3TO 1*» nS -1 J- 

(iii) <jwflw 5W ^ 31 ^ ^ ^ l^ff, «rrar t ff ^ 

mimx$ (*rm 3TM) i't 

^ ^ TOR I A ;y K^yp' A jfffcwfr ) ^ 

3 . fcflfsra Tf&SB ft«wMf ffr 'wv/fl :— f^y ';v w :-r> 5"'" 

• #lt-1^^?f^Fr ^JUWl *:■? 7FV* f ■' *:'V> 


2 ■ -3- 

& t 200 


*UW 1- 



n-r2^7- m> 




( ’T. l ^ : vV;- : •• ?‘ ’ }?■■. 


■* .•: ••••'•, •: =; i • < .‘ 

‘R^- t TR-I 

2^ M 

A W » *>S O 

MWFlt™ 


TO-^-II 

2^ 200 

,-wwra 3nR-^ 

.. y ... :.. ,,... lt . ( 

#S » ft 

, Hflqfl MIH^ki 

:x" 


3 ^ . ( 200 

»» ^ * ft<*- a 

, ,- ■ •y.; ;r i~ 


.. 3^ ,,200 


wTMk 


HH-TO 

< wm1rm ' , &w 
(W\ *F: a#fr) 

(tlPMSTi TOP* am?H) 

WHPW ' 

(qfaqr) fe ft ftw ft 

2“ M<**T<HR l WT- 1 ^ 

^iT^ c d $41Fi^(t 
TO-^-l 

#■* fi 1 " 

; Uflqtf 

; wt-to-ii 


bwat" 

2 -::• 3 


^ A tWtgf: 3lW) ^ ^' ; - 

Srfysh:,-: ’•■:• v ' 5- 

J T ' V: ' Cr ' *' ‘ T>T .> T - : ' 

. TO-'W-f 

f^-F ffp ig ' v -v T - ! ^ * 

; ; , ;Ti 

WJF 1^0 FFI-^ff-R ''-'VA 1 ' *?.<=>;?* .A .: 

aww "P :1 

- v r* -•-■ * 

^ T^‘J*EEEJ^ 1 "" " •" 


2 w£ 200 
2 ^ r 200r 

3^R 200 


- nyt«ri!^f??F aa- ; v*>; ?- V! - .• 

- 200 

; ;i:r,f;v ,rffi y,p : y^,; - ; IQQO 
AF r£'"flSnWPTf J fl [v *jv-'rv !v:r AT 3^ff^ 

1 2 " T 

vrT^ 1 ;, JTTE-"l^ / > T : ' ■* i ■' 

i-WT-TfR' 

#>^r ^^lir '■•' 2 200 


2*fc 200 


Wf> rn. ffiWljllF F> • 

k -‘ -' w ^ fgi AftfeAi f'.;. 

^ p^-' • 


2& - m . WXfrn Wfr'm-H 7 v: ^ * W *# S 200 

.f-: iawn£ wm<m r: 

. i vTf-r F Tfmi^mmt 

'. ; \- _vl . pfisftpr PFflRf|C|^|Xf' V '-A r ; rF ■ T- : v¥ F;•'V'3-tf^ ' - 200 
. n> frF ' 

■ TO-TT5MI 1 ^3^ 200 

. . r .»J- ‘ ^T Too( 

2^ 200 —^- ; - fcw-c >& \ — - 

——*7- femnft 

* ••: x f nrr ^sf mtw 

rW a* r; , ; , ^, nr;F n w&QBRG wk wro* ^ i 


rvrrW f. ; - ;S v3^wq^ 3TO ^ ^ ^ 


TiFF J ■•; :^XW3 
A : "h : . ; F 


ij? r nky r^PjJFpf^JW>tpfW^'TOP ^ lw v wki«i 4 

v^Atvy tv k- ^ 

3Wdl«M 3T^‘ I ■ :yrn ff-' ‘ 


143GI/08—2 
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3. oqlVicq RrR 7TRR Tcqt^TO TT RiJcR 3RRT1, 
T f^I rr«TT fqt ytfet, oZJcT?R R^l^cfT cTSTT 3RR mi | f«ra> tjtjt 

<W\ TmORcfr 3'dffWdl 'SPjtfw 3H^y«MH3 qft ?lf^T 
fk fRRq if fqRRRI faftq «TH f*Rn W^TT I 

4. TR-Rff if 3Rtft f’ ffq -^ri 

37M ff ft fff I 

5. ^*41^quT qq RTR-Rff ^ 3 tR 3TT4 ^1*7 74 RrPst^t 
fktl faftft ^TRRT if RtR %73R R7 far* 37^7 oqfaff 
WPT?n rr 3F=prff qff ft *n<kR i 

6. qftw if %ft qr -aft to-w ^ ^fdR 
37^ 3737 RRTfftd 377f oFT 37^T i ^ f | tr^ ^ 

^ Tsras i i -g^R ^ q?ft w$ 

cmi TRt^i it ffarar ^ R^rs-n f -ffrr trt 

3RjR ^ Wq-RR T^ff Twfti-qKl' i Rfff ^ 

3I^R ^ Wd-RTI' ff 3TFTR £R! fREfc '^W7 37^37 3737 

I 

" 7- i^t 7T?tft tTR ^ %TT sfcp Rff f^TT iTTtnt | 

8. fcTWf 7§RR ftf RT fRfftsM RFf-RR ^ R R 
5 yfdVld rRT 3737 RTF? %R R]RT| | 

9. RT^T! ^ RRWTd R7R-RR f S*T RR Rtt SIR f^RTT 

~*t^ far irfnsrf^ rtr ws^f if wm^mt #t ^ 

r '<RWtt I 

10. TR7- 37Tf. (SI) 5*l$*if Rq RftR fRRq RTiRn i 

:- ^ ft RR^ft TRfTT RmRTT R gff T RRf 
^831 RRR f tM #3 WTR RRRT 7TWH SRI Trafad cT«TT 
y^rtvio ftzft f^T^rf Rft •UKUfl '5Rji -SflT^ft I 

11. ^«DsoikT W*Rm?f (ftaw) TRF»TT ^ 

^ %T^ 4d<1 ^ ^ TOZ ^cT^cte "RTt^T cTI^ 
37 R 3rPi -gpfi 3T5 *tRt f i ^ff^rr wr 4 ^ 

tTFl^ 37m "ft’ ^)t 3^T7f?f T^t’t t 
Eqff TWTT ^ 3TRR7R t 1% 

^-•q^f (SRl^-^d.!) ^JT ^tR ^ ^ fRTT - cfcra g ^T 
^7 3PfPT 'q?t TRR! 1 3R: "3f ‘3^ ■qf^fl ^TcR if T 3 | 

12. 3u[l S qi^' gq •qR-^rr ttr tfpt mrdh 
3T3ft 3T7RP^7 Wf (338Tf^ 1, 2, 3, 4, 5, 6 3IT^) ^>T # 
'SFTpq °h<dl qifpi* | 


TTf^re 1 ^ 37^efr 
3fir HfqqttiH 


RTP7FI ^TRcn -q^^tri ^ 3IR-tR ^T 7<T7 ft #U 
^771 % ^'jflPiq-O t^iiiH ‘RTcT^ if 3T^8TT Rift % I 3R7 
^ ireq—trat W ^<R TOtR ^ ^ft^PRt 

f5T7t W Rt 'qf^TT if 37^^q fpTf I tmt ft Ifqq f q- q t fqd) 

qrt^ qfffmt i 


wmm ftrsirii qrt^m 

qn (qr) wrpq a#sft:- 3T^ft qq wq-qq ^r wi 
qqrqr rtrit qrffr 3#3ft qmr qit 3fR ?T^t' 

^ y^Vi qft rn ft 77 ^ 1 

HR (73) 7TTRPT 37KRR:- 77IHM 37«RR ^ UR-qq 
f* RTqfqqr RRT37f sfk frft Riff Rt, wgatf 

Rt «TR RRRKt TlWk ftft Rt yfclRd ^ 3RqR 

f 37Tcft t R«TT tRH<fl fmt %f8RT oqt^T ^ 37^871 Rit RT 
TTTRt t 1 qqq-qq ff sir ^ fffm 3?ft , »jqtR if ^ 
ft TTp-nRid fm fRddi! TRt 31 -hI^K t#f 3TKRR %IT 
f“Hl ft f TT^f I 

fffRH fRtffqft 

( rrt M<au i od ftff Tm-qftf ^ ffni) 

WR-qq 1 

1. RRR ffqfTTT TTPTTTt ; 

fRRdt cTqrft; ffffR y=KK qft W^ilcHch SHKdl oi'chfl; 
wt?n qft wzFV t tqf«R ^ 371 ' ff tttr^, fra, 3rjfq 
qfqRR qr ftff rtt. qqra, qft?T87nT t ttr' 3 ^ mm, 
ffRTTft if %TT qrtfl-q qiqqpT, kriliqi 1 

it : fef qRrfrq RiRqr RftsRR, .wfraR, TfctfR, 

■rarr, fqqrf qft ^ q^Vi qfi tTra?f rr qqra i 

77TR3 : fff£RT qq^R if ff^TR, 37R7RNq, RTlRf 7TTR«f I 
TTtff WI : mict if 37RRR, 37^41^, Rcl RP', 
WtR cTRI f^Rtf .^T TTRTTRfT I 

RlWte : Rc7 Tfptz 37^qTR qq RFcR, 77P7«f, 3Tfqff W\ 
Trf%rr tffqR 3 trrr Twifdi, qmsf qf^pq, yRTR^rai, 
srfqqm^ qft^m, tf ^-sTfqqrpqq Mr i 

2. ft77 Rfffqtt : 

qRTTTOi ffqrrf^, qftra^, qftro rtt rr 
P^dPciM tRfrff, fRfrff qq fk ^t, qffRpr, 
fncTT TT^Fft TTcRRSTcn ff^I'd, 77TRRR RlR, mwmf Rcdtq 
3fft 37RTdT^lT 73^ R^t R3R dSTT 77!RR^ 37RRR | 

3. 77TRFtT7RR7 fR?cf RTTT 37ffRTk ^T'rfP RR 

f^V^UUI : 

TTTTtq fffVff RTfcT fqf«F=7 MrRT' I 3TfdRpt ^T RRirf 

Wff ^ f^kraT, 37RJR foRR "(2TP! ^^H7, ^fcR d f cTRT RRT 
fffR, RRf Mfqf, ^RR TOf fkSRT RRT STjyfpl i 

3TfdRlf R7Rt‘ (fk77) cfRT TTIRR^T 3FRI Rq qn-qrRRR 
^?^q-37T^t7! ■yW I 

4. ^FTTTT ^ "Srat <?q 37ff cbc*M*1 : 

qqf^ttRT yRlRcd tffq if fegTR! I RTT^Hl qq 37ffq>Rqq, 
TTTRRtiT 37TRR fftfc! 73^ RRI ^ i 37 m t fndi TMl qq 
37fRRRqq | ^cRR RR, 3Tfqq>Rm ^ terd! I TTTRPraT mtm 
7TS71 ^fff qq 37ffRR*R | 







[riri— 


RKdRiniaiRR : 3TOTOJFT 


It 


5. REgfe <m ftRTf ?Nf q»T 3tf*l ? S F H : 

R^R, RtMWT, 

3*erc*tT 3ttoR i ^4f, wff, tfsklf aik tftff tf faq; 
e t*V'SV«1 RIRRH I y«dcicl lakfe 3fRRRf tf 3ffHw<rn*1 R?t <=hl*k^ 
yfWri fafa I 

yfdWfct d d^sbW 3Tfka»R7R r» wihjiI , 

yfa-Junt f^fa, eifW I ’H1 ^k«i 3TRRRf 3*k Mr iWf R>t 
3ffasFo*H! I 3Tftm4 ttii tf RfaRRR RJT Rfm t 

rtt£. 1377. <t>Wt Ri rrjrr R>t 'STfkaRRRT 1 

6. PtMfui ingfk, 37ltf*HI TT3T W*J : 

rr rr} rr w, fkR*R, «h*M, vh 7m, arafe 

R*R, s^f 3-*fld+ (TIWZ),WR (t^fpfen) 3R73R r 
TJcJT cBt4 : 

kRIRt 3 Rct4 RT^ %fC R>iat, ^3R, OT7, £cTtf 
RRI.^RST, *lfa R£ TfRtf, R*R j 

frofaT, arra^RT w w«r : 

RR Rl2, tftffaa RR Rl2 , R^^RR, TURHJ^, TRI^T 

femtemi 1 anfaar r*t, RrofaaRn, yfoqdi 3?afa, rzrt 
srrorfta 4zaaf, tf. $ m 4t. ^raf, to tto stwr, 
ERR ( s£ftf»l) TRTTRR PtRcH I 

2 

1 . (r?) cTTc^r riM, Rtffc<*i tots, Rf?w 

TOTS : 

(1M aft wk, WOT cTTeT ‘ntk^t, ' 

RRT? RRtRRRTT RTT RMiaVcTH, RRT^ RTRR, RlRST RuT, TTRR R>T 
3TR£rf, f^TfecIT RtRm RTR cf«n pREPT, iNlR, ^c«TO 
fafan t c t5(d<’i, yell? ^< 1 - 1 , df$a>» 

RRTF M TTqR ?l*7T RiRT TRSRt, SRf£ : PTRR’R ^ci) i ^9i<ri, RRT? 

'fek 3 tr M^cnq, rwr? vmz, wwu Rftatf tois, 

' C r- V_ r^ r- * _ - 

ylrtftq *iM 4 >l R Iqetij^ ?T 87 | 511*1^1 RTR; 

cmi ^TcTrencT, -9Tf^ ^f^RFT I V 

( Tgr) RTltR afk ^T ^ T f^ rl : 

rir, tok*, f^«TPR TOt,.3Fpnp, wr 
RR y^l'TTRt RIH ^ TO, fTOn^t TJI^eT, S^^fcTcf kt, 
^oRTfect Rf»^4 PtRKH fH^rar°T, ‘5WT f4^d 1 J?, 

atfiRqm fn^i i 

2. (^> ) : 

^tef ^aiT, 3R^r tT^TT R^f^tcT 3H<*>sl ^T 

4t.Trq.Rt. tt^r ct«77 rfr a4k 

RTRtrPpsfa, RtS T(q 3*1^1 TRTR, Rt.TTR.U^., RKJU Trq <s-i«r>! 


3Rm, airanfctf, rw Rft Ritfkw7, *wuitf* Rft 

%*ini I 

<W) RW fWl*H $ ' ^pR70 : 

^WlfW RW TTRTVR : ‘3RT tf R^3T^tfq RRtfn, ^1 
RRq"R^T 'TTRP?^ yoitfcrtqi', T^cT Rltf, 4Htta»H, RSK»I 

3?R Rm, ’jfk -m wr 3^k ^ vftf* qtf, ^r?r 

IRR, RTR f!RTO arfRRJFR, TR^, ^ IrJRrJ RTeft 
RRf R»T 37l, R?T 3TfkR^qR tf «lll 4 (TOT e b4 u i 
RR Tfft 3fqMK u !U(, RRf Rft <ni5ft , r, RRf 4f RfR^R 
RRiftm Rrtf tf at^d41 r*tt tfr^ alk 3 rrjt 

3tfTOTR, RRf 3?k ^E03TR tRtfRT, ^ RRrfRT 

(^sqa4), t4<u u i Rntf, iRntf, mhiihI ^tT t^aro Pint 0 ! 
^rtf, Prtfr Ritf rr atfM^cNn, Rtf Piq^i i 

3. hmIckwi : 

(^») trh an^fRfHWt: . 

'jMI'jfS tf ^td, MlPfl 3f^icWt Rici'tvT RiT 3Tfk«fi<rH'l, 
HM! R»T atf'hCT'l, <s|C1 ^| u ldl HMR», 'JJCl ^ 3cM**1 tf4 Rl<^ tftf 
R»T pTWT, yi<pR+ R«7T RTRtf WRR, TRJR^ RR t^RTry 
Tar-TOIR, RWfkr ReT RfRFR CRT fqRT<n R^ TRlf^tf, 
*m Trot ftwi, urtf 3TFp, rwtct <mi aMfw 
Rc7 aqpjf^ | 

(RT) aiq^I^ RIR ^tfpRltf : 

5fJ5<T 4i RWltl tf Midi fRRJRft, R^r > , 3TeT (4)4^) ’tf 
H*4l*<ut 3?k -RTtf troiR Rff yuilfd-Mt, •tfekf 3?k Ret RcT 

3T»TTeft RH 37pM4>cHH, 4^, RcT Rc7 R^t tR^tRRTli 
3ftT ^TTRil ^RRIT, RR "RtT RRRR 4 RTRt dcMltf RR fTOR, 
?fi"d ymc jj'i44i e h< u i, H<ri R7T Wwl'id 3^7 3?t^itPlR> TtR^f, 
RcTRTRT y fl i fR R I, TtTRW 3HH J t(lq TO i oRR7*1T I 

(R) RkT RRisf : 


4trf, y i =h41‘t)<. u i ark PiH<ii't, RRrRT "7*7^4 RR 

STfkRRPqR atk <3HR>I Vl«t'*7 I 

^TOT SRR y^RUI 3I1T RTmtlRl t^TR : 

RTg y^q°i tf r^ttr, rt^ y^t^i rt 14 j ki41 

TPSRT, cqlR 5^RTJ] TJHRJ MlftftRpdR* J foHT 3?k TT^R, 
RRkRRT RiT T^RTRR I 


4. (R> ) ^T R f B l ^ : 

^I37f RY iRtfwtt RtfRrR Traf 3R: ^PR, THFR 
«7R5K, WRR R»t JqpHMI 3^k "3RRR RRR, fqpfi^ci ^*RR>?n^T!l 
37k ftTTR, RRIF RTeT, yPddtrHd PfWR» (14>^0, «4Y^dl 
3lk RTRTPRTrf RpfR’d slk TPRT, ytfT|5»irdl37f 

3?k 7RWHT RT TJRT RTt^T, RfflRR R«T 3?k aidwtf'l, t^T 
RIR feCHT, TJR7 4 RfRRR iRRFR. 3P^f RpT^f RR, 
RR RTtsnJT, Rft&FI ! 1 
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(^3T) T ff<y : 

d¥ted3>R, W? HM^dFT H^MKrir 

cPIT dted, ^ TO, dte teitrd, T^T 3^ 
arfdtelRT, ^T dT dfd, dTOd 3^ te*dd, 

y*U«M)<d ^T dT #d ddHT I 

5. ( cF ) tern : 

tete dd ddted, te*, dft^sdi, dd 

dm~dcdd v$ tea dtedf, tete cr*m tesite" ^gfter, 
teraf «ft dm, wnted R+p, wk artdte, 
teter^- fte, tei^ dd. dm^dte (fwfe) cpii 
tetyfaflraf tern, trr ftedd tew- te m* ated 
tete ftefa teddi, 5 hit4uh w wsto sri tete 

dft T*imi-3tef dd TO' te dHWl*H, rn^l+T dTT 
arfddRdd, $d RTOdT ted t^TH, 3ddtedd7 

ddTdt dft teddl, "TOT te 3fk teV/ldte IKT dd3 
ffll, dTdfdd ddFTT, tedd ^ch^Hliy., ite d> 

fte?d i 

73T) MU«e*i ^IHW : 

d^Rddf dft 3dted, tedd cT«TT 3Tf*FTOT 

3dt ddT fte dsd, Tfe ^cfch<u| ( fteFT ^ f^Ti fted 
did# ddT fHHWl dte 3lfa dddd dd-ddTd, dddS 

^ fd.&M, 'Mf’Hte I ■ "■ 7 

qraraiH Tpraf^niT : dKl^, ldM<rl =dN=h hHmhh 

dtet, artero, ted? te dRnr, te ted, <hwi, 
fted ftedf, wft dd fted, ^ tew, dW Wted 
afa tedldd, dRTFM te5R 3fmkR>]te dte l ‘ 

fa TTWTcft dd 3ddRH, far, te te>lT, dfaldH, 
<lfte HId>, ettel Tff^RT rPd fa dFT? d? 3TT^Pte<M u l 3 
dM<6 yKTd<rfl TTg arfdddrd, T^-«aiq, =hl4, f4«il 

dft ?mm (d^nten) i 

tedis - arftera, teften ddf, te :to 
3toth[ 3^k f^r^m Tfe tetet Tfter, w^- 

■RTTT te, ^ Trg TO %T, M*R 3R 3^ T^TrR, 
tei T^' cR^l te^qtq i ‘ 

tern WT - tew ^ ^ 

trot tf^ tt-cj TOtei#te?*^» te?R twr, 

3^1 r=*rt ^ep^'tew, M^, ^r, 
te (tea) ^RTR 1 

wte ^sfitert 

(w«TT wrorn %% ^ te;) 

Wl Rsf-1 

- jV^H f tel , ^fiF 3fr{ 3?lf. ; tee^RT, 

TTT^ sfa f^HT m C3TWI 3fk tej ^\fz I 


[Part I —Sec. 1] 

wi TWT fefk ter, mm\ ^«n 3rai^t wwf ^f 

3f^y^Vi/^iHl, dHti | 5*(cii, 3^R"3»WFTf?R> WTOII 

^rFrh 3^ Twite % Rtem i afRtef^ 

I HN«b RTW, 'fa ^'if«w <PIT TOTcPT ^37 I I\q<^ 

1 

3ITf. 3fR -Q^T. 3TTf. pR I ^ ^?ePT, 

TT«TT ^TO 3TTOteT, 3TcT: ^ut 37k +I^H, SlteRTf 

^-■rfrg 3^ Tte T^FT, T3R ^ddH, 3rM4*j cPTT Pw>! 

t^TOT°I ^hRRI TOT 3iT RTTT I WTO (PITTITteFI 
im, f^T YTfte T?W ^ 3m^f 1 

2. ^WT 3TTOn cPIT 13r?te 3fk WJSjJFT ^WT 
3RTRT 37t T^te I T^te 3pteff ct«TT ^tetf ^R, 
H<flFid Rter (ite) cPJT ylciO^ i f^RTftd ^3t tn 
fc|^H< y l, "3TOT fqfdHftn tNRT vJri^H! 3TRRR <rClO*l 

d«TT WfFf W ^3cT 3^ y u ilRd T ^5>WT 

ted w 1 i 

T^TO "drst) ?PTT fsrf^FRT 3>t I Tpfed 

teRf, 3TTffd, tertf, teter i ^wt wr afk 
te?R ^37 Tfd yynd=h t tere, Rite twt ^tei, arr^ 
ted l dTE d«n TOTJd^R $ 3^lte, dte, ddWT d«d 
tedR, dte TTNRH, Tjted7, RTT dfteR 3^ 
ten ten dT%dt 3TfteRR i 

3. 7RH illTd^l 

te' ^ ,afo -&m wfter tecwmted 

Pinfold ^'l W dR, TTR 37T dv^, TOdTTddRTT, kdlldd fT^t 
^ tedcd ^ I ^psntet 3?ft dtet I 3lT^nf d«U 
3WRt^d 3TOIFT, TTdTF, ^T tdRd, PlH^td fTWf W TR 
d^IT "^T I «f<^efl +HHldi<. u i, mi?h 1 ^f ^ ''jpf tdRF%cT ydis, 
dTd TRT WTRT I M? TTd RTd WR I tefd W 

tepd ^ 3Tddd, WHIdid 3MRTR, ted ddT TO, 

^dddRd I fdW ddT Wdt' ^ TO, fd=RT dTftel ddT?, 
TOte?n i tete wttr ted tetei, dTOTO tpn 
fted R3T ted ddTF, 3Tfted « TOT, 3Tfdte 

3yte dTfefddf 8^1?, fdd37 "SldTd WT, (Raligh) ddT 

te (Fanno) teR I 

4. rRH tete rfdT did ted 

teKd, s^ddlte dW dTT ddRR ddT fted 3?k 
ate Tjd tete tdfte di^ ddten te ateT, 
TjnR, ter tedi did ted, teRfter w TO-dftei 
dRRRI cfdT tete did ddT^ tedT TT5f WHI 
did ddl te OTTte" d7 tete ddTR, 3d 3Ttel 
3dfte ten dcdite, 3Tdtet ddT arte to ddte, 
dfter, te ten dft ^fte, dm, 'jdte, 
aterten 





[MFTI—SP>51] 
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**-2 

s. 'RSfNf w ftKRfcr 

*ifRwK^ _ 

^«Nif 3*13q5R <W 

3*1 y^irHi 4&rt»T*raf 3J? 


6. TRpftcif"^fsr 3rt%rw»^r '/"; ; \ 

ojtsf 3* 3lfiW<* H J TO, *$*31, 

4fe, IJ^R 333>, *3T«M*<* .OTSFlforc f§ ^ 

^TT[ aqPftTOH: ■g r 335 : 33T ” T TT*T (3ST3), 

nqj *j^?n 3TCR, 3T3* 3ifar cf5T 3iT aiP’i^n : 

frroi 3«n Pro* *wr• 

^qR*l ■gRT 3*f33>{r33 : S\«<«iRw 4 m1vi <wi <lfwi, ^Id*?<i 

43^31 ■ ; : : ' - •:•'■' 

7. 3®if3&^iT3©J 

^ 3 yftHd 3?R "5^ 5^^ ^ 

ffrfr ft, 3^ ft*#*!, mch!*M W$, «*nfcw»dl 3lk 
sfiRsr-faffr W3* 33T4wVW», 3pft3 
• yfami wh : 3n^4 3^ H 3^, to 


^5 ' fcre i .ffcPT, ^J33 3lfiTO, ^ * 33# j5^ 3# ym 
■qra, intern afa #3, fafftr 35# «W»Hi, ftecfi 

8. fwpPTtT 33TO 



3 3ta, faswg afo fear# 3*n a^, .w?Pi *4H^. 
xpfl# qft staipiptf, WTRl W# 'STtt r '<ni%t*, 
TJ^cFT afa ^ #3 3 q^tf, WFT q^I# # WIT^ 3^%*. 


snsrihn afe flfawjpr, ^ 333 33 nm, t^Pre, *wi)^ 
afNrcf 33 ^tNNhi 

* Vn « a«\ n ' . . 

10. 3n«UPl« $4iH*m : 

#33 #C FW* y l : ^tyiH-qRinH, war, 

3*3131# H^fe q l, *RF31 ^*£*31, **-<*i4in Xv*i 

4WK3 1*133*, #jfl3 33* RW^WT, 3lft3t#*3,# 

#.w .,...; 

ftityn'QfcQ i w i- 

#.ifj. M ^ 41^ f?«wr 3dWyi,.ffcw 

«, w-fm firoi 

: ^NliyTWTO ^ 

1 *to*t, 3 ^k 1 ^, x<* ^ 

^yf^t: ^mMm %?r ^ ^ 1 ^?#m i 

11. srfTO^FT (^ITOJHt) W1&1, w 
(^u^< TqmTSTf-^H, ’St-'^l % citera 1-2-3, ^ ^ 


( q^iKch (WT M1WHW ITOT-^ ^ #1^ ) 

,". . -^ ■ !P.'..WtW 1 - : S 



t^?r cT«rr aflr fwr 

•gK^tPti• ■^I%r w 


2 . 


9 , 3?W3[ 


4fe ^r®f?i i 4^ trowel Th^i 

a^RTORH ^3 P. ^ 


■3v3if ^ y^vq, ^4 .«ngftfH!. r -^ •,..... . 

«ug^nf : i=!4?T ?qn^,-W ■t^,. 

^rn^.-jytzn Tref aircisy srfW^i, 'hhh 

; £ v VyJ' 

^4R-*=i ; i w>? : ■%, 3n^f, 3n^», 4^ ^ 

fa4M , srfim 4<r^ iraro, ^rsil^di, 4<rsH ^ tn^p4i 

qjg -qi?N : (gKT^, ^ <scHKH ^ 

4?e, RiRfn Rph l^ifTtM,JPns W5f wr **^ 1 , ^ u i ^ 
qfibfrd "srami chw^ei Rpi^ff Ripinlui ■q^Rf-^y ^ ^ 

Trq #, Trqr T^, 3^ ^ Alit 

q^, 3?HlR vrmpq fd, afy^fFC Rf^T %qtWl, 3 ?Nr 3TI5 
3ik q#?R ■g^?n, ^r t h t ^i ^r 3nfe 

3iq<mMia H^n^M ira^R, 3^R, 


3 . f^grr qft^r 

qftqsr STgqcf l P4,<q |q>-fqqq I 3^ P-W4< 

*n<q RR5icT alR yrfto sgtoi ^fKi 

3I^Rfii|H ^ejf ^ ^ *PT TTf;T ’^ i 

tp^Hi anjqK "Bfrmi qftrorf^-’Src 4i^i 
•^#n ^#r°T ^ 3^r^i ^ 

4. ttw«f sjyr mwa .,,,,. 

■qrqq? arh qprqri ^ f^^nni *mr, 
^pp-?itw, l^i-inf^T Tra> 3 bR *4htoi w? 
iri qt^r, ^3^, «nfen sfa ^mi .^3 to? 

-^3^3 3feqbc 3TT# 7 lfel HKiaRq 

3^ qjq, 313, 3T3T^-3T fer^m, 3FI, T3-^ 3nfq ^ETt 
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TTfaql ^ ^ 3H^yqVll 3TR^ W<\ qRR 

^ T^fcTi 3i^q araffa sffr arafa ar^r frm'dRd i 

5. fHAI>J| cR 

cfqf Tjfriirfiq fd^f-l/T^g' 3TR7I af k TR&d 
w 3T1^^ affc 3-l<*)[, ^Hiqq-lA^glq qPi=h 7T3 RiT trrt 
¥«^r aik ^i^Ri q$q f^TTcPwtjd: fdkn crsff ^ %ct -f^F? 
fep? ^ Pt^tt sk wifef ^ %t 

-i^rcw^i 3TRp3 3k qte 3TTR? ^T "MpT ^ ftr 
•?5Tlf^fg Pq^^ui/T^f f^T«r sk pHcHd RTZ cT*TT 3 k 
cficTT qd 3TF7rR/Tf1rr^7T^T 3TpRq;Tr4 kt TJcT 

^kEFHT/SRRSIT Rpcfiff 3?^ ^ <R Pl^H 3k 3TpqqTcq 
3 TOdd TI^T/MfoHpTd ^x\ ?R sffc wft ^ qf d^l k 
^*W <fk dd Pi^ivi/yrdMpRI ^d 7R dd Wlfd^/skkd 
PFm Pq?ck«l k 3TRWfdWT cfjf Wtt, f^cT qfc, 
Wdlkld, qi^qiPid q<tq> I 


3. 3F$m s3frr arkto $tWifakt cT$ut mRiw 


^r^E^Rd ^ITcRd/dl T^T ^Ttf d«TF ?IR^MFr?T 

Pr^t cT«fT yNci«b/i<H» i $, ^fhr, cRFT, wkt, dfct 

qp^qk/^iks q«n jipJiw'F dry fonn f arrarwcdg kkd 
RdkE/arP^dld qftqq/an^r ar^fkdT ci?n ark 

d*d 'jq: Piku qd*fer fcro qqkE Ik rt. 
qsr^ TTklRT ^ffcT 7Tkd TR^fdFjnRT fkkWdR-qpkl 
qqfe^Tsh^irHq) wPe, ctft wm qfm d^kftd crtt 
fqcTT-q^nq sk Frk 


W^MPicilq d*d dk ufsMi k Ifr kpR qftqg?/3T f»rHq> 
■fRi kFRd/Rpdd, dtkdT (TpiR^) ■’-Ii^fr^d 3TtVrq E^fd 
(TIR. T- X«T.) Tf«TT k^?T d^d FJpT (3TR.3Tt.Tiq.) | 


4. ^$IT wfad ( Rl PklU l R ' W ) 


WR-RT 2 

1. fkSpT RR Rm f^rT Rf^Uilflj^ (RTofT TmRrpf^ ) : 


RTnfRR q 1^^^11-37^71 R^tstJ cTRT R^t 
T tenrRn 'Him qm^TH/E^fh ^ fFiR anRf^RqR^i ?irt 
arr^TR^rq; 7Tf*Hi/fR^fr.Rq r RRifRq ^ ar^qqPi i 


qftqR-lR^T mR^iiPh^T rjt cir 

arfq^c'H'i/pHHf'Ji ctrt qft^FT/^R qfr?R, ft Phr i ctr 
h q« i/'^t t P« i [ Ph ^ch i qf^nfqq rrrr R*ff 
qft ^ RFT ('f.TTR.TnR.) RcT-3TRM 

RRl qft RrcT/lqj^/Pinfui cT^j q^RF, 'SipRif cT^rr 


h m Rjf fTRWT/3^5H R7[ fqftRjf/qftqR yPd^M/ 3TT^TR 
MPnPshqi cTRf f\<*MP<^c{H/3TfRFT^TTTRI pTRI^T fRTFtWRpRT 
7TRT qt^/qsrcfq rrt rift fWR^/qrt^pq/FrfrRf cirt 



Rq/fTRlcU 3RTFR/RRT RTFR/FT^ qttRR ^rfui^fTi/^RJT 


Rq/pRTftTT/qRRH <£ pR^W ^Tf ^/arpRcT^q RRT 
fR^qR/qftqR pRTt tRqfRT/^rT 3TT^3/W?R cTRT RTR 
PH4d'J|/fM-ilcHch %. RT. RtZp/R^R qiRTRT ^4ilPrI4> ?IRT 
RfeP'l 


2. Ri^d rfq 

iR|p qft Pb-f-A/qRT, cttrRt <tstt qrfqqftq iR^cf 
■^/RfRcT RRRT TOT/3Trf5RT 3?R HRRR TRRHI 

P^^d RRFI RTT^'/f^TPr RRI PHfRKH 3TpRRynT^5rR^T 
Premm wm 3trrf/^tr fq^T ?r rrifr/rr 3tt^Pt 
P iq^ui/^HtPld cT'J qftRR f^Wr/R£-RR ' ^pil^^ l / ' RRpHd 
tj^/yfd ^4)Ip pTF t RT/^q P4^dq u l/[c|^d ?rat qrr ^f&rqr rrRT 
tRPftRTTT WpRRI 

PrgtT cR #WTWfR^cT (PrcjWT qftqR fol^R ' ^ / PM / 

qWdl RR[ (TRTRt^t TP) RRFTI 


5. RRTT ?R 

RTf FH ^ MT, q.'qR.ITTR. THT. RRT Rt. TRT.^'qT^RR^/ 
TR cT^TT qtsip RTF Id ^ M -|/3TqftR TTRR dR/RRq RTTS' HI^Hn 
R«IT PqHI^Cld/^PT RRT qRRUT ^ W&/3W^ t^RDR 
3^T mici Irrrh q^’chad/fR^cT T^lPdiRl R ^pHpd qtRTcPf I 

6. fR^T-7TfRrT ( RTRT ) 5cWjpHefl 

Pq^d-TlfqR RTfRRRRT ^jfqRRT/RTpftwlR^-Tlf^ 

'^•'ZpSTT. RRT TiR.3Tt.T^.T^.p.^/3TpR<q^r o T TIRI 

TTRTFR/yrdlddP RRT (7..TP.) ^ %TRT (^Rft.) 

^ P^h wr (^t.qr. ) ^ mrr (^t.Rt. ) 
qfWeb/yr4!4d7 RRT (ir.Rt.) (fmq7/RTfR^ pRTfqcT 
qfdMId^/pRR R4lRd RTR I 

Tplnm, T'chd T'eti cT^TT p44>dlW< Rl^dd/TTCH 
qfRRRR hP^h 'HiqqTlq rt^r/Rrr fqgr Ir^t qqpr i 

^t^qciPichR TTR 7TRTT ■pRTpiqpl’ 

(etJ^tcb rRT m«T<iqcl TOT ^ WR-R# ) 

TTFT-Rq 1 

1. TRRp TTR TRRT 

fr^R p^fiPd^il qft m^qr ■yqtrtf, rtcrt 
T nrfRRRRF 3TR PqTJ/lPw, FrtF, fd^d, 

■RpRFT, qmifTRT 3TtT BTfcTdTcTaT R^/fdfw? 

3TfRR^R/qWl^, RHlR.4, 3tk q^F 

%E?FT, RpEFT 3T3H|<^ ; fq^T ^TRdftq 3jh xrfpRT 

RZRi'l 




[mpti— taosi] 
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2 .. $AqcM afk 

Mfkm(3nf. #.) 

M l ftWlel^ T Y kf $$4<H ark MTW , 

WfHM I dB * tt MTtTWF *>t ftMlfafV, ^TcT W tffa 
(*ttoft) 

fg^Mt (MlPPlkm:) ttfa *iT»i*«,. MMR ^if^TRT RM. 
#. am., tftet.art. alk mm m$i kfop mm from 
■jfeRpn, fs’pt, mPt afk tft-Mkr froM ^ hUm«tI 

MTT anMR*}? m, TRTOT-^^lPi+l TO TOMR-^ "5TRI 

3. <i*5( 

• «‘<i»af T^ef rf^rt* TO ^4|Tch<U|, aTWcl 3Fm 
MHItomI ^ 3TIMR MT TO-fTO7fa, 3RTMT MT fkTOFP, 

MUdW TOTFPt 3lk ?T5T fTO^TOT k‘ TOTO 3^y<4pi, ■HMKrH 

its ar mulnm wtot alk eero aT^srakr z-totrtt ark 

fpfMTO TOFT y«llcO ^ fTOFkTO 3^r 3TfMeT8PPt $ ai«M 
apjMMkr, tT^cT ?TMT yrfWctl, tTStTMM MTeR, 

TM^Mt TO?M TO^^fpM ^ MfalflSR? TO aq^MTI 

4. ouct ( ) , 

’ajTFl f=!4fe) M^"l Civ’ll*h, , [*N-< «li<n r«*& itT» 
ar^fron, wr# 3w«n TOrrofm arsfkmT, Mmh 
■sncT atiet'ST aitt toft iXiHwn k*■ toto 
3I^WM/M^-fTO^/f5^W TOFT (Two Parts Net 
Works), : Zyh alk MTOM Wei fSMT? TO 
MTMT M fTO TJTtT TO faVcY^I i fafMR TOFT TOFR M ^iei 
i ftc Tp Y Pf» MPT, RtR MR MPT M TOFT MTOM MTMT ^Wl 
ftMff t f : fkFTM 3^T WTO TO, M.HPU m\ aik 
3 F*j xfftMTMm, #Mpft MMR/TOFT TO 3W3I 

5. t£WN*fa ftnsfa 

f**R fFTCJcT P«F ^JTOTOkl ftMT MTO TO fTO^TOT •: 

<rt ic <»Tm tgjMf toT rnktropp, mkrip tjfm mmtor afk ft^t 

MMTMFT kMMkFT-MMtTOT'P : mT< 4^ <T^ ^Hfl"«T5 MT^TM 
i( ^7T wpn m f?P£ 3^w, wm m^i m ffeT 
fa ' jra , arPTPft ot, yrd^MT ar^rfm, eTT^'^r 

am: ar^anw ^r ^tr, rnmn t^ 

6. MPPT 3TtT WT 

t^T TTTOMMl, MTO m ^t I^W, ^ f^T 
aflr y i Meff ^jt mpr; mpt ctmi mr^t 

3PTT# m r^4id : a|R ammi ^•mn aifMeiOT aftt 

: wn, amrai Vnf^ ^mrt m-t^a 
tj^pt)’ Mm ; an^jrfw tw m fFR i^rci 

Mil ^ePJjT mi 


^RM-MTT 2 . 

1. ar^TSM yRuva 

atfMMffam 

?if^T wf^r/anMfrT afi^rMr/fM^T 
( M^y ) 3ppfe»/WHwRd W^/^RWTt ark RrcjtT 
WTl afr.Mf.MR., Mt.^ei.ycn. (O.P. Amp., P.L.L.), mr tRg^ 
a mRmm alp ai^sTMkT/Fm ap^Rr mttmmt mRmm 

2 . ar^ki i^ri^rsfit 

kMTO 3TMMM ^ k’ ^flWT, Mfm, 

%ftM M>mf m\ ■H<dT^( u i /4>KH i ^ ufM^R afp ar^mrPT; 
Wpm Mfmr (sro afa ^ 3#tem; 

MftTM MftMR; ^V1l[el, ^ M^T, Mt TR 
(NMOS)^4 m (P.MOS) 3fplftT|tM (C MOS)tit alp 
mPF) pRT; trgMP cR? MftMM; 37tfptW, ^ MtW; aPFfa 
^epftM, (Meet ^4tU) fMTfT#£?FF (ftMeet 

x^MMt), ^MeT MBM mfftT (3TTT*aTt MM) afp FPt 
3 Fjmfa/fkf*R fWT W1 RS. IK, D aftt T fPeH/WT, 
f ^ pM H to ^ Mfm a|p Mfw/PtP 
3|p af^-at^M Mft^pfMT/MTfWelMv mjRPTTI 

3. PHW T r#5T 

tMOT^Mft^fW3|p‘Wlf afMWT aijf^-qi; tMlfMcM 

atk M^mrTTkFP Mt gmltm mtt mmim, ^ fP^TM pmfo, 
an^kr 31^1*^ Ri^h®! eik*i afk ywtMi anid M5t ^en-i^, 
ar^-Tp? afk ar^t-m f^^-mi, ar^-m fe^ei mt^ ^ 

vfw ar^MT MP #=iTO; MM?f MWT 311^1 a^RMT M 

ar^flpMr to Mfmm ; Rpttot traf to arfMrom, 

Mkrrofkf arkrtfror krtron 

4. MTOt TO 

3ptr^?t tjTOT fxm argror 3tk tr^kT TOf mi^fh 
^ p MfcTTOM a|p ^mHi TORT ZMtTOMT 3|P TO?k§R, 
TOeT iMMRe 3^7 3TT^?T fMMTTO %M^TOT, MMTOM 
anro?i 3?k y^ikiTO^ M mtotot mmr, ero ap^Rm, 
aiRr ^ro.an^fki, Mti ap^fk alp tjTOMPT ap^fk Mt tkfoif 
TO MMMP; ew MMTtl 

5. ^PTM-O 

pfeTTOM sftt km amtsp t^Mckn 

MTO akt TO^MT, PMT M«RT 3^t 3FM TJTOPMT MTOT alp 
Mfm, tjwest Mftmr, tpprni kmr, tj^pkn Mm, 
(MASERS) F^Tt t^MPtPTORMpfc 3^7TOW apklftP 
TJ^MPtM TTMlt TOI 

6. ' ftflfiw ft 

tfepMsfp, aTR^T-fromT, toii^r, ero mrt top^t 

MTMT MTtm/3p ( PASCAL/O) ^ 3RTO 3PMTt^T 3TR^T 
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wFdi3* fitff3ti frojzt 'eii^+wi 3 ^ 3i?mi 3 tttPff 

atfFFIFFF : (H^«l RFIFI 3?faF*FF, T*jfF TPTFF, PhAwP3h 
FF TTT3F, TJiFTTTTTlfFF (Fl$*ly)<k<) wfe 

(HIS'sfcbMw) 8085 33 8086 3t FT Efod l 33 sg&T 
wg^*i .*teku«i ftft tj^huiiPff (Fi53t33m) 
3TmrftcT FF 3TfaFI?F ; nfiRB&fl <J«!g<U|t ^FpkTF F? »-^T 
3t FF3 yfa^'FFtFl 

MRRl|fcd-2 

^wft^rnf 3t vnOR<*> f3$tt 3 f3 3 33tff 
3 fafFFF 3*3^ 3t ^Pwi 3 MchlfVld f3^ 

Fl3 ^ tflf3 3 FF ct*ll 13 3 Srtf^F ?IR[Rch TFT 
3 $ FI FSfl 3 faPiMH WWWJ TTftSPPf (Af5<4>d.iJ,^irHH4) 
FH FPf-Pi&M 3 iFTR 31FFI3 dufl^du 5F fatw# 3 
ft3ftF -zgm arisnsff 3t ^ w t 3 ^3 tftff 

4pl^F>l 3 SKI TF<^T Wlfad *1$) P+»MI FT tl'hdi I 13^ f33 
4**fc<1K 3t 13FF3 A iFFfftF FTFF7 3 3FJTTTT TFTF F 
FTF?t ^ 3 TFJT«F FTt^TT 3^3 ^^3 srgqft 33 % 

FB Pdftsie! TF 3 W2 FITTF 3 "pr ^TRcT TTTFITT 3 FB 
Sl^KHl FIT «q> 13 3<^t vJwpl^qK 3 3FT A* Rnqi "FT TTFIFT 
i, 3r inA tttfitt 3 3$ sift 3¥ 33i 

*tlt :—PqPhCHi qW *iiPtRq> <^h A fqqxrtPi oqpKiqf 
3 Riy, 3TrRrt 3t FT ,<hi^ qierl 3*3^3* 3 siqriO 

F7t$TI Fl3 WT 3TCTFFFT FTF ^33 (TTFTF 3TFTTT, 3ffFFnA 

fit wm 3r ^pf) yPci^iPidi 333m, 1995 3 3ra 
Miq^fpff 3, P^I'hA 3T^tF *ii(KI«i> lq«t>crn*<idi 3 AtFT FftFlf3 
3 3 t, «FFT A 73 fTI 

2 . (^) 'tor^r ^t ■'ritaT ^ ^ friri rt 

ftHK oFT^ ^ Wl#t»K RT 3H+4|cf)K ^T TJTjf a^f^IcPK 

#ni 

2 . (^) R 13 RW ^ ^ ^ %tt RF 

t % <Jwfl^qK ^T HHRl=h sfft 4/IKTR+ ^R*^T 

3?ft 3TR^ %Tf ^nOR«t> ^ Ft Pl^Rd ^ 
^aini^cf, ■grpq 3 -^FIT H-S't "R^IT^RT ^ 1 

3. (F>) ^Kcfl^-t (^fdV^fu'Sq'i ^Rd) ^ifF 3*4 )<c||< 

^ *6^ tsicil ^f> ^ ^ wr ^ qR r 

qM 3> W ^TcT Ft Rf t"l% '3F "3 : «-H s* 5 * i ■Of "fA Rft^R 

3 Hl'Md ^ ^T ’A ^rt «ft RTFR RSf^ ^ 37T^t RFFA 3TP^ 
FR^RT ^H$t, *qqi5l< R crlH* I RfF ^R, ^vF 31k ?5Tcft ^ "Arf 
"A[ Iwrti Ft eft *rfF 1^ bt^ffrY ifi 3r*mr r wn 
^ifeR 3lft^ 'S'M'til tildpFiT T^oRlt <Adl I T^til FFRA ^TF 
Ft ^ FwflF°IK Fit 3TSRT 3R^«f'qttFF ^TT I 

3. (^) %RJ ^ -^T3lf ^ fRT7 ^F 3^ ^JTcft ^ ^ 
RriH. qiH lit «*>h Mi'|c|i fHHfdfisJd "pjRT FT ’’JO F F?rA 
FT F**ftF^H fA ^ql'+iK FFt Pb9l 'FT TRBcIT :— 


■AFT^TFm FiF ’SratFiT^r F^TR 

(TgJ 

___ F»HHiQ . _ 

1 _ 2 . _ 3 4 

sfsftpTFTt Aqi (t^Pqci 
fq^cl qilqqi 3^tr IVl'H^l) 

Rt. fF. Af ^Ffa 
fffim A^i^q'Fr’^FtF 
FsftPmr^FT (TTFFT) FFT 
^FtF fF^T 3ftT FffFFT 
t^ftfFFft ^FT ^F *F»’ 

#TF7 FFtfFFTt-AFT 3fa 
qt'^tq FR ^PimO "^FT 


(F>) ^TIF TOtFFRf 3 

152 

84 

5 

%Ti 

3.3. 

3 3. 

33. 

(TF) ’Hpecdl F^ftFFRf 3 

150 

79 

5 

%TI 

3.3. 

33. 

3 3. 


3^^jPdd "FFFlfFFt' stk FF qiftiqt FtR3T, FFFTeft, 
3i^pHqi, FIFT^F^SnfFFlM 3FfF PjH« 6I aftTRTFJFTWF: 
"^t c hH 6ldl ^ ^ FlFcrt Af At fFFfftF -^idH F>F Af ^ FI 
FFFft 1? I 

3. (F) "Aft ^ftfFFTt ■AFTStf afk FRFtF 3F^F FiR^RT 
3 ft ■gq ‘ft’ it wt ^ ftf 3 m 3 m 5 3. At. ^ 

^TTF FTt Tf^IFYI T^Ft #ftl 

4. FnftFFTT W FR fFHRrlHdd f3f3 3 FTFT FTTTTFT 

FF 3?FF ^t FFR ^FT ^3 FTFF^F (T^f3) 3 
FFTR FZT FR 73FT f^FT ^FT tFT FTT^ FTF 3FFTT 3 ^3 T^ 
3ltT FTO FFF 13 fT^ F^FFt ^ FTFt 3 3Rj3‘ FT ferAt 5^3 

%t3 ft f f3 i ff tFFT stti 3tFT wzi FtFT aaftr FTRfct 

F^FT, fFSfRFf, fFcRF 3^T FR*t FTFF^ ^ TPT FFt #tl 
FTIFft 3tst Ft3 T# Fnrrrfr FTfFT t3r ^T TFT (FTZFTT 3TTF> F 
tF 3 fR) FTfTF^F FR (3TFSt Wff) 3 33 3TRr | F^ 

333tztf 3^3 3 ?tA 33Atzr 3 FTFT FIRFII 

5. FnftFFTT Fit TJTFt FTF% FIT rpftFF ^TT TOT t 

f 3 TF FlfF IF^T %FT Fm^TT % FTT^ FTF 3 3?tT 

^FFTt ^FTR 13 t 3 FRR FFT 3f, F^ 3t ^5TFt 3 ^Ff cRF 

FFTTFT FT97TT f3 FTTF>T F^TTt P+HKI STFFFTFT (3teST^5) 

3 fPFFiHf (F^tftFT WF) 33# WTTTt 3^TW fAA 
Fit Weft 3 Pl^ 3 Frt FT z3t 3Tf3 TTFelFf (eM*riel 1t #T) 
3* T#l fFR gFTSff Fit 3t3 fFJFT FIRFI 33 FF? ?33 3 FTF 
eld'll tFFT FfT^TT iFR^ fF FTF FIT ^FTF Tfell 'FTTRTT fFr 

fr3 ^ft ft 33 Fit 33 f fFiR ^rr3 ft% 33n aM tfh 3 
BZ F FTFI ff fi3fftt Fit f>| ftt fbtt ttrt 33 3 %T ftbt 




[VFTI--TSm] 
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■am^TT 1*1 wft ^ sifair 3 3rf*w m ^ 
«n fan wpi aAr inr 3 ata 3rf^r 3 arfta* 
i&rfax 3 ftmi %1T 83-89, 86-93.5 aift KR 

^ fcFI# 1K& 31$ iffi 'te 3 1?K f*H (tN^R) 1$ 

ite itff < M’ii i 

Qffta mPf^ :—aiftlH Ih u Im ^K$^vmH 
^ 3?K Wit it 1R lift '5Tpft -qiftn I 

6. luftlflK H ^RR $t 'Ppn '*im > , il 3?ft <nrf*r>l q**M 

%u)m 3 ftm ■am^TTi «iwr fa #m 3 ikt 1*ft 

(3&RH) # ife l^f *Mil ^iffrU I 

7. jujkfl TR # TO # *lfa ftHfafall fTOtf ^ 

3Tg«R # ■am^'ft 13R$5T TfH ifalTK ffal£ fair W^HT :- 

(1) uimmi— fa# t# *i aftnsFUT ur nr ck# # 

fcR 6ufl^4K # 31# # WTRT ^falT # I ift 

# 3i#, smr w-qn# (irffzgsrcT 

i>T#$$iT#T#^$3ffliT3Tntfa# 
fag <H*il**4 <4'll Will it it otWl '»tWl*p6 IK *figu I 

(2) —-cflfli^ifll (ft’jjsKji # lto u iai 

^t "Mu ^ it fag qt # wpiti gqr # 

15K 1 > fag *^h(I ’1^41*^ # 1» fag I xr4q> 3TR5 # 

3KKT-3ToTl 'qftW # ^Tgtfl 

^ fal 3Tfa # TO! (^1 3T1^ fq^l) # #$ 
3[f$lRl #RT ( $TOt*m fa fad) 1# iWt faKJ 
# ^ # fan 31# ^t TO l?fa lt^ 

n 3 pt srf^Frtt sro uniTltT qqTT4> , 5irtf 

srfrsf ift itri ^ tj?t ^tt (^ftw 
^TTT^ft i 

^ WT 3^ ^ I^RT 3?lt TO(tl» ift TO 

■^RT TIW pTRl^ffTSl itlT:- 



gjc l>t^f*5 
3T^t feKI4 

zm 3T m 

44?1 

Tpt 

froi>tiRe 

3T50t Wl 

3TK3 37TST 

1 

2 

3 

■ 4 

5 






1 . ^Ttsftfrot 

6/6 

6/12 

% 

%I 

tlq^ (I4l4ci; 



3T*KfT 


Rr^d qiTd+1 

6/9 

6/9 








} z 41^1q ?41fTOt 

6/6 

6/12 

%I 

%II 


^r-gq *i> , ,'^ :: ^ti 


1 _ 2 3 4 5 

laftPr# ^qrg'T 

3mm 

^ ft *&A-^L JL_ 

^FTTOTTOTW 

Fft^rtt^q*^’, 

•c^^t.^tft. 

W^/3qg9OT 
1*1 VK^ftl ^Nl 
3ngv ^IT, HK<frl 
TO1T mR-3lTVPFItr, 

*TR#q sngvinin T&iT 

*FPfqnnr '^tf^rtt 
^q‘ir , ,t’g*T.i' 

#it us* ftiffai t 
^iT^q ‘^» ! , TOfti 
M^T^ir^q‘^’ N 
wruf in^fqT^t 
iJ \ Uq< (ftlPffT) m 
ik TOTMi-gq'^r’ 

^iri*i 


3 . #n ^Ph^O 6 

6/8 8/18 %I 

%n 

^lT‘5q , l7 , 



^r.At TO^t 



4. Hi«f)q ^5T KSK 

6/9 6/12 ^1 

^11 


^!Tl*lKKcftl 

«RKI 5*41 Pi*K 

(!TfK3) ^ '-*' 

KKiti sngRf 

^•gq^* _ 

ftuquft ( 1 ) : (IT) dH^W 'H’ 1 "qt 

^ir3Tt‘ ^ Tfspr ^f mitlrqT (ftr^ro ^%i) n 

lftnnK*-4.00it.^3lf%Tiri^f#!T I *[5M< (Al^««<) 

n qffo r w + 4.oo ~st. ^ srfmi i^t’ #n i 
1* 41 * cKRNt^ ri ’ ^T TOKT (^T IWl ^ 

3TRKTT) qjff^d ^I3ff ^t 6«it^K 4l4Hl^tlM^T 

^ ITR^I 31lN -qm ^ it H KKWT #T ^ ^ 

1^?tq irt ^ f^n ^1 ^t ^ ^tw i^*t 11 
m4irmi <t i ricM*+» f 'll lir i^f 1 n 0*nw«i» lit t it 
4*41 qqR ^t 41 Ji i 4114d ik R*n WKl tir n 3H*i 
^feTER«rt 3T%rgi?iK^ 1 


143GI/08—3 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part I—Sec. 1] 


(^0 ntoftor ^ toqr nto 4' to 

^•fl 3TT7 < 1*1 «ft toNI q4 f<eh[^ ton TOTT 

toto; i to dwfl^dK qft sniwr fto4 

TO4 TtoqqR qfi ^Ff^TRTcn FT 3RR 

to qft ^T^jq’ii ?4 <i4 h!P° ifl q>< 4qr 

toq I 

Cn) tto toto 4qr (ftorcr, tons, 4^n, 
4* t^to 4$ ftflTO to44Itoto 
^JVR 3Trfq 3 i<4 * m ni RFft *.1^ I f^TVfftcT T^fqj hms u, s 1 
^ ST^TO q>q?T ^TRT 4t 3T^RcT 4 I) 

torrft ( 2 ) : ^Rfqq ‘qr’ ttT <iT^rin&ld ctoto 

4qto q* TOTO 4* TOf qto q4 to toto Ffift I 


4rT fqr 4H dlP<tf«fcl 4' ^Vlfqi TOT I to-TOTO 
totot q«n ftoR 4 fP "4* Fto toto; to 4to 4 * 

FTPS (qto) q> 3TRBR nr fto to :- 



qTrf-arqnrr 

qtT TOTOT 

to-TOTO 
qrr tonR 

k TtoqqR 

16’ 

16’ 

q^- to qft to 1 



2. ‘SRqr (qtot) 

1.3 

1.3 

qrr stotr 

fn. tor 

f4. tor 

3 . ftoto qn TOq 

5 4toq 

5 4q^ 


to Ttofrofrn to (ftoto, 4 fr, fro 4k 
totq>) 4k to ^TSTT TOfWn 3RT toto* i f^R to 

4^ to TOf qtfq ^ t to^ 3RT*TT 4H 4q to ‘ 

TOf to ^ TOfRT TOT TOTT qrftot :- 

toatf/to’ to q4 %IT FTO qt tor 4 f 

«FT oFf q?fa 3 t 4%?T "t, TN fqq qT Tl? 4 :— 

TOttoqft 4qTR qT TO fqqto f4q TTOcR 4 f qrr 

to ton 3T4tor 4 :— 

( 1 ) to totoqtf to 1 

(2) Wtq T^TT totfroto to (STT^ 41 TO- i) I 

(3) to^fR 4qT (TTOqT) I 

(4) totonftoRtoftftod to I 

( 5 ) Tfhrr qrortofrort to tr to' 1 

(6) wm ntonror hIPh^I ^ “^' , i in?, 
i ^h, t^t wrorq 1 

( 7 ) «nto?Try^FT ^r^r M qr” 


(8) RR?fa#*r '^r' 1 

wqrrto *n qq ‘tonR ^q qn 

q4 3r4tor t ;- 

( 1 ) q^^fVq fyttoft y^rr 1 

( 2 ) toytn q*n qi'tor 1 

(3 ) «TR?ftq 3TR£*T 1 

(4) RRFtq ^qT RTR 37ton^ I 

(5) wfa 3TT^q «FK<4IMI ^qr I 

(6) ^RT fytfrq^ I 

(7) F5ftfTqtf V y^R STR^qR a^T 

TRT^q TqRV/3^9RFT I 

(8) vwtq ^-tonrr ^ wr 

i^\Pm C^Pn'-d) “q7 ,f I 

( 9 ) wrcqr qrRfw^ (f^to) 
ctr to tof^n ‘qr’ iter 1 

cTTO, Ft 3#t JT] ^ wafcl qy 37RTpft ^ 3^7 

tol tFqfqrqTFZ qt FF^PT TOTT q^ q?fa t I 

q^ q^fq qff qfq 24^5 tot ^ fq^ qf qfwrrr 
'Rt'st qqr qqr - TT^qq qrrpRq q«n qsrfrq qVq qfi 
prrotq qq qqrq toqroftq rrt tort i qqrtfqft 
yqT34* 4' fq^fqq TOqtqqitt' ^ q^f q?fq q^ qft^FT 
^ tor qfWTTT qfr ^Zf F84T TRftq q^T q^t TO^q 
qiqf qq qqfq ton tort i 

toru i l ( 3 ) 

(qfrrF 3rfv ton)—R^rt yqr^ ^ 
feR TTOJTsH fqfq qRT \f*Z ^q TOt qfq qft TORI I 
to t^ftI qr'q qq Tcftro aro’rflqTOqT qt ^fq^n fI to 

^q qfl qftRqr (^iRto) nr qqiftcr ton tott 

qrfqq 1 

torrrft ( 4 ) 

Trft aft ( d'l^d )—^qcT fqrtq HiMcriV 

qrl t^TOR T?ffql qfr qfq ynr ^ to A' tor! qqf t 1 
Tnt'nt nr 3r'4t -4' fq^ q 4^ ^ qfq qr^ q? tot 
qflf -R'q^ toro qqf t I ytqqTPT qf^ q4 Fl ^ 
qro qetT3T tjz to to qiP^u, ^"4 ftoft qm qto qr 
FtoqqR nrl ^ttot qto 4' qrrqR 20 4 30 ttoz ^ nrq 
tr 4 fqfqq qto' qft wror qroro qtqnnqT 
Ito^ qror 1 RtoqqR it qto nr qt tow tonra 
qqt qrrqT qifqq P^ qq nr Trfqq fqqR q>< fTOn 
tott toto: 1 
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femuft (5) 

^aftfoift Rft-^fRf Rft (tiffO 
Rg f»Rffr fR fsfem FtR srt ’**& ^nR ^ ^ 
fRf sita T^Wt wR Ffom Fra fr=f Ftm i fk?Rf 
R argq “f>" ^ fan <m4Wfk FR“ftrfFF wm" fRstf 

FTC! FRFT FtFT I 

ftnnift(6) 

gfe fR FtnFTFI R f*FT 3TR3 fR (aTTFfFT 

«*jU5l?R) I 

(FT) Sira fR 3FT RF*ft 4tm0 FR FFcft ll siwh 
gfe ( Rlftfa g f TffO ^>T,^R7^ Mftuimww ^r«e 
fR cRstfft^ FraFtR fR othF t, srqNm 

FF +H«I FFf «h$HT Fils**, l 

C*a) Rftff c^ffe) ^ RFTaff R %Rf? fR 

( qi^n<HO gfe ^FTT FtFT atfFFTzf1 I Fft 

fR tfapmir trRft Rf R IHvfftcr ftffffR t <R 
*ft fsR**n ( ^ i ^H^r<j t ^ araiF 4‘)/^fTm fR 

STFtrFFT FTFFT FitF^ I FfF FR cft^Rir 

ffkf fR R <R Rftff fR Rt-a+4taR 
RFTaff ^ fan arafai ^nff ftfft FifFn i . 

On) Fft fR$ aqfa wr *FfFF t ft totR 
3TO1 fR *HHM $ TT«r ^Ftt 3TRI fR 
^ras rt r t ttft tojR gfe: diuiHFF i Rt wn 

W* FFW FF FtFT t fa RfcFdl aTFFF ^ fan 
^T^'qjff $fai fR FiRt R IF^Rt-wR^R 

■qRfa fan RRt ^fa Fsf R i 
fafawr «rtR RR Fqfarcf ^ ^f*f FtR fR aqgtfST 
•Rr-FFTFfat fR ■R fan ft* trtft R, wf fa 
totf wtpf arfa :- 

(1) FTT FFRT HFTFTT FT F?R ^ fan ^ 

6/6 aftr fare R/i Ft fstR fa faRt 
Rftfe^r Rf ^ .-4 

^ STfu^Ft I 

(2) ^T^e $F ^F^ I 

(3) 4U*W^«ftW3Wn WIFI F#T I 

fr^z Ft ft? f«R^r wfna 
cppj I^F ^tRIF ^nR +1^1^ ^ TT^TcTT 

R I 

*'fftRfR^ ^ R ^#|Ri ^/RFiaR* 

^ %q; fR {fofflUFt F?t Rf iT^<n 

tor ^an <jm^ff tthft Fn^FFf Fhr i 

ftuq qft ( 7 ) 

»|4<H T^taiiT ^ ^Itr fR 

rfa 3 pR»t ^tR ^ aqyqfF FFf ^ ^fpR "FtRr i 


ftnnft ( 8 ) 

w ^f» aqRsff *Ft ^^>1 fttR wi ^ ^ 

awRFRt?«Rf^ 15 ^ «»> w «<h fRitRRf^ i 

fiuquft (9) 

w<pk feR ’R 4 hR^r ^ w Rf RtRfftiwRI^R 

8. T*nQ*(*HS$W>i 

■^tf R?r Ri anR IfRft ■R M i 

■FTR^T, AfaHRR RRt ^ an^veFf fR ^51*1 ^BT3J 

Mv Rn=nr^K t :- 

(1) isR25^n^R^ fRR aRpra ^tf 
cFT«m loo + an^F^Fi 1 1 . 

(2) 25 R am an^ ^iR o^wMfcR ^tfR?r # 

3TfFfFR R HO + aqqsR a?jg ^ wiRrfRw . 
H^d! f I ,-, t 

WT-i:'tww1*iiw ^ R 140 R 
to faM t ft w? 90 t^t.t33T. R to ismztffa fcn 
fR Rfcrar •fh TO^enr fR aqRRF ^ffR ^ 

Rff R arcR tiF RR RffR ^ fR % <$«R<<4r fR 

3re*Ki!Ft R isrR fR ftR€R ff Rftwht wifs 
(T^ r?Rfe) ar^ ir^m^hn «RR fff t?R fifitR ft' 
^FFFjR^fFRf (amffW) RWR rRRRI'RTF^fR^ 

FF FFFt 3fa ?^lF> l (lF) > JnM?l #F aRt TFF TJRFT RtFTO 

( PwFt^ ) fR #F Rf M fR fffR RiRr i M Rt 

^ fN fIR ft ft f f^R ^R fRR afRm 

^FFTRfFFWF^# FRFT I 

2 . ^FF R7R ( TFF FTF ) FlR% W fRf»T : 

'. RtfRtffR ft^ ftfftR (w^i( 1 RRRteO ff 

^ qF ^t F (5*Fi*y«i) F^RFTFT F>TFT FiF^ t iFf»# l^VH “FT 
g q i F pq FT FFTTF2 ^ FTF 15 IRf^ FF7 TFcT FlF FFF RfT 
FllF^ I R*R R3T FT ^1 Ft F?tR ff aRt IRRff^ f^tfR 
FfF IRfFF aTRIF R Ft I FTF Rtst F^F eiW’vi'rT fwRr 
R Rnt fR ff?R Ft fft "FFoR ft^ ff> FtFFT aFR 'Rft 
FT f^ I F?Fi R R ^jR FTF FFT Pi*r>Tel FR Rfa fR TFF fR 
*jan 3 rft fR fr aftr aR^R RtfR toR fR 

fRfR ^ Rte R, T$fi FT R FF *3TqR FRR FTFHT 'FT%F i 

^TFt FTF FnqR fR F^t fR ‘^FTTFR WT R 

Flft^FlfFiFFT FTRfT <*R| IfWT^ «IH ^fRfRrtR I 

fRfR tR Rte Ft FfF wR (FteRT 3F^R) -Rt FFT 
F^r fr <jsr ftfi t ff "fhR ■srr RNt-RtR t^rfRf fR 
Fc^R R cRTTFT FTFtRfR wRtFFFFTR itoR FF<m 

200 U.H. TtF.FF.Ft. FFT fR FTcR R aftt 5'^lR FIF FRR 
R FFT IfFIT^R FrR R I FFFR FTfRF> «FfFFT ^FT^ 







20 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part I— Sec. 1 ] 


F^FTf^TfRFTFkFFFTTcTFlZFnkfTTt I FS fUdlfdF 

foiTFSifari i fr aik fk&rdt Fm^ft ft atr ksr skkif 
^JFT$ Fkk i fara t<r tr TTTFfr aftr 3T^# tjfi$ Fsk Fret 
wtfW *?Ft Fk ^ kt ^FT 3TPT: k 'ank ft FF ^T F^rdF 
k*TT t I ^cTF t?TT FTTFt kk 3Rfk4 Ft kFT FlfeTJ FkfF 
W* k WT FTT FFR ttt k %r ktFFKF kfTT t sfc 
FTlk ftftF FTR kft t I kF FtFTTT T4dld FFFT "FTFt Ft ft 
^FT k k "'jt FFT PTFI’d FR FT?J fTO k FTF Ft ^TT fkFT 

^ I Frk-Frk ftft k k f^i (hfm^ ft F^r ftfTFTT vk 
ft ®rW tjft$ F5ft f i tret ft k w Ft ^nk f tt*tt 

IkFTfTT TJF: TJF>Z Ft ^n?ft f I ^TTk "TTTSkz tF" kf^F k 
7 TeTfft Ft Ararat t i FtsiFf Ft ZFfrkk k Ikn t^f Ft 
Ft^H Ft *Tlk RI%F 3?tT Vftufjq ftFTlk fkFT RTFT Flf?F I 
FR 4ls«hd kk F?t fkkt ZT«kFFR k *JF k TTTTTFftFi' RTF 
5RT TOFR FTT FfTT Fk ft Ftk T^k TTkt F^atf Ft Fft$TT 

f^ft atrFtpk (FFratztF) k ktfTFr fF$ aftr ^rsennf Ft kt 
fkkF TFF ft kz F^FT I FlF ZnntFFTT Fit ^c^t'*! teT 
(T^FtfjffFI) k fkFTF, akfafT, k^F^T fkztn k &U&4 
k 3I5^F Fit ft FF FajtFFR Ft W *Rf k TFF fq>Z kfafT 
FR «<*>d! "t fk T cj«h)'j| ktft (FTFSTFFtztR) FFt f aftr kk 
F^^FFt kfWcik fkkt tt fa^F? k FTTT tkFT fRTTk 
FTT? 4\mM 4f FFt'WWI ^FFTR Ft* I tfFF^T fa^F? 
■^5^ ^TS FJFT Zldlk t*Z FkfT Fit tt PkrlR^d FT fttttzt 

FttwR ^rart fra^FT, f^ft ark arqtt ftqti Ft^ ff tF fft 
t^T Ff tfSFid Ft^'fwV ‘3TFfe'Ft atfFFTTF 3RFTft?I 
Fkftl FRFf FT ZXtftFFR ^ %F Ft^ ^ TTTFF TFF 
FFft^d FtFT F?kt FtFT, aftqfv ^ FFTF Ft TTFTFT FTF ^ 
t^TF FF FRTt Ft TTFkTI t 1 ft TOtFFTT Ft F^ IFF FF7 
^TTFflTcT tf ^Tt "t TRT Ffnr | 


FFt ft zrrt arfFFT ttff Ft F^Fft ft^ Fnft t fit zrrFt 
aTTFT^ <^S t fra TIFT aTTFTF ttf^RT fFTFT ^THl FTf^F FR FF> 
tFT "ZTIFTT FTR ^TT F it Fnt I iFT# TfFTTZ^ fFfFJfTTT FFFTFFt 
F 5 T TFTFfn FFPF-FF 3Tf^fT F*t FT, FTjfcT Ft FTTlfF 3 6 

Fqt fif amtra wf-ff ^ %q; zrrFt Iftt ‘t Frt^r 
Ft Ffpt FlfFli | 

11. fd^HrtRaa arfctTFfT FTft* FF t^TF f^FT 'FTFT 

Ffnnj :- 


(F>) FMtFFR Ft Ftif Firaf ^ 3TF5T ^ F^FT f 
aftr FFF t‘ FtFlt FF Ft^ F?f 11 FfF Ft^ FTPT Ft ^orrat 

^t fit ZTTFt FTtW FJH fF?tF? sm Ft 'Fpt FT%FI Fft 
Ft fgrNt F5T ^TTF FTrF fFTFT (3TNt?H) FT f?FflF TT^ <£ 
^TtFTcT t TtTT^ft Znfl^x ^t TfTT 3TTFR FT 3TFN FtftfT 
F?t iFFT FT TTFTfTT ■§■ FTft t^FTTF Ft «TI hiG F<sjt FTft F ?tl 
F? ZWF FTTfftF % F^SR tFT ^ aTFTTFT 3RT teT ^FTaf, 
#TT TFtfFFt tFT, ^tF fFtfFFft tFT ^F ‘FT* atr ^tF 


fFtfFFTt 'tFT (TTSFT-), Fl^lF iF^fT f^ttTFt Ft tFT "JF 
"ft” FFT 'ttFT TT^Fi TFtfFFTt tFT ^ “FT 1 ' FT ^TP^FFf tl 
fFfeFT FftSTT FlfFFTRt FEMf ^ %F ^TT TFF^T t 
PiMprifeid FTFFTTft Ft "Flft t:— 


(1) FFT FFF t FF>Z 3TFFT 

FFOFF ^TTTT FTH 
TTTFFF ttFT 

(2) Fttf FFFt* t FFtTT FF 
FTFST FtF fFTTt FFF 
FF (%FttF ) gKl 
^ ^FTT TTFF Ft 

(3) FT H!P$Hd ZT^F ^ 
IZFtfFFT tratF FF ff^ 


FfF FTFT FtFtrft t FFFFF 
30 FFi ^t ft tr- 

FF>d)°hl FTTFf Ft feF F^F I 

FfF 1000 "t 4000 fTF> Ft 
TFtF Ft Ft - Ft tf F5TTFF 30 
■^ftrarT fTFT Ft ft FFhIFjI 
fTFT tr-fTFTFtFt F«TT FtFf 
FFFT F^ FTTFf ^ fcf^ fW I 

(1) FF7 FFF TTTFPF, 

FFF f fZFFfFFT F«kF FF 
ft ft 3TTFTFt 3TTFTT FT 
3TFtFI F7R Ft ?TFF f^PhoHl 
tr«TffT ^FTt FT FtFf FTpt t 
HlfSlFd FT 3RF 'fesT FTft 
ZnftFFTTf Ft 3FFTFt ^F t 
aptra FTfFF FF F^ TF FT 
tH FIT fFFF 4 (ii) ^ 
STFtF iFFTT iFRT ^ TTFifTT t I 

( 2) sidl ’FT'll tf FTl^FTcT FT 
kfZFT FFF ^tt FT 3TFtF I 

(3) FtFf FTFt tf k^TT tl^ 
Ftt FT 3RFTFt FF t 3TFPF I 


(4) fff ffft atr (ktk atr) (l) f^kt fftfhf k tttfpf 


k FTZTFF Ff^fd k FF- 
FTkcT FFF 


(5) FFcT Tfk FTft FTFT, 
FTFTFF fFFT FFT, 
Iff 3TPrt?R ftft 


ff k ff atr ftztf5 ‘kfkfe 
k ■gFif tfn kt ^rk fttf k 

TTFFTk^T W Ffk FFF k 
FTZTF5 kt^fz ?tt FT fTFFtFt 
FFT tr-TTFFtFt kNf FFFT 
■k fi dl k kra i 

(2) sldl atrkFTZiF^kfkz 
fTFvtkt fih k fkF arkNi 
Ikkt tt FTFT Ft FFFfTT Wf 
FF FTFTFT FFFT iFTT TrOTTR 

^ftt ff 30 kfrrafT k Fit 

FT tr-fTFrkkt FFkkteTF 

kkq i 

FFFIfI fTFT tr-FFdtFl kNf 
3 TF>tt k F>rkt k %F FTFlk 

?f k arkra i 
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to ftro *n*n M Ffar 4 


(6) ^11^ fat FF# (1) Mtffa 4 mRR^Io^ 

TO# faFTOT# * fa 3TJPTR fe°fa %FT il?lfl 

(fafafeTOf*#) 

#FF STTOTFfafad (2) ^Nf #F<T TOTT F?3 
TOT fat faH «*IFTO tfatf ftlWM faft FT 

ifaSwr w TOftfafai 

(7) #fa #T/FTTOJ3fat (l) zfffa sftr/FTTO^fafa 

#4 «qisq> ^9TR nqi5«»> ^FTT 41**11 

(2) #F TOTOT 4 3TOfTOT 

Frfaror faron fa fa aron# 
ftf 4 fafai 

(8) TOF, TOT, fa (i ^f. fa.) (1) FeTO ^JFT 3TT*TT# TO 

fa Ffa sttot sr# fafafar 
WTFTfafak^JFT (2) FfeF#3^FT fafal 

(9) <Hi<d#lffa<iTtffa (1) >«imUm fa FR FI *q u i 

TO fat 4 3W 30 

fa 3T^T faftFT 

(10) TO, TOT, 3Wc(T^ fa (1) fa TOF-TOF 4 FTTOT 

TOTTOT fa I F fa-fall 

(2) fa F#FTFT4 fFTOFZ 

fa-STfall 

(lOftrifat# srorotTOfaaifaii 

(T§) FF feFT 5«h<ni5«i ql<F fai/4dl i?l 
(Xf) fa 3p# FW4 t FT Ffa #T 3T# 

FTF TO# fa ffa TO# fa FT iqi# fa fa f FT Ffa 
(3ffa FTF # m faff fat far WW fa^Tl) 

(R) TOlfat Weft fat «HI<43 3?fa ft #T W# TO 

rtto Ffar t tot totto ffa f faF# far f i 

(T) fafafatfatf #F#tFT Ffal 
(f) 34 mt Ffa ti 

w "34 Flfaffa, *fatd RfKl FT qqitita fa Ffa 1? I 

(F,) <Hlfa fat, FT# #T 44 fat FFTTO #T feTOT? 
3T^FT t #T 3TOft fa*TFT fat-fafe 7FFF TO 4 ffadl FI 

(FT) FTOTt fa4 fFTOTT^ TTOTT fat #FTTt Wf f I 
("51) 'i>i i *T'jJ!d ^T ^*1 ’tel ^1 

(Z) "3^ Irot '3TT xn "sjH qlnid ^ fdVIH ^ t 
pjj’I'A d>l Mdl <M 4 ) I 

(eJ) d^eh ^l<t{ ^ dl 1 ^ ^ flTO ^1 
(^) (TO^T^T) ^TFf f I 

12. F^T f^Ft 3<yMMdl3Tf ^T xRfy 

Wlti, HWR 3Jir(iR«=f.‘ ^ 3TWR m ^T ^T 

T^IFI t, ^ f^TTT ^Tdt "^T ^SPn ^Ff 


STf^T «’+)(n Mifqd f^n TOT $1 

3T«mf ^ ^ ^f PdP*>^ flScf 

(IT^T 3ftzwf ^ 

31^2^1 3tRr F^TTI 

13. 3«4^kT ^ T3K&I ^ 7% ft*rt?r4 

^fero ^ ^ acr^r -^ift f!W ^ ^ fan FBftorc ^ 

fqifJOlifl 2^ srqtrqFT ^>T W4 ^ ^Ht^aKrl ^ 
iTOt F^SfF ^F?T ^ft TOTF ^ f ^ ^ ^F F^ 

Irot HhI^^ Tfa ^ fam ^ 41 feel TR «ffe ^ 
3T5W fa# 3TF7TO '^''faffaR fa^AfafeW# ^ 

«die ^ ^1 ' 

■5R $ &*m itz fam 

^#1 #FTO 3N# TFT ^ft fa F#fa?TC 

FKl # 3#faeT ^Rll^fa feTOF ^ FT# ^ 
WRlt^T^Ffl /. 

“ . “ " y y-: : ’. . . * 

14. 3^13»!fa?# ?## #FTO # fa# fa°k # 
,fto 3#fa TOT "gTFt £ # F#' HReT TTTTO, % H4K?FT 
(^ fa^FT) "SRT 'fevff# fife ^ 100 TF# 3#feT 7^ 
TO TOT #FTI ^TF T^ FF FT#TOff # TOTT ^T fan 
Affair fgp^’ srrfefNr ^fe+H "Sitt t^fst #far ffan 
^farri ^fa 3RT To#' ^ 2TF ^J^7 TO feFTT TOTH I 
3T#FffR # 3FT# 3#fa # TO fa# TfFTTO ^T 
TTO®F Wn-FF far# feffe fa FT FF 'Z^m TOn ^Tfar 
fa TOfanr # fafero ^rfe srfaF #far fa^ ^ # 

TFT TOTOt t, FT^F TOTT fan I 3*#^ l< ‘5RT TOJcf faFT 
TO TTOTeTT FTOT-FF 3T«TF fafeTO # faTO? # 

ferrs 3#fa ft# # fan; to to ifa^^TT $i to - 3#faFR 
fafaeF T Ffefa TTF# FFfam # # FTfaTO fa w°t-to 
# 3Tfe 3TTOT faft Flffal 

■3#1TOT # FF# #TOTFl ®ffe # fefaT F»t TJTOf FTFT 

F# # 21 far # fait 3TT# 3#fa FTJF TO faft Flffa 

3TTOT 3Fft#F fafeTOT fafa TOT fefaTO Fft^TT fa felfa fafa 
fa fa^F fal T#TOT F# faFT FffaTTI ferfTOTTT FTfa fa 1#T 
afafafafafeTOT Ffe fat TOT*TT FfaTOR fa ^ FT,fat 
Ffaftl fafeftF 'ftfeTOT Ffe fa TOT fat F# FT# fafac# 
Fft^T fa TORT 4 fa# TOR TO TOT' FtTT faf fart FlfaTI 
#T faRW (fa feTOT) TOT fatfafa faferoi fa^ TOt fafaeFT 
fa^r fa fern; sttftto toTO# fat fat Fifat to fefaf# 

^FT fa TOT fefaro TOF fa #TR fat 3TFtfa FTFT #ftl 

15 . 3#t#F fafert# fa^ to fafa 3Tfem #ft fatr 
FTTfa feF^fatf 3#fa FFf fat ^lfaftl 
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Afe^ci FTffiJFi A hkMPi A fAA PiMfciHaa ^*11 

A -smft h- 

l. viiAR* fFfft (fAdAu) A%A arcFTFFAFAt 
tA°s^ ^ «WRm <j«A^k F»t 3ifj afk <tai AI4 "Ft, A 
%A FfFF TTFFt FTftRI 

fAAt AA *AAl At tffqy "A Ftff A 1AA fVfai 
hiki fA 'jiiA , ii RwA fR A FFifwPi w«m< "^n 
fAjf^ FTfaFikt (arciARkF arsnfiA) At ff fttt# fA* Ft 

'sllfll fA "3Tt RAI Fitf ANAt, TFFT^TTFA Af FT ^llAR'h 
^4citfl (<qife<4) 5^nfndl) Ftft ^ fArkt FF FTT Aft 'A fAA 

arkkF Ft fft A/artA sifRf AR At Afifft Ai 

FF FTF TTF^T AA ^1^4 % TFFFTT FF F?F FfF*F A 
ffht Ft tffs t fFFFT fAttf A i afrc Afe+d fAstt ftt 
*" g^T A-^F f'K'tK C HK J U AFT FTFT FiTR 3fk TFlf fAjfAr 
A <j«A^kT "A hihA A aren^T AR ft At ttff ^ Afr 

FT aTFTFfFFf Fit <l«t)il t-h'TTTF FT FF FT3 FiT fAFT FTF 1% 
FF FFT AFF Rk<k FiTtFT AFT F>t AFTFFT FF I? afk 
3FOflFFR Fit 3RFTFR F>TF Fit TRTTFFR FTcT H FFT Ft FIFt 
FTtFF FTFtFt 3TTF FHt RTTf FtF Ft Ft FiFR FtpT FRT FkiTFkT 

A Rttfit «t»K*K Aft A ftfft ftft fft ti 

FfFFTT FxAkFTT At FftSTT A %A fFAt Hst "STFST ^ 
FtSFTR Fts FT TTFTF F> FF H TTFFttFF TFiFT FTFFTI 

FlSFiR Fts Fit TtFit FF FFRtF TTFT FTFFTI 

AA AfFFiR A FF fA^ F^AtFFTT TTTFiTA Aft A fF^fFF 
# IrA 3TFkF FRTT iFFT FRT t Ft A£ Ak FT FTlA 37TFtFiR 
Rb4 FtA 'A 3FFTT F^At^FTT Fit FFTA FT TTfA "i" fAFJ 
AfeFTFT FtA A A ^TTFt FFT^ Ft FFFiT fFT^F Afkl iFFT FT 
TtFRfil 

AA FTFA A FFT AfeFTFT At^ FTT FF fFFTT Ft fA 
TTTFikt Aft A fAA trAffr Fft stA^f ffA A AtA-AtA 
<sRM 1 1AfA?TTT (AfeFiRFTTtf^TFiFT) 'STTT ^T A TTFiA “I FFT 
AfeFiR Fte SKl FF 3TT7TF FiT FTFF ftFnA 1AFT FPTT F|(f4| 

fAjfAr ftTffttA ^ttt ftt fA A f^Affr At A? At tif TjfAr 
tAA fA A Fftf 3 iihFc( FFt ^ aAr FFfA ff <2ki4) ^t A ftA 

A TRFiS FTfFFiTTt FFT ^fA AfFFiR FT^ A FRA FTt ^ifAl 

At aA*F AA A fAA wz ttfktt f i 

FfF At i FOTtFFTT 3TT8ITf At FT 3TFkF FRIT f^FT FtA 
A ’JFTTT mO^TT F>t 3JFfa TTTFTTFFFT Ff5 FAA A FiR fA AA 
FlfFAl PiRfqo 3TFfF A FTF FF ^«1KI FTt^lT A, A AA 
f^AAftA fA atk arA Fit aTFfF A1AA 3ttfA At ft aAkF 


[Part I—Sec. 1] 

AfAr f fA, fAgfFRT A tAA arA^^ A^r IfAf arfkTF A 

^FTFTFT FTfAl 

ff % fAFT fr; At FfF At^ ftAAfr fAAt ww At 
A ntf-sci A, A fttA fff fAfAtTF AA srti A arT*n^ A 
ar^F^FF AfAr tAFT ft^fti fFTAtw ^4<1 ^tf, FFF fAArFT 
fA^rt ff fh Aft fft FfF fA A ^ttA TfAf A 
3tAr Fir ttfA f i aAtAtF PfIAchi A^ At FiA 
affAr TfAf Aft Aft fft fAAt f^Afftt A ff^ff ft 
ar^Fj^r fA Fit tf^ Aft i fAAt ftATfftt At antAtF 

fFpchoHI FttFT A 3TTFTT FT 3TTFTFt A aiJFJFF AfAr 
fA fAFT FT TTFkTT 

(Ft) auft^U FiT FiFF Atl AtFFTT 

3TFFt AfeFiR FftFT A ^ FafiFFTT At PHHfdR*kl 
aAfsjF Tfftf Att ft(%A afk ffA tttf rA Afft 
(IffAAr) ft ftftft FiA ft%A'i AA f^ Az A aP^iRsid 
AfifA At aA ftt ftAAftt ftt *ftf AAf ff A anFifAr 
tAFT fitft t:~ 

1. 3TFFT' t }TT FTF1AA. 

(TW 3 tfA A’) 

i 3tfA arrg afk fft t«ttf fAAf.- 

Z (Fi) FFT 3FF AAt FTfF A Art^T, FFFTTft, amAt, 

ftftA^ aTT^FTAt anf^ A A fAAt A ttfTff t, 

IAfff 3Attf FtF tfrf: ^rkf A f?f Aft t? * A’ 
ft ‘fA*’ A fft AfAA- 

fft 'A* A ftt ^iiPi ff ftf fft^f i 

3. (Ft) FFT aTTFFit FiAt AFFi, FFi-FFi FF AA 
FTcTT FT At^ ^TtTT ^R, TtfFFT (FiT 
FFFT FT ^FA hIh FSFT, *JFt A T|F 3TTFT, FFT, 

Iff At AftA, AftA fA fAnA, tjtA A Atr 
fr^FtfeF, FAferiTfFTT ian t? 

(tF) ^ttA Ali AAt fFFrct ft ^Art fAtrA ftttf 
A^ rr FT TFFT F5T A alk fFFFiT AfeFRT FT 
TTpjfFtR fRTF fAFT FFT FT I 


(F) FFT FiAt fFFR ^fA Af (FTFtfFFT) FiT TJFTT 
ftfeFR AtAAA/AIAFi/AfAFFT FtFTfF, FiTFTFT 
t? FtF FT/A FTTFiT fFFTF : 
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[toi—’ sroi] 


wr^tor* : smm 


8. vfim tfftanm wfaRnft R?fo *n ? 


4 w admit atifaRT to rt faftt rjitr ft 
faftf ItaRRft 3 rtm (R«taft«) If ? 


5. mR«*k Rt *t*q»*? ft Pi^Rnflan *4ft .ft !~ 



3TR^1^ 

TOa^ 

itatTOft 

ftim^t to 

t* ms- 

’TT? 

TOf^TO 

TO ato 

3?R 

tTOft 


■wiw^>t 


TO ^ 


3WWI 

*> 

'wrw.^ft 

to 



3TTOH 

3fa ^73 ^ 




«t)IC u l 

1 

2 

3 

4 


^WIT 4if^W 


TO^ft “ftvfTft 

3TOft Iroft 


Wtf aft TO 

Rift afl^ra 

TOfR^TO 

TO ^ 

aftrifg 

ft^ftaft 

^ Tpft i 

TO^Tafft 

^TF TOR 

TO % 


31TOT 



d'H+l 3^3 



3TRW1 

sfk TJ?3 RH 



TOR 

RHTR 

5 

6 

7 

8 


6. RRT Rift faftt Afs+d hi ft 3Rftsn 
Rft? 


7. hK <FRT ^ TO ^ TO *lf’ ft it ftt dddl$M, 
trot ftsi/ftFr ftmaft ft rr (RRf) RfrtRRanRft 
ftt?. *••"*:. 


9 . hi to ato R*f ri ? 


io. ftftRw ftte Rft rArt rh RftRW Rft snRRft 

qm*fi RRT it TORT aRRRft it ? 


11. IR^RI Rftt TO ftft RRflR TORflft TOT 

afr st^to Rft # tot 4 swft to ftt r$ ftftt 

^ttt if aft Tit fafftr RT'%ftt ftRfl RHRnft Rft 
■^ftrft h ^i^i Rt 'Si , ti 4 I^ (Vtff ftt rtt 

^Fft T^TTI ajRRTR ftft R fSp# ■q^fT 

aft %TO TOtWTT Rift afo ^ 7TCTO h 
... TOlftl h fan 3TRftR RFTT TOR II ft* 

ftfllRjlHRi <?ltH l«t><ft ’ft «HH 0,41, efit^ 'Sll’I^lft 
fftsft tfa W ^RI ft ft RT ftftt 

'^J^RT '^t fSRTRT ftftftftftTO^^ft 

TOfttl 

dJ-ftvTKRturorc.*.. 

#4Tfrad"". 

hih wmht&m . 

Ttrof-i , 

("sr) <duft^eiu ht ww«k AfWw 

htfthi : 

(nfttrorc rr to) < , 

1. 441HM fa TOT : TO^J ^|M1<U| TO 

\ ' ' 

RtRR : Rfi?TT 3?tRfi ftfcl • 

R>R (^TO^T) RRR 

T f grW TO .... TO RT 

ot ft ftt^ im ft isn afarfa 

dlMHH 
Wit ^T ft7 : 

(1) T J7T'WT dtft') ^ 

(2) ■'jet ftw ftrrorft 'ar 

2. c^T ^ 3Ir^ ftt^rft 

3. ft^f 

(1) ^ftftuft 

(2) 7?Nt 

\ - 

(3) 

(4) 4>lr§ 3-TWf^ra) 
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[Part I—Sec. 1] 


I l.^R tfa fRTZR) : TOTRFRcTT 

12.TJR FR(itfRZf RrWt ta) : Sl&Md 

RftRTTff?T 3TlfR RR <H°hCI I RR fq^^qu] 

(RO ^tt fzmi i? 

(^) (T^rfW) ifM 

(R) 

(R) TORT 


(5) cfta^TcTT (fa^i RfRRjl) 

( 6 ) 


Rfe ^ Rt 

-^A RRddl 

fRRT 

RTR 

M. fRcl. RfRRR 


RT. A 


TOT 

RT. t 


RTRRft 

RT. t 


TOT 

RT. t 



RT. i. 


(TOZ) 

RT. t / 



4. “ftM .^RT 


Awi ‘fill.. RTRT TOT. 

5. iffm .RTRTTT^F. 

6. RTfli R>f WRT.*.*. 

7. tor rr (trrfqtett frozn) r- to v ii fllH 
M m TOT ^ 3FTf 3 IM SUTIHMdl RR TO 
R*RR tl RfR FT, Rf TOTO ^ Rjftn i'l 


8 . RttroroRR (w^rtf^r) 

W FRR : rA$ 3RfTO fam : (TOffM cftTO) 
(^T)(^) 

Fft RT 
25 RR RTRRTi 
^RTA 

Ri Rt fnid q|<^ 

.W RRF$7R fa^lfd* 

FTRTZlfcTRT 

9. TO (Az) At TR^TIFTO 

(^TO^3) 

5lR4l 

(RT) TOTfa^ 
ftfccft 

(73) TRRTRf 
TORT 

10. oT=l'=t»l RR (r 4*T fA*ZR): Clift <t>[ RT HMfacb 3TTOrftTT 

R>T TTRiRI 


OF) TOZ 

(R) RAfTOR (Ml) 

13. TO TOTTOt ^ TOTT*R 3 R^f RTR t f>R# 

rf zr M 3 tors: r*ui«w rr zwftRRir i, ^ 

RTO1<f* fHWt Rt 3TRN FI TORT tl 

froR: RfR TOtro: rA£ rIfht i? 4 trf 12 to? 

RT ZR^ 3?fTO TOR R RARRt t eft M fRfRRR 9 ^ R^RR 
RRRlf RR ^ 3TRRR RlfRR RR fRRT RfTARTI 

14. UnMm 5 ^ ^ TOt^RR rr fro ^rt ^ 

%q; RTftTR %RT RRT i RRT 3TOt RRfoRf R$ fTO RTRT c# 

TOt-RTfR ftM RfRTT^-'fRRRRTR^^tTO^ 
R^R RTRT TO t TO ZZA' 3 fM RRT3Tf ^ faR TTTO RFt' 
RTRT TO t:- 

(1) TOR f^ftlwt TO, RF R (fRlRR, fR^T, Rff?R 
TO fRTOl) Rt^ TTR (Tte-TJ) Rt f TTR ^ 

RR (TF-R) Rte^jfRR Tte-TT rI^RR (RTO) 

RF-R TO RR $ RR-TO-RI ^ ^ t Rt RRF ^ 

ftr^lR^R(RR < ^ > ) 

(2) RT. RT. i RR. (RR R) RT^.RR.R.RR. t^-TT, 
RT^.RR.RR.3^., FrHTO RR ‘R?‘ (FScTR.Rf.RRF 
Rt. RF^T/RRRTO RRRR) | 

(3) RFTTO cbiimd* T^tfTO (RR R), ~f RR ^ 
RTR, T&TT RRTcTR RTRTfR RR^R 

(4) 3Tf^ 3Tf RRT RR-^F-R 

(5) 3TTf TO RR RR RF-R, RTTcfa ^RR R^^RR 
R‘ RTR1 RSftfTO (RTfTO) RR 

TO TOfTOT MR (RffRF) ^T^feR RpR 

t? 

front 1:- spt 3TRR RTR RfRRTR ^HfcTRsId 

#T RRf Rf f%Rf RSF RR fTOF TOR RlffRl 

(i) TORT. 


(ii) .^TOR 3TTOTO 

(iii) .^ RTOT 3TTOlit RR ^ 


3TTOTO 
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tMFTI—gp»gi3 

(iv) ?R A 3W#H 4«flwl[ tg fafafas 

RfaiA AfaqA^i 

fcquft 2 :-’3**fc*R At wft ^T wA$PW 
IAwt "mri t, ft twto wj^w Pi«*4 Afc'^iA 

A v?m-\ vftm At Mi A arroAA i i 

; ST^RT 

TOR STOW* : WW 

:TOTO 

fATR» : 

4fe»M AA At -gm 

im-ii 

F*jkqK 7ffI *«H/Al» ll 

1. anRrmfaA: 

(it 3H&A A) 

2. Ar ’TTOT : 

dufi^ciK A 

AA ^mCtoRi A T^m M 
A£ A 3?^ A F<nm 

Afe4>R Ate grcr *A ^*A A faq 
jt^Hlft : AA «*4 K^k ^ »i<fl A T^T-^ n{lqi u i At 
^to RA j ftHfana a At mif A A fAAt t^» 
mf A3Fmfw3i^RT^R^^ARifRi 
^wfrFOT^T^ra.r--- 


(i) TOTO--— 

(ii) .*-^-^TTOSTTOTO 

(iii) .A <t>K u i 3TTOlA A 37TOTO 

:3T«W 

TOR :TOPT 

:TOTO 


TTWRJ-3 

7R A«d3ff/TRf *R Aft^T fa^TO f*nA fcTR FT 'Atow 

A Ttfam A atmm m mrf At ^r tet h 

i. urcAta jsftfanrft Aw, mrA* ^r ftrej?T 

ft ft ftiiti A m, mtefo^R R^hr fAt ftg ft Am , *mAr 
to mfirm Am sftr «rrnfr=r to Aitt Ami 

(m) vRA t qn :- ^ AmAf A ftm ^ ^ M 

3rfwr #n ^it mw lAAt rtAftA ^ m^mr^^A 
M, Ato$n m tftt Ami A*? ^r AtoRi At AwtaiFRr 
qsq A Tjtr R A RITO lAAt ft*rftT "A* 3^71^1 mfa At 


wtt ^ter ^ ANto At ^R amfaAt 4 mwA i 

8j|T At 3fAtT A "%R A*\ w^l'fl T R‘7iT °hlH AAwaFRj 
RFTT TTOI At 4U4»K ’5RT RrHt^TT ^t ^FT 3mtA ^jt 
3Ha(V i l e bdlJTTR h«ni ^TT TRkTT Al 

C^r) wfi T y m ;-w&3 T rRAtw#r arRi+iRAf ^ 
Am/^R RAr ^ 1m, RfARtt ifwr hi<^*h ai^^m At 
smRr ^ 1m 3rfwn #tt #tti ft amfA -A 

■3^T TlfTT^T AA TOFTf RT cT^TT FT TO A #fl #TT Ak AAt 

mtwA ar#A «mA AMt f*F#’ Tm-Tm m tottr ?rt 
R r^tRd Rmn ^fjti 

W Pt^Rw '9^ HMiPd :-mR<A8tt ^>t amfA At 
ARb ANf wf A A %At ^ srk A #t ^rAtA 
firfaR Atfer Attt #it^#i arRmnfNf Pi^Pw ^rmr 

Weft f i IAf^ ARt^h^ 311 (2) A 

■yqAAf A 3T3?m 7>t iii srjRRRmRT t>i(«ti{ A ■'frtorr 
A^rA^RmA 3?k A^t A ^ wr ■RFrfA^n^ tuARtt 
3Rrmrr "A wto^t arfimA A^tRt^Rt A "Rirnff A* Asr 
AfFT Aw arm^RT wf Awt 1AFg to^rt At ctrwr Mi 
w?t^A tw 3TPmm ti 

(1) A^ totwt At <i^ A lAAt AtA^nAw 3TpR>Rt 
^t ^mt ’wt arrmTT stAAw^frt A "wt ftA «t>i4«j>??icn "mA 
At ASPRI R A A U<ebl< 3A nr=hid A^ig^W ~%X TRrA tl 

(2) RrorAw ^swA‘^AA ^ "ttA m A?nA mm<T 
At *w tr»A f i Arot^w At amfa A Atr a^AfAr ^m. At 
fMt A mt^w tAA r ^ w AmaA At wwz farar ^ 
wmh 

W totA taror:- AtA^ri At amftr At uAwre ; 
■rw A Tpr mw toA trofftw PrmfR? aAr fmA AtwAf 
A 3rftA AA A 4>dW^ W«W (H^Pw A TOTt A^A A 
Art M m AtA^iAA arRmwItA At 3^r A^t A 
?Rfm3 AdiHii A toh£ Rmi ^rn^wii 

(^■) clmin i— 

(D^raAmRR :-“mm8000-275-13500 

( 2 ) Are A m ra n:- ?m 10000 - 325-15200 

(3) #l^WrafAfe-2 :~m<Z 12000-375-16500 

(4) Aw V T V iro P RT Ag-2:- WT 18400-500-22400 

FtA arftfaw wr 18400 7WI 26000 A A?R A AH 
A^wtft Afftr ^ttA A tAwAtR^arq^wA^TAf A 
3 tRrwA m Ai 

AtA^iAr 3iRi4)i(t Aflwr A ^r A3*tot 

TfiATT ^*w FT 7m AcFRR A 2WTOI, %t twr Ar ^feA A 
I^AtA^miAA 7 ^ stA^t AtRFAAt Awti 

AwwA ^r«n 3F^ »tA Tiron: imr tto-to m ^nA 
1A^ m rAA A st^tit im #ti 

# 


143G1/08—4 
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[Part I—Sec. 1] 


RftRten R?t 3 t^T*i fRRmfa 3 rt Rtwsrf 

Rlt <5xfl u l R <t>t4 R 4eH t 3p&4T Rft eldd RT ’ffclpTfl fcb<4i '•SfT 
TRkTT ft 

(R) RitdHI %Rt - *\{vm\ 

Rft toK R>t TFT 4f RfMSTTRtR srfRRRt ^ pTRTR ^ RTFT 
RfT i, RiMyiRtR srfRRRt TrfwR, sirri ^f^t^TT ^ 
3FFTI RTR RTRT #n xTfScfl i eft BR RfMsn Rp 3T^t«T ^ 
f^RRRfWR R7J gR oRT afo 3T^T RRTftlRf Rlt RTRT 

R^rr fPtti fr y4M4 ^ ^ rrt rr-rt 

3t^stt Rpr ufa br^ F^fod rrtr «P rto 

■r^pr r 4 ^rriTTft t %rj fe ^rfwt^TT r 4 RrcRfa 

TmrRpFR'&CT, RKefk 7^1 3Tlfs 4 PHgfdd Rt$TT ^ 
PRI* 3RtRR Rb 4 £<J 3TgRfa 4t Wt f B^ ■yfSTSPR ^ oRJ 
Rft R1R? * 15 ! ch^l 5 V 1 II 

(U) W^eH ;—BRRltRTR*' 3Tf^=hlO ^TH^I R 

Cll'l^ iRRRTR’ft Rt 3TJRR egRRt 4? RTR 1? I 

W ftfem 'gf^JT :-3TfaR>Rt W-TO R 

^fwff st^rr M*«n TjfRm brrk rri 4 ^ rtr 

ift\ 

(FO RTR TT2TT faylmfachK f£<hi : -37f^Rt 
’RRR-'RRT R cfPJ^ PtdHl Rt BTJRTT fRRTR cf^TT 
fRRtRlfRTR feRBt' ^RTRFPtl 

(*0 Rf^RZT Prffer tTSSR 5lVii :—<s«ki <^cj| 4t Irttj 
Reff PR RIT BRtRRTT R7TR fRRETRRTt SRT TTlfReT FPt 
■3rtr RRR-RRT R dl'^BR f^Tf^T Pl^rnl ^ 3TRPfR TPR (d4 
RfRR iRfR (^ 3fwft) 4' 3T7TRTR RRtl 

(■3) yjReT ^RTSff/R^t.^ iRIR Reff RTT RTRt^Rf 
~HKd RT ^Kd ^ RIFT f=h^l Rt ^d 1 ^ RT hR'hI^I’I! RT =hi4 
RvRTT TRFTTT tl 

(B) T8TT ^T3ff efR% RTT ' SjfVrl :-R^ 

3TR^R>m ^ eft fR^el fer Rtt STtelfRff ^ 

RReT ^ft W ^ t^et '^I^RIRT?IF 1 RRRr^RRf4 
r 4 Rft 3IRfR ^ %R ^t4 RRRI fWt f^RR' TTf^raRTT -qr t^eTTf 
R| BrafR (Rf^ ^ Ft) Rt wfa^r f; 

BR oqfsRT ^ft :- % 

(R^) Pi^f^el ell- 0 < 2 J ^ 10 R4 RRffRT ^ 
^cjldel R'T R BFT «h<dl FRTII 
(T3) RIRTOMO^Rft^Ft^^^-^eT 
^ °m4 * 15 ! c h<’11 "FtRTI 
2. ^sftPRRt "^T ^T ^T* 

3^T 

cf>^ii f^er (M RiTr^t' ^IfniiO im ^r *■&' 
C^) ^ i’l ^WI^kT Rft ^t ^ ^ fRfR RfM^T R 
f^peT fRRT ^TTRnTI Rft4t^I ^ft SRffa ^ pT^ffteT 

f^RFftR Rft^FT BrfW °h<dl Ftnt I Hp4l5IT ReftRBH^ ^ 

RR RT did) T*Tl4t di<4/ c hl4 <+Rd TFB RC fd^K tRRT ^TIRnTI 
4t "^4 ^t 3Rf?T ^K<t>R 'SRI ojcoll ^ ^«hd1 .^1 


Rfr^taiT ^ft 3Rfq ^ Rft^t^r ^t ^ ^ arafa 

RRTRf Ft ^ R RtF TOR ^ RF RTR t f4r ^TteTTt 
^TRt/Ppte/^RRt ^ BMiJ4el BFt't RT Rfc4t$!T ^ FR 
RT -qM^I ^t ^St ^ 3Ic*fa ■% TO TR^R 

Ft^mr % 3rtant wti Prefer «r+<k 1 ^ 
fcTQ; dH^dd BFf TFFI eft ^ 3Rf^T RT ^t ^ 3 RRi ^ 1ERRI 
Ft ^ 'RT TTC37R B^T 3lfeqft ^t ^l4 ^ ^R WF^f t RT 
■^ft didi RR^ RF 3 Ii 4^I MlRei "^R ^id>efl 't'l 

(^) ^ft f^T FR RR fFlfF t, ^IPRti ^T 
^ "4 Pi^dei TRt 3tf4<+)f(l, RFM dJ^Hiddi 5^114d< 

^ "B^eR 4s 5 ^4 "^t ^tqi ^R e^4 ^ «nq 3 RT^ Bt 4 
4f 5is^ ^r4qid=f> f$\Pm ^ rt 4’ q^Hfei ^ ftr Flnt 
rrt 4' % RPfd^i brr? Ff 4 4^4t y^HPd ^ brrt rtr 

^Id, 'did,I 

(R) FR yfeldlPldl 'RRt^TT hR u IIH 3RRR R Pl^dd 

%Rf 4t efft RKF Rft w R R^S f^RTt R 

fRIT^ R^ 3RfR (Rfs RIF t) RfFR RR 4 RR 4 RR Rt 
3TRfR ^ iFR f4vRT TSR RRT RT RReT R7t T^TI 4 R R 
r 4 RRRT FtRT fRRg BR oRfRR Rit :— 

(1) fRjfal R?t RRtH "4 RR r 4 Rft RRlfR ^ RIR 

tjr[rr -^R 4 RRf RFf RRRI FtRT, aftR 

(2) ■RRTRF:40^4R4 3R^Ft^T4^RK 1 j4fReIRR 

R* RITR RFt RRRT F^RT I 


tR) 4dd R?t yiFel Pim RRR ^ ^ ;- 



RF 

4eHMH 

R. 



1 

2 

3 

(1) 

RTpTR RRR 4eHHH 

R. 8000-275-13500 


(RFTRRTRR?W^ 



FRtfRR) 


(2) 

rIrb rrr 4 rrtr 

R 10000-325-15200 


RTRPR 4eHRM 



(RT4RIRTR> FdtPTR) 



RR RtRRHd 'Ptel^M 4 b 

R 12000-375-16500 

(3) 

RfRR RTTRta 4 b 

R 14300-400-18300 


(RRt^R FdlPidO 


(4) 

RfRB WTRfRRT 

R 18400-500-22400 


(RtR^ltPfR) 


(5) 

^QR ZTFR 

R 22400-525-24500 


3TR R^|p)4^l c h 



3TR HtflP^I* 

R 24050-26000 


(rrt-r 4 rr) 



M^lpl^l^ (B^) 

R 26000 PReT 



[MFTI—I] 

3 RF RRt #T fFRRf 5<»tfF£F*t 3?k RffaFT W& 

cii^ ^'SfVPf’H<ir Ft t^nr *tHn ^ i 

^tz:~ Ft Rraifl FRfFrct RltFtsn*ftR aRfsrairt ^ t*r 4 
srrft t^rgfsRT tt rs^ anFftra rf ^ ftfft faiRt 

TFlf RF RT 1JR ^R 4 FR# FR '3 e hl ?t d«4il %TR 

Tnp.3TR 22 (f t) (l) ^ 3f!^nt fFfRRfaF Ifirt 

'ills'll i 

OsO sfIPifA 3ft tjr (*fO sfk^hrl^T 
3tr fiM $4)Pir3 3ft tjr (ft) ^R^’ttTRFl^FRfcRf 

FRT <JtKSif4o41* FR *4^4:- 

( ft ) Fi-sflF ftftftraft 3 ft ( ^ , ) 

fsftfRRft 3 fi RftFT ^ risrr 3 3ft 3 RFf^F^lsRH 
FtFi tRRfa fFRTR 3 fsrf^R irant Fit fafatf Ifr^t 
(F iR\tR THdiK) Fi PjI'mA 3l[<n4)4 *-14*1, 4il4pH4 "H^’fj *H C M 
3 trt cf«n 3 t3rftr fNt, MV\+ rfr, zmm Fit ^ Fit 
PfdilR 4 il'*i'ii, ?qif dT^i#, Ht?iHi4 TWI jpi ®ITfF ^PhP'TsT 
snRtFR, srfRFiFRR, PihIr 33 ttsI-ttftf Fi =w4 rt cviiy, 
fj^ 11 ^r fFRTR 3 4*31 ffk smt 3 ft wtrfi ^nfoirra 
$»npf^< (fRfatf) ^ ^r 3 ^ fr^ f, 33 sraft 3 ft 

FR^-FR^ RFt^d FtFR fFRTR 3 fFf^FT Fft^ 3 Tf 3 RT 
RfF FT?t t 1 

(qy) faspr 3tr Trifrsrf3tPrart 3 ft (^r ^’) 

^ ^'Rim ^ ^ ^cff 

<t>'4lq dW Pih1 u i P^'Hi'i 3 IM^ft Trarc Fit fRf^R PihIr 
( ^q rtfi t O 3 Rqp m*X 3 Uw fo^d wm, 

RF-T&nFFRT MIcKtfWR, FldljdidH FRT yVl)dd,SFTf 3T5Tf 

Fit tf3 cti^t, RifFFr «=h4viien fr mA^ktH, PihPm h31h4 
^ TnfR cmT w-iw anfq <HNrdd t, artsR, 3 tT^rrr, 
fWn aftr 4 qu4 m cRTTh; 11 fb t^Ri 7 ! 4 

•gnj^R smt -^t wtw =hi4m^«+> .^RqO ^ ^r 4f 
^ ^ t, 3ik smt im ^ q<lHd ^rat fq^n 

Af farf^Fi crfro 3 Af^ qr T r^q "FT^ f I 

3. WRfhr t$tt ^#r# im (3n^ Ft t^r f) 

rfqfTd FafcRRf qA 3Rfa # 

^ pfij^fd f^n wqjrr i qftqt^n qft srqfq ^ ^tr Rftqtejmf 
qA ■H< c hK Sri lOqtftd f4»i< rtA ^ IrrftNi rri 
qftSPT FdH f!A I Rfs RraR TR Ai hR' 4)?JI#T 
srfirard qq qrr4 3 t«rt sttwt RcrR^rra ffT rrt ^rai ^t 
4,1 ^4 ’A R^F Ft 3T8TRT 3R 3TRfR ^ ^tlH 'SF 

tRqtfcr Rtt^RT FdH "A 3RTTFT TFFT t Ft W$R ^F 
H^^dd FR Rduft t I RftRt^I ^ ^ FtA ^R RRJR 

3#fdiRt Fit iF^fdF F>t "jfe FR RFRt t RRFT RfS R<+'K ^ 
T1R 4 dRdil qn4 RT 3TTRT U T ffdtd'sHdi FFt TFT t Ft TRFHT 


Tl_ 

^ RT Ft RSgSF RRFt f 3TRRT TRFFT FRRJt RftRt^IT Ffit 
ddHt 3TRfR ^ RcST RRRft ^ f^lrt-H TRR»R SHI ^fRF 
'HM^l RR I 

(R») RftRtSfl 3TRfR ^^t RR? ^^RH rMshW dtt 
fqtfljjtd “rtj 3iratRTf^raRFTf’’RltTtFRFT 
3lfct I If^ R0«OT W^TFTRJT (AI^tr 
RR^TR raST) FtRT I 

("Q) RR^fFFTRtSRKf R5t,RfR 3lAf^rF^3ITFtTRTTR 
3 fT 3 FIR 3 FRT 4 R^f Fit 3IRfR ^ %tr, ^Rl4f 
Rf?m Fit RRfR, RfF Fltf Ft, «ft ^ifw t 
4» h 1?14 Slftraitt Fit "fftlRF ^ FiPf FRFI FtRI I 

FSlf?fF7FRTMtFFRFit :- 

(i) fd ' ^fdF Fit FRfog ^ FR f 4 F?t TR#F ^ RTFT^ 
^RTtFF tlRRF ^ Fipf FFt FRFT R^RT I 

(ii) TFRRRF: 40 R4 Fit 3R^ RTF FRA Fi R^FI^ 
FRTtFF "tttTRF ^ FiFt FFt FRFT R^RT I 

(iii) FTRtRRltf RT TRsRT RR 3TR 3^t 92, iRRIFI 
9 Rr^, 1957 ^ 3TF7fF RFUfTTF 1tlfR%RR, W 
^FT (R^FTfRcF) iRRRTF^t, 1957 eTI^FtRt I 
<5*41^=114* Fit fafeic'RJ RRF FTlA IrRRR fafaicHl 
RPrat* ^ 3T^R RRt RfTRRt I 

(R) ^FR Fit Ft* RH Ft R^ fl 

44 (Fi) TTFTRFi FiFtRIcTFi 5*41 Pi‘K- 

F. 8000-275-13500 

(IF) F>l4HI<ddi 5*4tlRRt ?. 10000-325-15200 

(R) 4>|4mI<?14) 5*41Pi^<-(RR RR> RR Rft) 

R. 12000-375-16500 

(r) siFtera 5*41 Pi m r. 14300-400-18300 
OsO FTRrg^I FRtlRRT T. 16400-450-20000 

(F) -giSRFFtfRRT F. 18400-500-22400 

(^) 3TRT RFTfR^TFi R. 22400-525-24500 

(FT) RFlfT^TFi (FiTfAFO R. 22400-525-24500*' 
4, RRFtR 3IRJR FiH?31FT "AfFT (^T < Fi’) 

(^) ^ duftdFK Ft F’f ^t FIFfR ^ f^ RftFt^T 
RT PrgRF ^ FF^t I TTTFIK RFlfd^ra, 3R^F diRteURT 
&*m, 3TT5R '^TRSTRI Ft# Fit fRRS7ft?T RT RMl 3IFfR 
F£J RT FFT RFicft # I RftFtwftR °4pw Fit RtFiR &l<l 
RRlfFfFF fRRTRtR FFT RTFT RftSJI FRRt Ftntl RRT Fi! 
RfteiFT l^t 4 iFTRT FTRRT I 

TRFSR SIR RftFt^T ^t STFfR ^ #t FlA'RT ^ifRFiTtt 
Fit4R*t pT^PdFRTTFTRtFRtFRTFURR t tF^R^t^TIFit 
3TFfa ^ #tRR RT 3IFfR Fit RRlfa RT RfF TRFRT Fit TTR 4 


RTRTF5TTTFRF : 3TR1RRF 
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^ 3T 3TTERTJT T8T t W*bK 

q»i4y*i qR mrf\ $ qr aqqfl arqfa 

3^1 ^31 1? I 

C«r) (0 ^^q'41qqr4qjlqfF 3nq?qqrqrq414 

73*1*3 4qi 4 ^hI^H W <T 3lfi w» l ftqf <#T?q4 fq»41 q4$Fq 
■'IT fqfll$ M aiqfq, qf^ 4l£ t, Ttfgfl qiq 4 qiT q4 ■spt 
3r44 ^ f4q qrpf qrrn f4tt 1 f ^5 an ^rf^cT qrl 

(1 ) Fi^Fki cTRte 4 FTT q4 qft TTRlftT 4 qiq ^jqfqq ^ 

. 4 qjrf qtf qR3T #IT 44 ( 2 ) TU^TT°TW: 40 q4 qrt ang f 1 
^ 4 qiq 'j^td arq 4 qr^f q4f q^ar fW 1 

(2) 3ufl<^K Rq.37R.a4 4. 92, 9 Rt4, 1957 

^ affiifcT TRftlftw, 1957 fT^RR fq fe$TT qrf% (qftes 

3n;fafa<£l) WT7 41 rffR#! I fqqfftw. f^faoMI RcR ^ 

3^tht duJkmtf q>l fqfqRqr q4$n qft i 

(q) FiHFifea ^cPRIR 4q f:- 

q>P'i'« TO q. 8000-275-13500 

qfc3 Tm ^cHMH- ?. 10000-325-15200 

Wl $cHHH- ?. 12000-375-16500 

qtfro yviwfH-* ite (^rto) : 

V. 14300-400-18300 

TRKTrfqqr ite a. 1 8400-500-22400 

qfT*3 'SRTcT 443R 22400-525-24500 

^PnRcw R^iFi^i<t) 3TRjq ^TlsfHI/nqPT 37Fjq 4>K(slHI 

7?. 25400-650-26000 

RFlfq^RT STT^V q>TT7§RT/3n2W angq <#>|«sIH| qte 

w; 26000 cPraffer) 

ftUfOft-41 «T+lO «h4^l(l ilMrt 3Tfqq4l <4 
^q 4 arq4 4 rf 4 qrqfaqr qq ^ w 1441 w4 

qq qr ^ **q 4 qrpf qrr ^ t 37Tqq 4 ?r 7sn wcft 
^ Trqq-Tmq qr 4*tffqq qn.m 4. 15(6)/64/41 
(3131524^*0/1051/41 (41. 41) tqqf^T 25 q^T, 1965 ^ 
■aqqqf «£ artftq fqtqqfacr fqrqr 

(q) qft#simfa arfqqqfrqf aq^q W (5I H1 T2fq> 
t 6T<A'4 arr^fR, qprjr ^ qnso&R q%^i qqqi ^rtnr i 

C&) qfq qM^ih qnftw irfwqMw 
TiqifqT qjt cnrte ^4 qfq qrt ararfV ^ ar^r #jt ^ 
^Rftqq ^ qq ^ ^T qf?iwqft^yT ^ arqqi qw 
qrqrr #n qr?m it, tft arq^ qfri^T qrt Bpqq q«n 
3rt^iwM(9i ^ ar^rfq ^ arcr q^ arq 

^q?nq qnrr cto #li ^r? annq qq qq? qfqqq qftqt^rqtq 
qit amt fqgfqq ^ tpto qr§q qrm #ir i 


5. (^q < q» , )-^T 

( l) ^rnqR' i gq *qr’ ^t ^ wiw 

fq^riq>'/wrqq> er>i4qiqf«f> ^qfHqqr qqt qr *icff ^ oqlew 
q^ srsrfa ^ %q qMim qr i 

TiTq>TT, 5ijq^q<ti qr qt q4 q^t qqq aiqfq 
aifqqj ^ arfqqr qqr q4 qqr affr q^T Trqjqt 1 1 

qfq qfrqt^n qfl qq^qq qT qqt ^ arafq,41-Rqfq 
ttto ^ qr TiTqjTT q^t q^ Tiq ^ % q »flqqK t«t^ 
fqqlqq ^ qqgqq t qr qfHt^T w\ aiqfe qr qql 
3?qfq ^ ^TR TR'q>r< TTg^ ^ qrq % qF T*llf fqgfqq 
■^qgqq q^f T#q? ql ^tt aiqfq qi qqt ^ arqfq ^ wqr i) 
qr Tqqnr qqq arfvqnrt q^ qrpfgqq qq t qr 
■awarr^ ^ qq qr q?qiqf^T qjT T?q^ t qr ql 3lqr ttr# 
qF arr^T qrftq qrc qq^ft f i 

qftqN qft arqfq ^ ^qq q^q^rc 3rfwrr 

qn ^ q^ qjt4 qrc4 afk qft^r q«n qft^T q?r4 

qjt q^F tr«t 1 t fq^ q^ qftqt^rr qfl qq>^T ^ qft qqr qi4 ^ 
^q 4 dl«b qq^ i 

(2) ftt ^qr 4 fq^qq arteift qrrq 4qr qrw ^ 
qiFT qisf 41 4qr qrr4 ^ qT«q #1 I 

(3) ftt qfqqlta qft^r ^ hRuiih ^ amm qr 
fqnqt 4t ^Tfqq qTl qfq anq^qqun q^t 41 qror qft-^fT 

4 tqrql q%arq qr fq?n^ q^ arqfq qfq q4f t, T#q 
q^r4qrqqRq4qft arqfq <£fqr41 w^qiqr wa 
qst w 4 Tfq^ q^qrqnq qjrqi f4tt, fqf^ aq- ozrf^r q4 .- 

(qr) fqgfqq qfl qTrte 4 qq q4 qil arqfq ^ 
qrq ^jqfqq qrq 4 qrr4 i?1 qrrqr fFtt i 

( 73 ) wtnr^TcT: 40q4qflan^41qT4^qrq 
T jqfqq ^q 4f qn4 qrcqi f4h i 

(4) wqqr fq^tqr/TTFiqqr qq^qrqqr 

qq qr fq^qq arfqqjRl ftqffci ^ qrr# ^ qiq ^ Iqfqq 
q^qqr M 4 4<)Hfd qfr qq ^qr4 f i 

(5) w 4 chmh Rtr qqrR t ; - 

1. T75Tqq»ft , ^|«b/«eW+ ^.8000-275-13500 
qrFfqqfl 41. ■f®c^t71/ 

TRFiqqj an^qq, TTq.art. 

3TK. 

2. 3 qf%rq> 7 «H 4 q>iA ‘? 4 l"fqqTT. 10000-325-15200 

41. 41./aq ari^qq, qq. 

41. 's^j. 3 tr. aq fq^Ttqr/ 
qq4qqfl ?4 ]Pi<h<., 41. qqr. 

41.41.77FrqV qfqq, 
qq.qq.41.q.41. aq-fqq^qr/ 

<+»]-4<+»i0 |'jflFtq<, 414.R. 




[MFTI—73^1] 
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3. 3l 4)WM4tPw , 14300-400-18300 

Tft. qf<*d TigsRl 
3ng*T, ^.34.75*^.31*. 

Pl4??M», *ft.T£l>.77t.7ft. 

Ri4*R>/3i«jMr ijflPfiK- 
f^VW/ 

3l4t$R» §41P!«K, #.4.^. 


4. $4tftm ,7tog%Tft I. 18400-500-22400 
3H*fKT, T^R.3Tt.S«<r<J.3TR 

T^FT, "4fa?7>.T7t.7ft. 

«fqq, T^l.'lSRTft.'^Tlt. 

*lgT5W*R», Tm>.4t.4t. 

tM-^ 

« 

5. 77*1FT, 4MN v*d 3ng*l 7?. 22400-525-24500 
3FZRJ, ^ft.Tpi.Tft.Tit. 

d 31^W, TfU^Tft. *. 26000^ 

(6) ("g* ‘^T’) 

tto ^Nf twi qPiwK *et mreq i 

(*0 «iwiwH3 

4>*i{!q qcn <»f[4Vi (t 4."R31T.) *jwa: qcrf 7T77T*R fqq>m 

^ wrm tpR ^srf ^ atKq ^ fl ti pM<i *4 

3TRTOTft 3*1 3 faftH *fR WV* qR4JHWllf ift 4RRT, 
sWft E FW I, *t*m i 4>H 71*11 fPRFft ^ 3PWT: Tfcg f I (^. 

311.) 3r4 RiRfi faftiwfli ‘stm fa4viiM4f 4f hi^h 
■ qg^3lf ^ TlRl 3Pl4 TflRim ^ ^ WT i I 3lft*HH 
T3?F^»T 7F fTO 77TCT ^f» 31IN*KI Iqm-i Fro «F 

3ri*fi!l - *TR 77777*13 MR’m'I'S f- 11 3Tl* 4» RlRlH Mti<^T 
3fftWFR TW* ^f RTCTJtl 31<a?^ Tt TW5 tl Ilf^t Rifad 
feangi , v *(te *i Rri 4 *rm twt fe qn g 3, ^ ? tirri qfaf 
Tim Rrampi, <t*tt ^tir ' fea n p , ttct TrraRiaqf 
m sitf *4 ftwi 3 twRiti Riftre Rrfcnrero ti ^itrpr 

Pmk«l, 3tf*WFH ^11 STRRrH 71*11 3WRR flw<rt*f u l Tt TWRlTf 
«f)i4+Mm 3 ii4Im 4t *refRi 3rm*H TiMtH ^ nn 

fnmiRifl fan* $‘\ tf fr r Va rn ^p*imm, ^RxiItri 

M44$|V|/fH | KI'ft 71*11 M'TlhRTlftTI JW*R «^rSD*l ^ 3flrfrT 

^ H»4> f i ~5n?r str^t ^t qflVqy wm 

(JVIMM H^r RFT*R ft+W MRq)qih9iT ^ tW«i 
4l>iHI Tmi flT^I ^ #1 tl ^ 3imbT 
^ Tg&mq tr y i ^w iqf ^f ^Nnr ^ ftw 
vimcJhT ^ Hiwm ^ IMWf fwra tm 

T1R 4W<H ^ ^ ^ W*? ^5T 

T* 4t «f«1%d f I 


(^r) gmftrr ^ w H 

-aiR armfr ^ 3 fr?iNr 

■qfmtaRT cm^ui, Tmr f^mrf mR4)^hi<mT wsrit 

mR4)>jH 13# ^ fi«kl4) 7WT ^?1 T^t '5TT*T 7 T ugw ^iPmf ^ 
#m <MI4 SW*H*W: <*l4wi ^14 q»t4q*cn'i/q>t«iiCT«J 

^ 3TOW, 37fWT ^ 3rMtR «Nfa TilW 7W1 
31tft^»T grfRWfl^Rr 4> 314^ MR*l«€«T/Pl4vH<?!4f 71*11 
+|4 mW4i 3lMfll3if ^ 3|#T RSRf ^ i^r 7R (^3f) 
^ Tran ^mrrf^r ^ f i tipw ^n4qrewr <«Ri4fli3iT 

Tift#4 fi7it 4g^-Rswftrm «««h 
Rrto qR^H i gft , ^fh? stoNr Tmr w '^pn ^ 
3 f^ri ^ imm: TEraff^cT f i 

6. -Rr^r fsftftmr (^ < n» , )^T 

(i) *f«io*i w 

t^ A (31T^f) 3rfafom, 1948 ^>t (3) (1) $ 

3i4fa yiRi<t><«t UqHjfl frmt t t*tt *n 

Tiffir t^r Fm4f ^ (h4^» twt ymtn ^ 

4taRi 3iRich<u i T -% ^i4»<h i hT $ wpw ^ ^ 1m w 
^#71 3?R TJcF^r 4ffll ^T ftTRm ^FTT t I ^1 
^ft Tmt Rifir 4 t roff (^7TO ffft, Awft a^R f^js 
3n^f?f ^r ^mtn) ^ft wwm fl+4)f0 tR^*i 3nRNr 
**Hqtol4flT 3ffPl 77mm ^f ^jPiRqn ^ fW^ 

Rt^tt ?iRwft ^f TT^t^rr ^ oirtft t % 4 4^^ 7F?4f 7mr 
*Nf t# ^rft Rmrm 4t -gq^Ti #ft 3?R 7m to ^ 
TT^Rl 3l46qqFll ^ 37f^T *flt 17T^ 3f4mTfF7T^Rm>T77 
$ Rit? 1^71 ^7T^, 7ft % g^ 1 ) gw jrftaraFfl tiRri 

WTS^ TET Rg m ^ FIR $ I 

( 2 )‘37TTte^>T Ril414) 41SI ^)<1> 3n4Rl 

ski 4u4 I Em pftfmR im -q^ q r a cff ^ wm ^ ^ff^ftmTit 

t Ilf. 8000-13500^^7RtlR^WTTmrf^R>(^-l) 

wmw TnRmnft ? 4t ft q7 ^ •fe t^rt vlfam R R ww i 7m 
#4i ^5 [t 'Xi4i<i srt ttiRr? 3mm xr # iif ^41Piq(l *Rzn 
vftw MR^IIhT ^ 3imR-q7 

t^4Rt Rt^tt fgft R m t t C^r *^>’) ^ R gP W Rforar 
C^fe-i) wrt ^ i4^ Rt f a ftR p R ^ ^ ^ Rifw 
4t ^4 ^t 3rafa ^ -q fi -a ftyi% ft R 7^4 faRj mgf 
3 tpi7tr» ^t *nrf Timm "3x1114t *r4f mft" amfU 3 iRiR*rt 
3mfR w TRBTft ♦ Tit Rf T^ *i 4 ^ 3lRm» ^T^Wt I 

aqfofl 7ft% smfR *it "3R?fft ^4 Tjf amfR, 
^Nft 4t R*tRt it, ^ Tmrnr iH ^ Timm *w ttf^ % 
*pt4 4 h4Mk w i j Ri^faT ^ 4tm "3^ 13i*mi 
^ft 3mRr *n mnf *if 3mRi ^ t?Rr fa# 4t Tm *n *n?i 

^ Tftpg it 1^"3mi g qfa q rc -R# qR4t^» 3mfa *n *rci$ *r4 
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3TFftj F>t UHlfRi F> FTF T*7!f fi^Ptel Ft Ft^F FFt FtFT "eft FF 
37t TtFT g^eT FtT 'H'tidl 1? FT 7*77^ FF FT yc4lc|Eld FIT 
■HFxfl't FT ^7t 3*|^| 4[Rd FtT ■w«hdl T? ^771 FF vjf^Tef dH$t I 

MpfaSiTT F>t FTFfF Ft «^<t*1 Ftt 7^771 MplSTF 

#n FtF7 F*T! 3T^7T F»T FreFT FI7FT FtFT eTFT ft^ft fR^’ 

34M Ftr4t fW Ft <-k<*>k fttt FftFteF Fit srFfFFtt TrcitFFFF! 
Tt gTT c m^ F>t ^i4 F> R* PmfRei F>t "^Ih I 

FfF 37TFFFFteTI eft f77 llMPlril FTtSTT Ft FlTFTF ^ 
37TFTT FT Pig<Kl fFT 7 F^ fFt7Tt 4t o^lRw Ftt FTTF F>t TS7T 7t 
Tirana Rett! fRis^t ft Ifft^ f^ stfPt (fR ^ Ft) Effer 
FFT ^ FtF 4 f 4 Ftt 37Ffa ^ fag faTTt TOT ^FT FT FKeT Fit 
W 7t TFF«& FF FT F>l4 ^Mll FtFT, Pb-g 377 3IFrF F »9p7e1 
F^- 

(F>) f^fael F>t eil(t<9 7t 10 F4 F>t <rlHlPcl F» F7F ‘iflPw 
"^F Tt <bi4 '+i<ii FFt Ft 7 !!; sftr 

0®r) 77TFP7eT: 40F4Ftt37TgFt^fa^FK gfe 

^F 7t ®bl4 'itfl <t><i[ Ft 7 !! 

(3) M Ft fag m41hPh 

^Si^<b fifcWJ (TtF-1) TtSl'M'fc FtPfaTFJFt ?3ftPpR^ 
faf FT RigPw 37fW7t Wf-TO ' , 7T F«TT Tfattfa ^fafa 
ftftforct (gF‘Ft’) fan lfaFTEfat , 2005Rfalffte!7Tef 
gft Ffa Ft FT^ FT^t list 37FfgFF-1'i^l'W<bi4HiC'i<b §41 Pi*k 
Ftfas wrafe its (ftf-wem), FF-g7§F fFtfarr, 
■g^r F^tPrar ^ f<t R’ fn^Pw ^ ^ t* % w^z its 

Pi^Pw*h <JH<rr«*T Ft* I 

(4) ^?rmn 

^rgF mf^r^rr -r fags fsttfon 

(g 7 ! *^’) ^ im $ ^ m #m ftHfoRsM t :- 

4>»4t4 l4^d 37Tf^«t>< y i fq^ci, <ll*Bl c h 3^t7 s^'t'jiRichl 
T5[ ^[-M! ^ 77*^ RS :— 


Ft. 77. 

FF FF FTF 

4<hhh 

(1) 

( 2 ) 

(3) 

1. 

TTFTFFt Rr^FTFt ( its-l ) 

8000-275-13500 


T76I4F1 Ftr4Fnt ^*tfFF7 


2 

FFfF^TTFt/FTtFtTTt 

10000-325-15200 


FFtfFFT 


3. 

FTFFtF^TFFtfw 

12000-375-16500 


F^TTTTfFFt ^ 


4. 

fF^TFt/37qt?!Ft F^ftRRT 

T* 14300-400-18300 

5. 

g7§F FFtfFWTTFFT-TTfFF 

F18400-500-22400 


( 5 ) ^Tffel sftr cJlfilW 

EfFEW (^F-l) EfFFTTT chl4 c bl(l 5*4tPl^7 ^ 

T Kt T E <*4o4t 3^R c^fiqrql ^ F7T M<hK ^ :— 

t^gcT tam aj4f ^FT fsrfTF! MI ^ft 'HH^iarf Tf 
W 374f^T d4»4)«bl F«ff =BT ms, W&?R 3?R W77 
^ W1 77^ 'HTReft ^ tft f^Hl t f^f FTTft cT»7T 
«T*4eT ^7 MR4t^HI37f gft Wmf, FtjidH, 3737 ^ ^ 
1^F[7T 4t^RT3ff, ■qft^t^HiaTf, 37^7^!#* 37!f^ ^ ^ 7 R ^ R‘ 
TTFFRn Fct gtT -3R^t 777^7! cT«7T f^TOT, f^eT wR#’ ^t 
■qft*l>'aMI3flf, frwf ^FT 37«77R ^TTT ^P^Rld t I ^ T^f 
^f ^l4 "^7^ ^ T "3R-M'Sd ^TT 31 <f) STT^fef 37^7 ^PTf ^ 
Rm, 3 ih^i41 fW 1 

7. 7 $*mi 1 Phh im\ ( ) (gcr ‘^7') 

(^) ^ m 3uil<o)K mu* ^!%!7t tfiPm ^ ^ 
X R Ft q4 ^ IciR 4R4187T ^ 37I^R T7 Pi^«Kl fViy, 
^TTTTrh FfTFt^T 37^ftT gft FtF F7 FfF T«llf RfFTETT 
37t7F -Wli rH^Pw Ft FfiTT 77^ ^fl4 t 
eft ^#* 77FRF7 '<t>l4«hl0 5*41 fd^R ^ F7 
Phy. ^ll^fll ERFTTT Ft F>T TfTFtSTT 37Fp7 Ftt F^T 
TTFTeft 't'l 

TTcflyt 3TFfV FT 3>Hch1 FSTf ^ 37FtF ^ TTREF 
FTF F7 FlF 777FF7 FF TtH^dl $ % F^ WPTF7 
+l4«bl(l ?sfffTF7 Wf tFFRF7 ^ FFF FFt 1? FI 
%7t FfTFt^T Fit FFt? F^ 37FfF ^ FtTTF FF F77^ 
FT^: t fFt Fit? 77FIFF7 «hl4<*>l(! FFtfFF7 ^Ht 
STFfFFf FI FFT^ f| 3TfM F7t 77FTfFT F7 TFI^ 
Pi^Pki Ft FEF is*! FtFT eft FF "377 "TTFTFFt ^l4^!7t 
FFtfFF7 Fft ^FT iF^e! FT TTFteft t 37FFT 7$ 
37T^T F!77 FF TTFIeft t ^ ^F 3tF> 77F#I 

(75) FfF FTIFFFFteTT $rf eft F^T yfel4tPlell FTt^fl ^ mR^IIMI 
^ 37IFT7 F7 fFJFeT fFF 7 FF Rft 4 4t o^Rki Ftl FT7eT 
7^77 ^4 TT^FF fFt7tt FfTTSTF F7 fFetlf M 37FRl (FfF 
Fit i Ft) 77f?F FF7 ^ FF7 4 f 4 Ftt 37FfF ^ fFR 
fFtTTt T^T^FIFT F! 7 eT Fit W!^ 77^FF FT Ftr4 
FtTFT Ft 7 !! I fFFg 377 o^fFe! Fit :- 

(1) fdgfcW Fft e777t7F F 10 F4 Ft! 77RTRe1 ^ 
F!F 7FF F F>l4 FFt FtTFl FtFT; 37t7 

(2) 77!FFFeT: 40 f 4 Ftt 37ig Ft ^ ^ FTF 
goftFeT 3F Ftpf FFf FtTFT FtFT] 

(F) RFFf^feeT 4eHHH ^F t :- 

THtfl^lFi «bl4+Kl ^tsflRl^K—T. 8,000-275-13^00 

FtF^tRl FFtfFd7-F. 10,000-325-15^00 
3TFtyFtF^tfFF7F. 12,000-375-15^00 
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['TFT I—7sfF5 1 ] 


f4Era* (^n ite)-'?. 14300-400-18300 

18,400-500-22,400 


f4P3Rr133 7K37 l 4 +*foM 4 t^7 cTT 1 ^ 43T 
?l4 4 3fl43 7^*tl 4 Vff-w 37 

4t?S 771471 ST143 PtTWWgfl , 1957 4 37^3 
#tl 

( 3 ) 3173 3T ftfor 4’ 3»?{f 4 1431 

\JTI fHchtll'l 


arfafaRT Hgrfn^FF -T. 22,400-525-24 300 
HglPHfo l37 77FI337 (77S37 fa*bW) TRT ^PciR<m 

26,000 (iW) 

fegfllft :-^T 777334''b4dlP<4 37T 433 4t 4*13 tmtfi 

431 ■p * 37 ’ -gq , ^r‘ 4 44487143 P^Pm 3 3?4 
ijeT 7^ 4 1474 37131337 33 4 37plft<M 73l4 33 
37% (i^F.Sin: 2273-1) 4 443-44 3734 (qPiMpra 
Pt>«ll ^m/li I 

(3) 44t3t4f4r443T (77^) 

33 4 W5 3T?Mf 4fk 'uPMcqT 3)1 

( 1 ) 14f477 fv^Praft 33 

■ffg^f/^f 4 4l3f°T 4 fe^jf 3ft 4331 331 

”3774 37T37R3 %3I7 377% 4’ *J3cl Hp<qSF 33M3 "4 77S37 

■*373 4 tJ3>N^ 4 3*71 443 «M3fd4' 37lf3 4‘ 3143 
37 fiW> l ft4f 37lft 3ft 7TST33T 3173T 4t7 7p4 4 44 M u tT 4 
143 yi^l H^iiqt 3>t ■HMtfl&f- q>i*ii 1 
( 2 ) 3ffa3T $«flp73fl 33 

^g«blf/^T 4 ft4°l 33W><T 4 3H3t33 WT, 
33FT3 44 3T378FT 4 'JjM 3^3^3 331^3 4 77S37 7373 4 
^lW l d4f 4* 331 443 3>13fa4* 3Tlf3 4‘ 443 33744 
3lf335Tft3f 3ft 7731331 37731, ^7T 3337 4 4MW><T 4t 37=33 
331 773-773T3 4 3j|4)dH %3T7 37731 3?f7 7 f4* 4 3131 

373l4f 3ft 77483 3773TI 
8 . 3TR3t3 4£dl 33^1 %3T 

(37) 33 37 f3gf33 4 14^ ^i3R 3%Rf 37t 4 
3^ 4t 3T3f3 4 tF3 3f73t^l3t3 f3^33 13731 
313731 3?t7 3? 373f3 77873 3lf33^ 4 13^37 37 
3S1^ '3T 77377ft f I 77813 3Tf337Rt 3ft 713 4 
3M8n 373f3 773133337 ^3 7t ^J7t 3 377^ 37 
•3T#' ^t3T ^33 f373T ^T 77373TI 

(71) 3m 3lf337T7t ^171 3ttZ77 ^t 37^813 3T3f3 
(377«713t t3*jf33 "% =FT3ct 4* 337 3#3 3ft7 
7313t Pl^Rkl ^ 3I37t 4f 7lt3 3Ft^) ^377%# 
7073 3t PH^PW 773F3 3ft 311 7737cft tl 
7773717 37t f33f33 4«fl<on(|‘ ^t ^337 3lfe7T 3ft 
373f3 31 ^77^ 77303 3 ^7 313 ^ %Q; 331 

Mrff ^ 37137 3ft Tlf^l 371 ^3313 377^ ar^hld 
3ffel 3ft l33ft73 373f3 ^ 73703 ^ ^ 3^ 
77303 3774 371 37f337T7 ft31l 
(3) ^ 7733-7733 37 3173 777337 ?171 3n7t 1337 33 
33^Tf ^ 3T3T717 783 ^31 3J133m ^ 1R3 


(*&) ^33313 331 34f3J7T»l-'53-7R3f33l 

(i) 37f3^ 7733 ^33313 

Ofrfrfl 371^3 33 

77^1337 33337/77BT33) 7?. 8,000-275-13,500 

Pl<v?l3)) 

(ii) 3P<M 7733 ^33313 
jfe (4431 371^.3 33 

S333T/3313^137/ T. 10^)00-325-15 200 

13^137) 

(iii) «bfn*»cS yA»ii'HfH3> 

(3f3 WH5T) (4431 

371^3 33 3ST3333T/ ?. 12000-375-16^00 

7T^33f3^n3)) » 

■ r (4v) 3>Pl t <J ^7?1T77^T3) "45 
(31391331) tT 

(4431 371^7 33 

35133337/3737 : 

M^(y333i/33R 

P3^fl3r/P4^ i y ) T. 14300-400-18,400 

(v) 3f7*3 SFimPw 4s 1 
(4»«WHcl) 

(4431 33 

(vi) *57§3 W33337/3737 

TRl fiR ?!^ T. 22,400-525-24300 

C3 ) 3-3337 4sf 4* 34=3% 4 373717- 
<i) -3433 7073 3333T3 45 (4431 3TT^3 33 
33337/33 PH^I+) : 773^ 4? 4‘ 317 3^ 3ft 
473473 431 7^4 3l4 37fTO 7133 433313 4^ 
(7R13314437/77F133rfl^l37) 4 31743 4431 
371^3 l33T3t3 M4jHpl TTPhPI ?17T 343 4 3713R 
37 3te 7733 333313 4* 34=43 313 f 

374 14 M<>HPd 4^ 4377 3rf335lf73f 37 

f33K 1431 "31373144ft 3353 yltilPldfl 777*713 
54 4 4431 7PE3t4t 7213> 31^3sF3 31331 
33 R t 4t 3f48Fl 3i'<3m 4 3R I330lt3 34871 
3d) b 1 4t 4l 

<ii) 37143 «5flWpM» 4s (43 43^1377) (4431 

3353 33 33 3F133337/7T533 PH^13>) 31743 
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[Part I —Sec. I] 


auTgq Ttar "tfapf ^ Rfcs rrr %rrft 

ite 3 rt^ M Rft r-wftd ^rt ^ rr} ri^ 

rk 4R ■fWii stfjr 3rt wf ^ srftrenrt r?R*3 
juiwPi* Tte (■#! f^Pw rtr 

ti 

(iii) +fo«<cJ wnKtfta Tte (tojhct) ite (4 £rt 3tpjr 

^ Reiyq'RRr/STRT RFTRRRR/RRR P&WZ/ 
W*W») : W5 ite 3 ^ r 4 Rt ftRfad ^RT 
^ diO, Rfw4 4 >R'<j yVIWplR) Tfe (Rfa 
wrw) -$ -tf\ M im, Rft i\ Rt 
?nf% £, dtfTO IRTWte tT (RiRSHcT) d. 
14300-18300 f^RIdf, 

^71 R*tt RT, TTO 3 RTR r 4 R?t fdRfRcT 

^ft RR RT RfT 1 ^ W? 4'flHHH Tfe W 
RTTdtR 'ten 37FJR ^RT RdFf Ri 3TfRRR$ RtfdM 
TO#W ite (9>^H<d) RR RT M<1 hR ^ 
RTR f'l R?T?f fa> MrMR 3Tfv^TRt R>. 
12,000-16300 ^ «ltHHW 3 # Tf*t «R dR7% 
4 3TtTT Rfe T. 14300-18 300 ^ 4ddRH ^ 
Pur 4i3i id ^t Rfl^l 

(iv) Rft*3 ywwR* ts r^rt arrg^r ?fr tjt§r 
RfT-WRR?/3TRT R^l«+; w ife 4f #T r 4 
Rft R^Rd ^rt R3^ rth rtIto ~g yiraf^R> 
wra Tfe 3 RKdtR "ten 3Tig^ ^RT wf ^ 

4M^cw fwffa m^hRi ^RR rto w 

Rt SfiRR RT 4l4dl 3TF{R ^ TJ^R RRRR7/37RT 

h«iR^i4> rr rt. R^nfa rtr f i 

(v) 4^d< r^hhTh* xte (RhtRT stt^r rr 
wr-R^i«+>): Rfro wimPi* ^ 4 RRdtR 
Rt#TT Sn^R wf ^ srfV^Rt tRRFTfa 
H 41 Hid tffnfa gKi ■q^’i Rt 37TRTT RT ^5iR^i«h, 
3TT^^ 3TTJR t£ RR RT MRlHfo %$ R1R f | 

aRi^ ■gr^ ^ m<0hR #2 *n Tjjfe ^rm 

RT^fT t 3?k ite. 3 n^hR RPm4T 

: <R IR^Rt of>T ^?R Rt Tft^^T#T R^R f d 

^ dr^Krl Ri<hI 37T^f?73r ^ ^ 3lRR=w 
RR ^ aRRRlt f^IT ftr $ THF. 3TR. 

22Rf (i) ^ TO«rnt* ctrt rtrRr 
RR^T#T ^Rd4f cTFJRt. TRT. sffr cT^Rt 
37J^^ ^ RRiffHd R>mi *IT ^l 
(■3) »ii<.al<< ^Whi T^IT ^ («t)R®«3 

^) ^ ^ 3 w*r& «h<foijY mi ^lRcdT ^tt 
RRf'HI 

(l) ^iR+, s&^iRdTl mi Rr^rr Rm^rf m\ 

<scmis' 1 3RT <irHt<4»ai « u iict1 371^*7 -HIHiO 


■^t ^R*Hd, 37mt%R mi 3Fgm ^ -Hw^; 3 jt 4 
^T y^<fl+W f 37F7^R mi R^thi 

(2) HWd, 372WTI 3 R ^Rr 5^|R<4> 

TT^TT ^cT ■3H<r <; h’0 H«i)lO ^>T ^RHTI 

( 3 ) 3TRim yRwimi ^ w*rz feroR 

3Tf*RF^RT, RRrRi^f ^TR ^TRfTI 

(4) 3TI^H ^ ^iTsl+l, #'4^|R4 j (TOT %cl 
^iRR'W 3>T ^d«*7 3RFTT I 

(5) (Rro$<hh zi^Rr ri^rt cr*n ^r) rtR 

^ STIR ^ illRebl ^^rR'^ %(T ^ 

3^-Rg^T mi 3Traf^7 3TCTFFT 

Trft^T^rmi 

(6) ‘ c Fffe WT ^frlT mRwhT ^ 3TT^V RM^KU I 

TFT^ RFRRTT 3RH ^RTTI 

(7) 3TT^rf ^ ^4^lfW%T $‘4)Rqfl 

^ R^ R*ft-RlReff 4 R^5 ^T d+Hl+1 

RcTTF ^TTI 

, 9. $. TiR.I. ^T, T^T R5tm RSRRF 4>l4mM^ 

(i) iTTR.i ^?RT^T^TRR7ift^RR <J*4l4<4l4 

^ ^ ■% #rer srftr ^ i R^T 3 ft 

R^R R R41 Rid t^RTT ^5 TTcTT tl 3^ R^Rd 4t 

^ 3T^fV ^ ^ 37T«IR TR #ftl 

^M^jr ^ Rdtww ?R TJ7T TR 33^ 
R^Rd RT f^R RRTT WTTTTTI RT^R 

^ f^R R RR 3WT ^TRf 3T8Tm 3TTOT 

^4dl°('Jld«t) TfT 4t RT^R RI cf^ 3d«h1 mR4)^T 

3TRfR R7t Rt R^ ^ tcRi 3^ R3T RRTdt t 3TRRT 
3^ «m4^=ki ^r ^)<+>al "ti 

(ii) frg^dRTI 37telft4f RTl RRd TTRT ^ 

RH?t Rt =hl4 RRRT RS - R3RTT “tl 

(iii) fd^Rd fRTTT -mr STf^f^V ^ RRRTR ^R7 
RRR-RRR RT t^TR RR c£ 37^RR RRd R 
fdtTT R f7T?7R RT^Rrf 4f Rt RPR RR RRRTT tl 

(iv) ftytd RtR RTT 3rf^chlR4)‘ R7[ rR 3T^Rld f3R 
dt RRT ^ RTR 4 R4 Rft 37RfR, Rrt 4' RfR^T R?[ 
37Rfd RR RTTf ?), Rt RMOd t, %I( RTO 
#RRf RiRt?n RTRT 37fRRRftRf ^ ^R 4‘ RTpf 
RRRT si'll R>-cj ^RrrT :— 

(++) R^Rd oiOo ^ 10 R4R)t <HHlRl a^RTd 
^°flefd RR ^ <+il4 d^1 RRRT ’^RTI 
(RT^) RIRFRd: 40 R^ Rt ^ RK ^4Rd 

RR ^ <=hl4 *T?t RRR7 dtRTI 

(v) RtRtdRRf RT R^T. 37R. 3TT. R. 92 RrTR 9 Rpf, 
1957 ^ 3TRFfd RRlfVId 1957 filRRlRH 
[SmI^ TTfcfTT (Vlrs ^l^RRlil) RRR Rt dTPJ 
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ftror ■an^nri wm trt 3 ^wr *ji4 ^t 
sam 4Kfcita'>H'ff. t ^iMun ^ 

jutftr iA mi m UAiiA t TIT *W| ^ h«i 


^ ' l Tft^TT ^ftl 

(vi) ^ll^lPT^UwilTO <h4mi*m» Wlft^R 
3TOqi HfRRF $4lpRR, ^RT «fi Hindi ^ 

■^t 3 3T^t^m sirr^ I a?fc arcrt #nro 
^ ^ twi 4 fafapr itef *? nslHd foRn 

Tsm $ ^*i?f fa ^ ffar iff 5 ”fcRR 
fttrifar wK go ^ iffi W*R 

3^ 4fl'iHid Pt**i y'tiK 'ff % i~~ 

(^7) WR37 <bl4m<rHf> tf4lfaK (8,000-275- 
13,500 V.) 

(^T) 7fn4qTPRF^faR (10,000-325-15,200 
*.) 

(n) piftm-yi fa’ ^ (12,000- 

375-16300 R.) 

(r) 3PR ■g^I 5«ftPl*K (14300-400-18300 
V.) 

(^) ^^^( 16 , 400 - 450 - 20 , 000 ^.) 

(vii) ^Fl4 cT«TT 

$41 Pw ^ ^ -h^ ^1 ^»dq 

fHHPdfa d t:- 

(^T) ^ SRI cWT ttffiwr 

3 Rcff f^TTT T]TT ^-nff^TT forf*FT 3TTtff 

<wfoimT ^wr, 4fanr cmr 
fow afa stctrpt ^ to? 3 tot( ^ 
tl 

(<rng) ^ #tt 3M4i<uiT ^ faR srfcrffai g4? $ 
pHHfoi , gyf hiuri/hito, sntf 
fafaqpfa arg’Fff^fl wfaff «w4%$iwn 
r44? twi hvDhR41’ ^>t PiqK«B TS-iiaw, 
qprq4t w*r snft facntj; totcr 
^ rc4f go ^ ^ fan Pa^k f 1 

(^T) #n dVTOlF ■CRWRT 1 ^-WR, ^ 
favre 'qr^wrf ■*¥ to ^ ^ faf 
^ arteiM yforfom 
^7 -tf 3T^m tfo srfti+iRqV 
fa<6 , y « r ^ , ^tster craT rWrt fare i~q? i 
^ -yfoisreT wr'nsrf ^ 

■^1 ^Hld RhM, 'sncl "ft 

10 . ^Kdl^ ^ #JT ipw ^ #!T «T5TT 3iRl4>l<l 
ite-i ^ 

(i) ^T T(ten ^ ?RT FI ^ ^ 1=igf^T 

d^tHd 34 1 ^ 41 ^4 ^ft 3 mfV- ^ 
■qft^t^T m t^4i T rft4t^T srafa wlwi^r g»4 
t k, ^ Pigf^w 4 ^irO ■qr t^R 


«M ^1 

(U) ^ WT-WT1R, ^ TO»K ^ 

OT^rif 3Tgwr w im yra+erc ^ to 

Tmf ^ 3T^r4h #ti # 

(HO -nn «if%iraF?ift5qf* tr?t **n , *tr?t ^ 

(iv) 3iRi4>iU4f ^ (wi-im Ri) 

totr ?rn fan m* RpHif ^ 3rg?m *m ~m 
fsf^ff 4f t^rn Hi^ftnHf ^f rt 1 ! #n T rc» 
wmh 

(v) 4 u0^kT tr n m 1^.3n. 92 9 

1957 ^ 3T?rf?T yenfold WT ^T ^ fefoifoim 
i'ifcrZ dl?f4fd ^ t ) Rmracft, 1957 dig^ftt 
"3^ RRlfftd pqfqr>wi hii' 4»T^ sqgRR , 3wt^Rf 
«ft foif^wi f^Ti TO^mi , 

(vi) duO^R foniPi ^f w*ra» ^>#n rsr <Hfoi<i)i(l 
■^-i ^ ^ ^f srrrt ^0 sirr ^ ^ 
3Tq^ iter w ^ ^cr "3^ fa*nn ^f Wft M 
^ yldd f^RTT HR!T t ^ RPw4f <jmn«*RTT 
3 ?r Rmtfer Traf g4di ^ srzrUr *ton 
IFfe q< l Hfd^ ^TOT 4ddRH RlMPdRad f J- 

(^7) WTR^'^IT ’TSR 3Tfo™t,^-gq ‘' 5 P : ' 

■q^-77. (8000-275-13500) 

(^) 3 WT TOT STfoRFTTt, (10000- 
325-15200) 

(Tpr) ^ffotg^^TT RSR 37toRt, (12000- 
375-16500) 

(^f) fo^RF,?. (14300-400-18300) , 

(W) Rt^RF, T. (18400-500-22400) 

(vii) ’TR#^ ■=^IT W H^l'dq TfFRRF dl^d! R^R 

Tf ^<Nf ^ <lRlr4i ^FI VWV :- 
(^) RRl TO ^ RSRf ^7T qsf^f 3R3TI 
(^f) frf^TSTf ^ ^R3T, pqq^4 

^7R ^731, RRI 3R^T ^T W 
R^R cf^ 3RRT 3Jqn# (37T^. ^ ^ ^ ) 
^rt '33^"f^7RT-=Ft fqwft ■qRqri 

(IT) 311^. T3^T. ^R. SRI : RRt WHift fNt^R 

^714? gPnr^d ^RRTI 
(tt) 3ti^. "q^t. trt. gR. Rf^pq ?Ri ^f 
7F3T57 f^tr RtT TETtft R^l ^ 'H^P^d 
4q{ gT3 pR R Pi4^i, Migi^i4) 
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cT^ri Rpf TOT RRFpR TOR 

TOHT1 

(^) ^ TOT/f«R fdR l dd l, TOTO 

RSR Rf T^^II RRT Pi=bid4lI 
C^} ^ mf^cT ?T«7T <&RT frofa 

^n, rPtstot Pfron ct«it tott r? tot 
rrtototti 

(T?) "RidvRiei^ql fRq‘*u| cf^jr PgR) TORI 
* 0*) ^rnRcKl R^f) Rid, RTfcPsT Pd TOT PlM2H 

11. 7T)RT TRTOT I’dlldifO pRT TJR 'TO’ 

(1 ) Tf^ I 3 *! <J«i1^qK P) Rp TO) 3TRfR ^ %ir 

RT RTSTRTO TO l 4Mtd=h ^frfroTO R‘ 

fRJ^ froRT tottot i rM$tt*tPt oRf^f ^ RftRtsn 
^ -RTOfR Ri P*lM TOTOK STTT PrfpR PdRRpR 
Rt^R) TO) RrfNf TOTTO RTTOI RpTO)§R TO) 3TRfR 
^ PPTR TOT ~?R<=b) RRlfR) -R fTORt WI RfR 
^ < e M< Rp TFT P' TORTOT RTPf 3Tl7 3H V<R 
^T t, eft l) RTORT f TOT 

^ ^ Rl 4 *JR 1 TOT i 771 RRTOt rMto toPr 
TOTOT3Rtf%R TOT ^ fdR TOT ^| 

(2) IP ][R ^ rtTR ^ froR) R) RF! TOT 

P' fPM ^ ctktt snftr ^ pro t, 
>+,| 4 Rm s^TTI TOTOf $TO T)RT ^ %R f^trffcr 
R^ 3RTRR fRfTOcRT Rp^TT TO) dKRTtl 

(3) TOp f=T HPdPsTd RTOTRFT pR p' ; _ 

W TOR^R^T^jff^tfTO (fRfe) 
8000-275-13,500 7^ 

TdtpTRT (f TiPdd ) 

10000-325-15200 7RR 
3T^4t^7 T^ftfTOT (PrfRd) 
12000-375-16500 7RR 
fffim (Mm) 

14300-400-18300 RRR 

(TOT Ps) 

(Mm) 

18400-500-22400 7RR 

33RT RdlfH^TO 7T)RT 7TSTO 

22400-525-24500 RRR 

(1^) WJ'HcT) 0hl4chKl fdlPlTO* (p, TTO^ RR.) 
8000-275-13,500 TOJ 
< w4q>i(l f^ftfro: (i. tto^ ttr. ) 
10000-325-15200 FTq 

STRt^RFT |RtPriK (^. TTTTJ TIR.) 

12000-375-16500 TOJ 

34MYaaRF ^frfTO: (% Tnrg ttr.) (^rj 

Ife) 


12 . 


^RtfTO (ilTU^ TTR. ) 

18400-500 22400 W? 

(4 ) W1TO Y.lO+TR ’8-jfi f-i-'R YR R fffjTT 

RH STpRFFt PfRlfTr? 7TR R7 T JTj ^ ^ 
r ?.TTOfff YRfPpTj , 3TRt«R7 pRtpRTT ^?TT R7?~i 
r^PlTO; TTY1 R 'KMfd Rp RrfT^l OR 

f'| 3RTR 7y^ R T |4Mfd PrJ 
RRTRd 3TR^3TTT RfRTR YIRTT Rt f, RTT xpTRj 

pR R ROPrPt RRRI PPki-’-Ti RT RTR^RT RT 

mri 


(5 ) TOT TO R pRJRT RfTORT TO MhR ' Y RTOi' 
R TOd FR RT RTOld RTTO ^ d i 4d i p01 RTf 
RRf TOT TO TOTO TO RRH fRTFR TO 
RSOT TO yfd^R TO 3TTR R 3TTOI RrfTO RT 
RT iTOR RpfJTO TO TO RRR trh R TOTO 
R | R Rff R TOR Rp-HTOi TO R Rt TORR f I 


10 ) TOR TOR RR’fd-’RJ TOT TJR ‘ ‘ R ’ ’ R RRT RR 
pRjRd 3qfTOIp0I R7 3T5TOR R RTRR R ?xr 
TOT TORtror, 1950 TOl FTRTf 

TO^fTO' RTR-TO RTRRPi R R! jH| 3Rt R TOTO 
RTOJ/3T^TORT TOTO, TOTTT 1^ TfTOT UlRJI PlRT 


TOTTO ( RVTO-UT tcTTOT ) | 

(R) RTPTRTT RRT[ 8.000-275-13,500 
( TO) TO R RTR TO to Tot R rtr toIPtrr R 
TORT) 7TORR TOTTER Rd l d^K , TORRi 


RTTOT 4TTT TOTOT ! TTORF piftfiRp RRTR 
3R|TOR TOTO ( dcHMH TO 10,000- 
325- i 5,200 TOT TOTTO TOTTTO TOTTTOTT 
R RR R pRR R. 400''- RfdRTTT ITOtR 

tor) r to r pfrorf rt ioo topm 

RTOTpT R RTR ^ | TOFfR dlOTRR RRpTOT 
RTO R> TO R BRR7T RRpRfd T[R RR R 
fRTT TOfro R1 R^ PrRTRtR RRPTfd RfafcT 
R STOTTRRT' RT TOP TOR R RTRF rt; 
RT TORRI I 


R^7RR7 RTRTORT TTRTTOR TOtf-TTO RRRt TO R 5 RR TOT 
RTO RR RRt RRRR RTO^R RRTTOTT RT ^ftfTOTT 
RRlft 'oR-RRTRR RRTTOTT 3R-PT4RTO TORRTR TRR 12,000 - 
375-16,500 R RR RT TOM Pi R %R f^rr t^TR TO TOf 
t I RR~RTORR RRIRTOR RR -fd^RTO TO RY R pRp.TR ip TO 
RR R PR T O'Pid TOT R| pTRFpR RRTTOpT Rprfd TO) 3TRRRT3p 
RT TORT RR TO 3TO1R RT 100 RpRIR RRMpT RTT RR TOTTO P I 
TR5TOT RIRTOpT RTWTOTT PTMTTO TOTOR RR (P toiRTR 
18,400-500 -22,400) RpTRTO 3TP TOTRR TO R RTTO T 


! 4300-400-18300 RRR 


■RRTRTOFT (TOTOTRHR 22.400-525 -24,500 RpTRTR) TO 3TOT 







[WI- 

itei 4 ftf^Rraf ‘qr’ q qqf 4 faq qfeq qft tr§ fqqrqfa 
qqrtr qfqfd q4 srjmrf qi wr qri4 ^ m 100 

hPivki ^i-'tRi ski 'hO i 

mit ^r 4 -ite 4 *4<>-rfc! #3 w qqfar artsn^^jwr 
m^cii q 4 ^ sfk itz 4 qqPqfft qfacT RPw q4 <iM^i«*4cii 

qT?Wt i 

(q) ^sfff^RTT ^ qq qi Pl^Mtf t^FXT TfTT d^Pw *tTC?T 

4 q4¥ ^ qnqr q^ ttot 11 
(q) qfq diw^cf,cti ^jf $4)Pmfpjqq 
Pt>y % qq Pt>4) 4t °MPtd q4 qUd q4 7§TT 4 * 1 *^( 4 * 
fqrat qf^OT TR f^rTT^ qf 3prfq qlq qftf Tfe 
5Fq 4 qiq 4 ^4 qft awfa^'foq 

4 <h*^«s, qq qr <+>(4 «m*ii sPu, Pb^q tjtt «iPki— 

(1) Pt^Ph #qnti* q qq qq 4tqqrqr^qrq 
*j4Pki qq 4 qq4 q qrqrr sImi, 2 ^t 

(2) , HFHi i - < w: 40 q4 qft 3TPJ ^ ^ a<| ^ 

qq 4 qntf qsf qqq itftt t 

OsO ‘qqf 3 tp^rt qqNr <ror ^iteTqrr iwq- 

0) qa^-cft 4t dm4q Htfdi^i qqsq^ 
fafqq qqrqrf 4r q^NiM* qq q4^m, Pt4?ft 
q*ir qfwr i 

(2) q*q^-i tfeqpqr^q*f to? q*nfqfqq to 

q> < 5 ^ 4*1 qi? 30 ^"d qq^ qicil ^fs4) 
hhVxh 3 qgqq ^ fafqq 

qq? ^feqT mil q^mF laqqqqf qrr qprerqR, 
qqqfaq; qd^w q«q 3T^m i 

(3) fro-froqq^4?qqRTOq?^f4q 
fqfaq qqfaqr fqqiJiS/4»id4? 4 ^pr&t qfciwif 
qq q$dmq qq Ptcto i 

(4) tfe4? 3TT^1rf d4sm TT^rr ^4>!dl w 
^ B'(4)'i ^ Tf^fq sRRfejfa wrm ^ 

irqi q?^f^Rr4 Pi^ch 414ht qq tqqW, 
qqcT ci^ftqft qrqq4 qft wqn-qq^r qq 
qqqR-^qtqq cqqqn/qqqfq 

3nft qq 3Tmrq qf^fcrd ^ i 

(5) Tq«T£ Pm4 qsq fdPiqqT ^ qfqw 

qof qqq fcj qq feft fqfqqqf 

qq qq?h i 

(6) «q>icii/feit 3r<5qqsr4t qqM-qq sqfq ^ f^ 
qfansff qq 3TPte qrnr qsq ^hf£ %t -^n^T 
'»ii <1 q><41 l 

( 7 ) tfeqt qTfPr qqpq q^T qntOT it w^z 
3 TJ 7 Tqiq qq? fqqtH c ?>i4 q><di t 

(8) apqr^q ^ Tfqrr ^ TTqfacf 3pq q*4fqq 
3pnf«^q/^q #tsr! qrt m\ tf^r¥ 
^ faxi q^tq w qr qqq q^Ri i 
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13. 'mi&n r^ui ^ q^ 

qqqtq ^-fq^nq TT^^qq ^ °i<h( ^4^Aq< (qifd^) 3it7 
qffqq? ?5ftfqqr (qrPre) (^q qq qq) qqf m 3TP3i4t qqqp 
qr qqf qq ^Pw qt q4 qft 3iqfq ^ %q qftqtsq m 
7^4 i qt q4^ stfm; ^rfqftqq 3?qfq q^ 4f ^qqq 

Tsqi qftqfeT s^qfq q^ - ■3 ’i4> ski Pt»q qq qq4 q> 

T^qfqjq qr tqqq q^tq? i 717 «kr qq tqqT^n qr qq 34qtq qqi? 
qrt Tisqft t i qr*m: ?qq 8 , 000 - 375 - 13^00 ^4 qqq 
feqiq 4f ^ciq fq^qr 1 441 *mh* ^q -4 ^qq4 qftqt^r q4 
aiqf^ ^ q^ ^ m qfq ^ T^rqt Iq^fqq ^ qt^q 1 
(4 ^ frfqqqf ^ qt4 qr fqqqpjqR qq^ 7*nq^FT 
qr f4qn %qr ^nqn 1 

q^'3qq?qqrqr ^ qt wtq ^-fqqn q4^i q qqrr 
i^m (q4q^) ^ qqm 14^ 1^ qq q4 w 

q4 m it ~&%z fqr^ qfwn qr fqqrf qf 3?qfq (qfq q4f 
^t) 7!%q q5qT4qrq4q4q4 3Tq1q ^ T^T-^qi qi 

qror q4 w ^ Tqq^s qq qr qri4 q^qr q^rr 1 
fqr^j qq q^fqq q4 :~ 

(1) qK^Tl 4 ! , 5rPl3ll*1 ^4*y°l 4 «HhI ^Pl^K (ebtH^) 

q? qq q 7 n^iqq qq qitra q 10 qqqq qqrM qt 
qyq ^idd ^q m qiFT qi<ii qtqr, 3TR 

( 2 ) «wmm: 40 q4 q4 ^ ^n4 ^ qiq -^qq 

^q "4 qn4 q^f qjrqi q\qr 1 

twr qr fqqqf sfa 3 ^ 54 #’ ^qq ^rr ^fMR 
qfc? qiq qn4 ^ "3^ pqq qqpqfq qq PinPiPsid f :- 
, (qfr) q^qi $4)Pm ^. 8 , 000 - 275 - 13^500 

(qrfro) ^ %q 

(1) WIT 5‘41P)q< (qfe) 7. 10,000-325-15,200 

(2) (wn) 12,000-375-16,500 

(3) 3q-wtq^ ?. 18,400-500-22,400 

, ; (wit) tffi rqRq, 

( 4 ) qft^3q-H^lpT<VI4. ^.22,400-600-26,000 

(qq.^.qq.qq.) 

qroftq ^-f^nq q%q 4 q?ff fqiqqq arfqqqftqT qn 
qqq -4 qT fq^TT 4f q^f qt qrr4 qnqr qs qqrqr f i 

qfe 

3q TTtqiR^ qq 4qq "41 qftqfenqlq Pi^Pw q Mf?<H 

7«rr4tqq ifercT 41^4 aiTqTrqqT qq 4 arfdftqq 7qr4 qq qi 
f, qq'. m 22-^ (l) ^ 3qwf 3i4Pr fqfqqfqq fqrqr 
’qrqqr i 

qiqfrq ^-Iq^nq Ti^f^iq «khi ^4ifdq( ( ^Ptm ) q qqr 
4 w^z q?Nf sfa qrfqc^ m to i 

ftqqpt qq qvm qpmq Prfrqfl qn4 |q qq qi 
srfqqr fidif 4 ^fqq q 4vi qn4 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part I—Sec. I] 


TOT ITOHft toft to ftfft to; to MR 
ft -grotto to TOlf M toM to qrto "8TOFT 
toft toll ftqr^ ftto to W 3T#T Pi41!to q>4qi0 qft 
to ftTOT I 

14. flRfftn TI^TO 3JR ft®R : 

fcgfror ft qft to toft to to, ^ mm to 

#ft i 

Itog q^ i Ito w wp* ft tom toftqqft 
qftqfSTT to toft to *K«hk 5RT WT-W to to to ^ 

3T-jftto ft> 3EJHR «T5T ^qicii ^ I 

ato ?rft qf t % qfftto toft qgft ftg qft3 tor 
toto to qto toft ft wqq ft to ww: am? 
ftm i ft* ft apR fro to^t tor wns arfftqqft to to qto 
ft TOnf toftl WT STqfft ft 3T^ PdRSKl ?*ft ft* ^TcT qR 
fftn *mvil I 

"toto 3?qfft q*TT Tflto fto ^fZ ft WET RT ftftl 
ft toft ft, to TOJR qq^Rfiftfa tof ftftqqft WnJ 
Pt^pKi ftg 3 m^«ki 'iel ii? ft "?^Tft «hk w i fcrif< 2 ici "^q 4 ftqq^ 

>3jiij ftr *k<*»k "317 arfftefciO to q>i4^qn qR Tiq>ft i? qi 
qq m TOR to Wft t fftft TO WT to 3, to ft 
toftft, fe^falftTOft TOFTOTSTSTT I qM^TRT^t^ 
^ to 3Erfft ft tor duji^aT to to tom to 

W TOTI ftF afft SFJ^jf qq qTER TOH ftqT <TOT toto 

3?fcqfNmqRT (to'fftft totow fttotot) qtoftft 
ft RTOR £RT qftftft to arqfft to toftTOF to ft Yl 
qto to to ft ^q ft* fqqffET f^q qnq^ i 

2. fqq^r ■feq qq srfwftqf to 3?k fq^r ^ 
qv?f 4t qq4 'tot q^ ■qro 11 

3 . Iqqqq Iqrq qq arfq^ifwT ^rt wt-wt 
TR tqq qq ftofqf ^ 3T^RR TO afa f^?T 4 ^ qfW 3 ! 
alk 3T3^ff ^ Rr^ct qr^qqrqlf *4* tot qf toi i i 

4 . w qfqqtfqcTT qrten ^ qftro ^ stmt q* fqqqq 
fq>q qq 3#rq^Rt qfr srmqro q^ qr to qft w ^ 
TRrsr toft qlT^^qiqqqjqRT^qR^q^qft 3mfq 

to tot tott q^ t tor4 qfwn qr frof q^ 

3toi 4 qnto 11 

tog <rq ^rto qft :— 

(1) fqqtoqftqito^qqq4qft ertI^ qrqto : 

^q qq4 q^ rtett eVii i 

( 2 ) totto: 4oq^qft3qgqtto^TO q^fto 

^q "ft* «hi4 hs! e t>< , i! 5 V 1 ) i 

5. w 4 ci*imh tor "WR ■§■ :— 
qftrotoro 8000-275-13500 q. ! 
clRw 4 cHHH 10000-325-15200 q. I 
qjtoq?nqto"ft^ 12000-375-16500 q. i 


wits 14300-400-18300^. I 

(qrfto q^rraiw Tte) i 

qto yvimfwftq I 8400 - 500-22400 *. t 

TO qn q^RT^W 22400-525-24500 "fc I 
6 . qq % t4«ias; c(v4o4l ^ftr qrfteqt qq : 

3Tiftw qNtoi—'qntor qftzhnfftfq qprto tot 
srk 3iqftq qprfqq ^ §Nt "ft argqpft/^wft qq qftft^rq qRft 
^ to qq to toft-tor toto ^ wr q to 
^ Tnq-^qiq srgqrq srfatot ^ ^q "ft ftt tott i "gto ^ 
qqqftqft qqT q?TR7fqq> 4141 qqqf "ft* qqiO srfqqq^t (^rql^Tq* 
q^^rq qft qt wqqr tott t 

3TOto> tof^nT—^rref ^ qro toti afR srgqmq 
vm, TOTTf qft STto^TT TOO, 3Tk MRVJ4 

(rl^sii-'Jil^sl! <<9*11, 3Tqft srfqqrR "ft "flft qTcft toR qft 'torqqq 
q to ^aqr, srqft to qfqtoqf 3?R tor toto ^ 
toto!(^tof) 3ftrtof^totoqq^qgqqtow 
to "ft qfq^T toT, fpert toto tof qq fftroq 
sftr to^rn tott fro? qqrq, TOto qfttotqfq sftq 
qrrtoq 3rrfq qqqi i 

totora>—'ftoRRT qq 3^7 tort toqq 

to "ft* tomfaf tqftqqr qft wtrctt qqqT, oq!q^if4«t> qft^rql, 
qfto qft toto qqtto, totof qft toft qq toto 
to ftg to toto nW’HfH* qqr ftor uttoft q*q 
fqq^fqqf qft "qftl^T qqft, 'sqqft ^ qreft sftr "sq qr Rnto 
to to qq to^ tocnr, q^jeft tof qft toft qft 3 ttotctt 
qro, fftfqqsff qqr toqisft’ qft sffqq "^q to ^ftr tow 
ski ftftft qft sqq qftt qqftT qft qqqq qRqi i 

fqftqqr qqfqftqqr rRH ■ftq—^rftt toto qft qqrqq, 
gq 'q' ^ to qiftqiftoqft Pigto aigqi^fqq' toqqft ^ 
qq ft' qqft qRq, torn q«TT towT qqftf ft toto 
qqqftqft qqro qr^n, ffttoq qqqr, qqqft to-to q^qi 
afR qq q? toto ttot torft q^q TRqqft, toftq qftorqi 
qrfqtoftf to ^ft to ftf torn t, ftoq qro 
qqqT, qqz qqft TOTT toWTq ^ W TO q* toto 3|R 
toto qqqi i 

3TRT q^r qftarq^-to qqq ^ qrftfq to to 
qftoft q^ qqqftqft, tofto, qqrafto, qrqq ftqro toro, 
fftq qq deal qqft qft qsqrpjftqii qn^qq qRft *?g tptp qrfq?q 
ftTOqr i ato qqq ^ srfth to to to toto ^ 
qfwn to ftq toR TOfton arf^ftototon to totoft 
qqftqqft q*n ^ u i qqft to arfqnr ftqr, fqqffftr qrqto ^ 
argqR qqtoto qqft to y j ifci qr tqqrrft «aqi q*Ti yrftq> 
arqqxfT qr qfr^jfe to et< to "gfqlrqtT qRqr, qqft to qftfq 
qqtoto tftfft to ftoRT qrto/qqqft arqqift qq sifto TTtorqr, 
to to ft to to to qrto qr, tito wto to 
qnto tor i 






[RIRl—TS"F1] 
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is. arojfif a*r/«uufHj WHfwr Ftar 

(^>) ^ *l4 ^ ^ Ra owft ^ KlR 

^R«fl^n rt P^ts !«*><« ^n i mR^^iI Ra 3iRfa rtt T^a 

R*tf^ dMcW 1 #tRTR# RTTftRT *1RMI l *HR>RRtR4Ra 

RfttoT arafa Ra r«f at fir# i i 

Rft Rfrtoi r^rr? 3TRfa rt *w& R*t gg srafa^ 

rrtrt Fta rt, wr>u Ra rf tir ft> «*4 )v«t **n4t 

ftRtRR csh^tp R^f $ RF/3TRRT RftaftjT 'Sft 3Rjft RT *4^ 

3TRfa rT 4KR>IT Ft'RTTT Ritf oiftofl W 

arafaRTR^tg^ atTRfaRaTTRFfaTRTFRrat ft^Fh* $g ango* 
rft #rt at $*r aa^R# Ra RTfajjTF rtt «q>4i $ rt ^ta 
^i^i RifTR rtt ^qitft rf 3fad TR# i 

<HftH> l R4f Wl4t Fta 3 RF^ 1fc# a RR> ftftar 

RTfal at <stM RT# F# I 

(rt) fr RfoM Rfajr ^ Rf#TR Rt srrtt rt 

ftnt Rg 3TfaR5TTt ^ 3TmRRTRT to RT RTTF 

fto ft# at wa*rr rt rr rt rrt a rw 4 RRf Ra 3iRfa 

^ R5TR RTT3T RF TTRTRT $ ftl# RftTSR RT ft^ R$ 
3TRft, Rft R>lf Ft, at ?i|Rici ■$ I 
ftTRJ, 73 “hItpmT ^F^— 

(1) ftgfaRa RtfteT a rttr 4Ra RRrfft -$rtr 

t*R a r>t4 T*i RJT3T eVfi i 

(2) RRnr^: 40R^^ 

"M R RFt* RTT3T fftl I 

C 7 !) UT® 3ft ^ Pt*-iRiRaa ^ :— 

(0 Ph^ iiz-i 

^dHHH 8000-275-13500 

(ii) ^chhm (RFTRT l)5) T'T fd^ld) 
%JRIR *. 10000-325-15200 

(iii) Rft«3 WJ 4dHHM ^T ft^VI + ^-WFB 
WT -fe 4dHHH 12000-375-16500 

(iv) m?iwPi<») iter W*i«»> 

%RIR^. 14300-400-18300 

(v) 3Riraft^ ("3^ Pl^T^ RTRTnJT) 

f. 18400-500-22400 

(vi) 753 TRlRlftcF "^S (3TR R5lft$n3>) 

■4rlHW 7. 22400-525-24500 

fttot / 

tw R^3na 3)*f3lR3f ^ ^5T Pi^Rp i\ 

^ "R 3F3«r ftR^ wi4l ■'R wi41 ^ 3 tr 
ft^n t TRJT tor T£f) 3IR 22 3t ( 1) ^ 3I5RR ft|H3fH0 
ft> *11 1 


(^) an^fif "^RT ^3 R) RTOftR fttftR ^RT ^T 
RT ^ R»i4 RRT Rh*4^iRmT Rfl w<*h :— 

^0B&R3n^ft^RT^TR? : 

mfa 3TTjft ^RT ^ 3?ftoftRF R3 Rjft RRR 
TERRTO IPR 3RR»R/ ^RftR» ^R ^ 7Wif/3PT RRSl^ 
dmRHT R?1 7RRI R^ft RR 31RR RR3I $ I RRflft 
aqrjft -^RT ^ 3rftoftRf ■a "RTRTR, RR^ftlt RR ftVft «IHH 
R^ft RR ^RF^ ftPT? f ^ PiHdii 

adlRTRRT RRpfr^t ^°c}l3j<f RJITRRf ^Aftiti $ I 
RRtfRlMfoPR’aRTgRR? : 

4>hOr WR»l(l RtoRf / fttof, 73^ «d"i *w«iI<n«iT 

T^R RR J(^lT R) 3?ti1*1W R>TRh?TRf RR TPR W«f>ltf, "RT^RftR) 
^ WIRd PlR)Wlf, Rt ««<!») ^RT ^ 5‘*^» 

^ R*SRf RJT ft(l<«U| / R^PR RR3T I 

^Rroajf ^ftM mmi; 3wtrt. 

Rft WR^fr gcRT RRI ftflfcR 33323 RR «3l<rH Rft 3RH 
RR^ag 3TTR7RRR1T 3FIRlRtf RRJeft ftfa&lT R»T RPTRT RJR ^f 
yi^M u l ft)RT RT3T t I 

3RT ^SR RRRf Iton ^ M^q^wj RR 
RRF ^ ■yTRT 3FI^ R3 g°lRRT hO«« u i ^rnRici ^ I 
16. RTR» RR RR3 PihIwi "gR *RJ , 'flRr^f TORR* q»i4q»i^ 

(RT) 3it ftgftRRf Rfttol RPIR RT R^ 

Rfqrft ftoft 3TRft ^ R^ ^ I T^f RR T ftRf fal RlWI 
I Rft wqiK R^ RR^ faxift ^R^I^ltftH «fRq»i(l RiT 
R>fJ RT 3TIRTR RRlftRRR) R T?t R1 RF 33RIR Ft ftr 
3«R> q)i4«?j5fKn Fft Ra iTRIRRT R^f Rt il<R»K "3^ cRRHcT 
*3^ ^RTgRR R7 BRi?a t I Rfttof Ra 3FRft ^ Fft m 

W*dk TH^a ftgftR <til FRPft R3T ^FR»4) t 3^ Rft 1W>R 
RaRR^f 7BR>TRn4RT <HN<u| *fflt*M3R> RTFTiaRt «wn 
Tit RF Rt ’^RigRR R»< RTRFtft ^ RT 34FR>1 RfttoF 3FRft R»> 
ftRIRF RftR W Sift RRT TOt t I 

3TftoftRf Ra ^t fttotR Rto RF RflSEFIR RtN 
RT# #a Rfi RfttoT 3TRft ^ ^tRR ftRffiR Ra Rig I 7^ 
HFRi h X??F wl RT TRftT RTTRf FTRf I 

(^0 ^T UftRtftRT RftW Rt RftRIR ^ 3FTRR RT 
ftg«W ft?g Rg 3Tft^lft Ra 3RRRRRTRF R# RT RITRRaW 

^ ft# atw3RTRFRRRTRTRTtRTR4RRfRa 
3FRfR ^ ftrg TfJIR RTT3T RF RRTRT ^ ftT# RftTRPR RT ftdlf 
Rf 3TRft Rft Ft, ^ RIFfW t I 
RTRJ RTF R*FftR Ra~ 

(i) ftgftcT Ra RTTta ^ 10 r 4 # TTRlf^R ^ RTR 
'JRtRfl TFR a RTRt RFT RFT3T FtRT I 

(ii) WFPRcT: 40 r 4 3Hg Ft ^ ^ RIR ^ftR 

a q>i4 RFF RTTRF FtRT I 
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(!) W!W (fafaci %<T) 

77. 8000-275-13500 
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TO. 12000-325-16200 

(4) 3?tft$F5T fEEVJf Tmf^raF ST^T^teR 

f^ETTO) (TO 
TO. I43C0--100-18300 

(5) (f^rof^r) (<?fre) 

W l Tffe 

TO. 18400-500-22400 

(6) qfe (vrapf -Mur) 

V. 22400-525-24500 

, (to) Tstqi ?fr< mfroa tofto to to<rt toto 4 sr<N to*)t 

•roro-c^nfer TOt t 3 ft; mit $ ; _ 

to tot ^ totstoto *sRr--gR Irrf^QT toto-to 4‘ 

TOTOT ^ TS^-TOp; fTOTOm ■£ MTOTO f»tfM 

tro^f STTTOTTOfa TOTOTO, TOhTOfcTOT TOTOTO, ^TTOTTO TO^TO TO, 
TOTOTTOT TEE, TOTRTOJi^, Ti*SH TO°4T TOtWl TOlf< TOfTO#ffi 

ii oTOtro, stFntoef: -rob srr^m ^ etofo ^itot 

f tocher from 3 sm wra^ TOTT^ferofl ^jjtfaro* ^ 
TOT TO ^ TOTO^ f 3?fc RET TOT^ ?Tti fTOTOFT ^ frofTOTO TOfTOTO 
TO7 T^Hfd TOT «nd f 1 

TOT. fror, TOrTOTO 

MINISTRY OF RAILWAYS 
(RAIL BOARD) 

New Delhi, the 12th January, 2008 
RULES 

No. 2007/E(GR)I/! 8/1.—’The Rules for a Combined 
Competitive Engineering Services Examination to be held 
by the Union Public Service Commission in 2008 tor the 
purpose of filling vacancies in the following Services/Posts 
are, with the concurrence of the Mmistries/Departments 
concerned, published for general information. 

CATEGORY F-CIVIL ENGINEERING 
Group-A Services/Posts 

(i) Indian Railway Service of Engineers. 

(ii) Indian Railway Stores Service (Civil Engineering 
Posts). 
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(ii;) Central Engineering Service. 

(iv) Indian Defence Service of Engineers (Civil 
Engineering Posts). 

(v) Central Water Engineering Gr. ‘A’ (Civil 
Engineering Posts). 

(\ i) Central Engineering Service (Roads), Group-A 
(Civil Engineering Posts). 

(v;i) Ass'stant Executive Engineer (Civil Engg. Posts) 
On Border Roads Engineering Service. Gr. l A’). 

(viii) Survey of India Service Gr. A (Civil Engg. Post) 

(ix) Assistant Executive Engineer (Civil ) in P&T 
Building Works (Gr. TV) Service 

CATEGORY (I MECHANICAL ENGINEERING 
Group-A .Services/Posts 

(!) Indian Railway Service of Mechanical Engineers. 

(ii) Indian Railway Stores Service (Mechanical 

Engineering Posts). 

(»ij Centra! Water Engineering Gr. ‘A’ Service 
(Mechanical Engineering Posts). 

(iv; Central Power Engineering Service (Mechanical 
Engineering Posts). 

(v) Indian Ordnance Factories Service (Engineering 
B; inch) (Mechanical Engineering Posts). 

(v0 Indian Naval Armament Service (Mechanical 
Engineering Posts). 

(vii) Assistant Executive Engineer Group ‘A* 

(Mechanical Engineering Posts.) In the Corps of 
EME, M/o Defence. 

(vni) Assistant Naval Store Officer Grade-1 (Mechanical 
Engineering Posts) in Indian Navy . 

(ix; Central Electrical and Mechanical Engineering 
Service (Mechanical Engineering Posts). 

(x) Assistant Executive Engineer (Electrical and 
Mechanical) (Mechanical Engineering Posts) in 
Border Roads Engineering Service, Group ‘A’. 

(xu Drilling Engineer (Jr.) Group A in the Geological 
Survey oflndia. 

(xii) Indian Inspection Service,Group‘A’ (Mechanical 
Engineering Posts). 

(xro) Indian Supply Service Group ‘A’ (Mechanical 
Engineering Posts) 

(xiO Indian Defence Service of Engineers (Mechanical 
Engineering Posts). 

CATEGORY III- ELECTRICAL ENGINEERING 
Group-A Serv ices/Posts 

(i) Indian Railway Serv ice of Electrical Engineers. 

(ii) Indian Railway Stores Service (Electrical 
Engineering Posts). 

0*il i 'entral Electrical & Mechanical Engineering 
Service (Electrical Engineering Posts). 

(iv) Indian Nava! Armament Service (Electrical 
Engineering Posts). 
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(v) Central Power Engineering Service (Electrical 
Engineering Posts). 

(vi) Indian Defence Service of Engineers (Electrical 
Engineering Posts). 

(vii) Assistant Executive Engineer Group ‘A’ 
(Electrical Engineering Posts) in the Corps of 
E.M.E., Ministry of Defence. 

(viii) Assistant Naval Store Officer Grade-1 (Electrical 
Engineering Posts) in Indian Navy. 

(ix) Indian Inspection Service, Group 'A' (Electrical 
Engineering Posts). 

(x) Indian Supply Service, Group ’A' (Electrical 
Engineering Posts). 

CATEGORY IV—ELECTRONICS AND TELE¬ 
COMMUNICATION engineering 
G roup-A Services/Posts 

(i) Indian Railway Service of Signal Engineers. 

(ii) Indian Railway Stores Service (Tele¬ 
communication/Electronics Engineering Posts). 

(iii) Indian Ordnance Factories Service (Engineering 
Branch) (Electronics Engineering Posts). 

(iv) Indian Naval Armament Service (Electronics 
Engineering Posts). 

(v) Central Power Engineering Service (Electronics 
and Telecommunication Engineering Posts). 

(vi) Assistant Executive Engineer Group ‘A’ 

(Electronics and Telecommunication Engineering 
Posts) in the Corps of E.M.E. Ministry of 
Defence. ' 

(vii) Engineer GCS Group ‘A’ in the’ Wireless Planning 
Coordination Wing/Monitoring Organisation 
(M/o Communications & IT, Department of 
Telecommunications). 

• (viii) Assistant Naval Store Officer Grade-I (Electronics 
& Telecom Engineering Posts) in Indian Navy. 

(ix) Survey of India Service Gr. A (Electronic and 
Telecommunication Engg. posts). 

(x) Indian Inspection Service Group W (Electronic 
and Telecommunication Engineering Posts). 

(xi) Indian Supply Service, Group 'A' (Electronics and 
Telecommunication Posts) 

1. The examination will be conducted by the Union 
Public Service Commission in the manner prescribed in 
Appendix-1 to these Rules. 

The dates on which and the places at which the 
examination will be held shall be fixed by the Commission. 

2. A candidate may compete in respect of any one of 
the categories of Services/Posts viz. Civil Engineering or 
Mechanical Engineering or Electrical Engineering or 
Electronics & Telecommunication Engineering. A candidate 
who qualifies on the result of the written part of the 
examination will be required to indicate clearly in the detailed 
application form the Services/Posts for which he/she 
wishes to be considered in the order of preference. The 


candidate is advised to indicate as many preferences as 
he/she wishes to so that having regard to his/her rank in 
order of merit due consideration can be given to his/her 
preferences when making appointment. 

N.B. (i) Candidates are advised to indicate all 
the Services/Posts for which they are eligible in terms of 
the Rules in the order of preference in their detailed 
application form. In case a candidate does not give any 
preference for any Service/Post or does not ihclude certain 
Services/Posts in his/her application form, it will be 
assumed that he/she has no specific preference for those 
Services/Posts and m that event he/she shall be allocated 
to any of the remaining Services/Posts in the order as 
appearing in the notification and in which there are 
vacancies after allocation of candidates according to the 
Services/Posts of therr preference. 

(ii) No request for addition/alteration in the 
preferences indicated by a candidate in his/her detailed 
application form will be entertained by the Commission. 

(iii) Departmental candidates are the candidates 
admitted to the examination under age relaxation [Vide 
Rule 5(b)]. Such candidates may give their preferences 
for the Services/Posts in other Ministries/Departments 
also. ' 

(iv) Candidates admitted to the examination under 
the proviso to Rule 6 will be considered only for the posts 
mentioned in the said proviso and their preference for 
other Services and Posts, if any, will be ignored. 

(v) The candidates will be allotted to various 
Services/Posts strictly in accordance with their merit 
position, preferences exercised by them and number of 
vacancies, subject to their medical fitness. 

3. The number of vacancies to be filled on the results 
of the examination will be specified in the Notice issued 
by the Commission. 

Reservation will be made for candidates belonging 
to the Scheduled Castes, the Scheduled Tribes, the Other 
Backward Classes and physically disabled categories in 
respect of vacancies as may be fixed by the Government. 

4. A candidate must be either:— 

(a) a citizen of India, or 

(b) a subject of Nepal, or 

(c) a subject of Bhutan, or 

(d) a Tibetan refugee who came over to India 
before the 1 st January', 1962 with the intention 
of permanently settling in India, or 

(e) a person of Indian origin who has migrated 
from Pakistan, Burma, Sri Lanka, the East 
African countries of Kenya, Uganda, the 
United Republic of Tanzania, Zambia, Malawi, 
Zaire and Ethiopia or Vietnam with the 
intention of permanently settling in India : 

Provided that a candidate belonging to categories 
(b), (c), (d) and (e) above shall be a person in whose 
favour a certificate of eligibility has been issued by the 
Government of India. 
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A candidate in whose case a certificate of eligibility 
is necessary, may be admitted to the examination but the 
offer of appointment may be given only after the necessary 
eligibility certificate has been issued to him/her by the 
Government of India. 

5. (a) A candidate for this examination must have 
attained the age of 21 years and must not have attained the 
age of 30 years on the 1st August, 2008 i.e. he/she must 
have been bom not earlier than 2nd August, 1978 and not 
later than the 1st August, 1987. 

(b) The upper age-limit of 30 years will be relaxable 
upto 35 years in the case of Government servants of the 
following categories, if they are employed in a Department/ 
Office under the control of any of the authorities mentioned 
in column 1 below and apply for admission to the 
examination for all or any of the Service(s)/Post(s) 
mentioned in column 2, for which they are otherwise eligible. 

(i) A candidate who holds substantively a permanent 
post in the particular Department/Office concerned. This 
relaxation will not be admissible to a probationer appointed 
against a permanent post in the Department/Office during 
the period of his probation. 

(ii) A candidate who has been continuously in a 
temporary service on a regular basis in the particular 
Department/Office for at least 3 years on the 1st August, 
2008. 


Column 1 

Column 2 

Railway Department 

I.R.S.E. 


I.R.S.M.E. 

IR.S.EB. 

I.R.S.S.F 

I.R.S.S. 

Central Public Works 

C.E.S. Group ‘A’ C.E.& 

Department 

M.E.S. Group ‘A’ 

Military Engineer 

Indian Defence Service 

Services Army 
Headquarters 

of Engineers (IDSE) 

Directorate General 
Ordnance Factories 

I.O.F.S. Group ‘A’ 

Central Water Commission C.W.E. Service (Group ‘A’) 

Central Electricity 
Authority 

Wireless Planning and 
Coordination Wing/ 

C. P. E. Service (Group ’A') 

Monitoring Organisation 

Engineer Gr. ‘A’ 

Indian Navy 

Indian Naval Armament 
Service, Assistant Naval Store 
Officer Grade-1 

Border Roads 

Border Roads Engineering 

Organisation 

Service 

Geological 

Drilling Engineer (Jr.) 

Survey of India 

Gr.‘A’ 

Ministry of Science 

Survey of India Service 

and Technology 

Group ‘A’ 

Directorate General 

I. S. S. Group ’A\ I. I.S. 

of Supplies and 

Disnosals 

Group 'A' 


Column 1 Column 2 

Ministry of Communica- P&T Building Works Grade- 

tions and I. T. Department 'A' Service (Civil) 
of Telecommu nication __ 

Note.—The period of apprenticeship if followed by 
appointment against a working post on the 
Railways may be treated as Railway Service for 
the purpose of age concession. 

(c) The upper age-limit prescribed above will be 
further relaxable: 

(i) Upto maximumof five years if a candidate belongs 
to a Scheduled Caste or a Scheduled Tribe. 

(ii) Upto maximum of three years in the case of 
candidates belonging to Other Backward Classes 
who are eligible to avail of reservation applicable 
to such candidates. 

(iii) Upto maximum of five years if a candidate had 
ordinarily been domiciled in the State of Jammu 
and Kashmir during the period from the 1st 
January, 1980 to the 31st day of December, 1989. 

(iv) Upto maximum of three years, in the case of Defence 
Services personnel, disabled in operations during 
hostilities with any foreign country or in a 
disturbed area, and released as a consequence 
thereof. 

(v) Upto maximum of five years in the case of Ex- 
servicemen including Commissioned Officers and 
ECOs/SSCOs, who have rendered at least five 
years Military Service as on 1 st August, 2008 and 
have been released (i) on completion of 
assignment (including those whose assignment 
is due to be completed within one year from 1 st 
August, 2008) otherwise than by way of dismissal 
or discharge on account of misconduct or 
inefficiency, or (ii) on account of physical disability 
attributable to Military Service, or 

(iii) on invalidment. 

(vi) Upto maximum of five years in the case of ECOs/ 
SSCOs who have completed an initial period of 
assignment of five years of Military Service as 
on 1 st August, 2008 and whose assignment has 
been extended beyond five years and in whose 
case the Ministry of Defence issues a certificate 
that they can apply for civil employment and they 
will be released on three months notice on 
selection from the date of receipt of offer of 
appointment. 

(vii) Upto a maximum of 10 years in the case of blind, 
deaf-mute and Orthopaedically handicapped 
persons. 

NOTE I: Candidates belonging to the Scheduled 
Castes and the Scheduled Tribes and Other Backward 
Classes who are also covered under any other clauses of 
Rule (5)(c) above, viz., those coming under the category of 
Ex-Servicemen, persons domiciled in the State of J&K, blind, 
deaf-mute and orthopaedically handicapped etc. will be 
eligible for grant of cumulative relaxation under both the 
categories. 
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NOTE II: The term ex-servicemen will apply to the 
persons who are defined as ex-servicemen in the Ex- 
servicemen (Reemployment in Civil Services and Posts) 
Rules, 1979, as amended from time to time. 

NOTE in: The age concession under Rule 5(cXv) 
and (vi) will not be Admissible to Ex-Servicemen and 
Commissioned Officers including ECOs/SSCOs, who are 
released on own request 

NOTE IV : Notwithstanding the provision of age 
relaxation under Rule 5(c)(vii) above, a physically 
handicapped candidate will be considered to be eligible for 
appointment only ifhe/she (after such physical examination 
as the Government or appointing authority, as the case 
maybe, may pr e sc r ibe) ie found to satisfy the requirements 
of physical and medical standards for the concerned 
Service/Posts to be allocated to the physically 
handicapped candidate by the Government. 

N .B. -The candidature of a person who is admitted 
to the e xaminati on under die age concession mentioned in 
Rule 5(b) above shall be cancelled if; after submitting his 
application he resigns from service or his services are 
terminated by his department/office either before or after 
t a rin g the examination. He will, however, continue to be 
eligible if he is retrenched from the service or post after 
submitting Ids application. 

A candidate who after submitting his application to 
the department is transferred to other department/office 
will be eligible to com p e te under departmental age 
concession provided his application has been forwarded 
by his parent department. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS 
PKESUU BBP CAN IN NO CASE BE RELAXED 

The date ofbirth accepted by the Commission is that 
entered indie Matriculation or Secondary School Leaving 
Certificate or in a certificate recognised by the Indian 
University as equivalent to Matriculation or in an extract 
from Register or Matriculates maintained by a University 
and that extract must be certified by the proper authority of 
the University or in the Higher Secondary or an equivalent 
examination certificate. 

No other document relating to age like horoscope 
affidavits, birth extracts from Municipal Corporation Service 
records and die tike will be accepted. 

The expression Matriculation/Higher Secondary 
Examination Certificate in tHspart ofthe instruction include 
the alternative certificates mentioned above. 

NOTE 1: Candidates should note that only the date ofbirth 
as recorded in the Matriculation/Secondary 
Examination Certificate or an equivalent certificate 
on the date of submission of application will be 
accepted by the Commission and no subsequent 
request for its change will be considered or 
granted. 

NOTE 2 : Candidate should also note that once a date of 

birth has been claimed by them and entered in the 

records of the Commission for the purpose of 
admission to an Examination, no change will be 
allowed subsequently (or at any other Examination 


of the Commission) on any ground whatsoever. 

6. A candidate must have— 

(a) obtained a Degree in Engineering from a University 
incorporated by an Act of the Central or State 
Legislature in India or other Educational Institutes 
established by an Act of Parliament or declared 
to be deemed as Uni versily under Section 3 of the 
University Grants Commission Act, 1956; or 

(b) passed Sections A and B of the Institution 
Examinations of the Institution of Engineers 
(India); or 

(c) obtained a Degree/Diploma in Engineering, from 
such foreign University/College/ Institution and 
under such conditions as may be recognised by 
die Government for the purpose from tim ■: to time; 
or 

(d) passed Graduate Membership Exam ination of the 
Institution of-Electronics and Telecommunication 
Engineers (India); or 

(e) passed Associate Membership Examination Parts 
II and in/Sectiotis A and B of the Aeronautical 
Society of India; or 

(ft passed Graduate Membership Examination of the 
Institution of Electronics and Radio Engineers, 
London held after November, 1959: 

Provided that a candidate for the posts of Indian 
Naval Armament Service (Electronics Engg. Posts) and 
Engineer group A in may possess any of the above 
qualifisations or the qualification mentioned below namely: 

M.Sc. degree or its equivalent with Wireless 
Communication Electronics, Radio Physics or Radio 
Engineering as a special subject. 

NOTE 1.- A candidate who has appeared at an 
examination the passing of which would render 
him educationally qualified for this examination, 
but has not been informed of the result, may apply 
for admission to the examination. A candidate 
who intends to appear, at such a qualifying 
examination may also apply. Such candidates will 
be admitted to the examination, if otherwise 
eligible, but their admission would be deemed to 
be provisional and subject to cancellation, if they 
do not produce proof of having passed the 
requisite qualifying examination along with the 
detailed application from Much will be required 
to be submitted by the candidates who qwabfy on 
the result of the writtMepeeiofthe examination. 

NOTE 2.—In exceptional cases the Commission may treat 
ecandidate who has iietaey of the qualifications 
prescribed m this rule, as educationally qualified 
provided that he has passed examinations 
conducted by other institutions the standard of 
which in the opinion of the Commission justifies 
his admission to the examination. 

NOTE 3—A candidate who is otherwise qualified but who 
has taken a degree from a foreign University which 
is not recognised by Government, may also apply 
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to the Commission and may be admitted to the 
examination at the discretion of the Commission. 

7. Candidates must pay the fee prescribed in the 
Commission’s Notice. 

8. All Candidates in Government service, whether in 
permanent or in temporary capacity or as work charged 
employees, other than casual or daily rated employees or 
those serving under Public Enterprises will be required to 
submit an undertaking that they have informed in writing, 
their Head Office/Department that they have applied for 
the Examination. 

Candidates should note that in case a communication 
is received from their employer by the Commission 
withholding permission to the candidates applying for 
appearing at the examination, their application will be liable 
to be rejected/candidature will be liable to be cancelled. 

9. The decision of the Commission as to the 
acceptance of the application of a candidate and his 
eligibility or otherwise for admission to the examination 
shall be final. 

The candidates applying for the examination should 
ensure that they fulfil all the eligibility conditions for 
admission to the Examination. Their admission at all the 
stages of examination for which they are admitted by the 
Commission viz. written Examination and Interview Test 
w'ill be purely provisional, subject to their satisfying the 
prescribed eligibility conditions. If on verification at any 
time before or after the written Examination or Interview 
Test it is found that they do not fulfil any of the eligibility 
conditions, their candidature for the examination will be 
cancelled by the Commission. 

10. No candidate shall be admitted to the examination 
unless he holds a certificate of admission from the 
Commission. 

11. A Candidate who is or has been declared by the 
Commission to be guilty of:— 

(ij obtaining support for his candidatures by any 
• men ns; or 

•:n> impersonating; or 

i’v-t oi-uring impersonation by any person: or 
Uv; !>> ■'nir.r.g fabricated documents or doeo 'vnts 
wok:' have been tampered with; or 
(v) ■ ng statements which are incorrect or tab ::, 

suppressing material information; or 
(Vi) resorting to any other irregular or improper me ais 
in connection with his candidature for the 
examination; or 

(vii) using unfair means during the examination- or 
(viii) writing irrelevant matter including obscene 
language or pornographic matter in the sc; <>•;;); 

or ■ 

(ix) misbehaving in any .other manner in the 
examination hall; or 

(x) harassing or doing bodily harm to the staff 
employed by the Commission for the conduct of 
their examination; or 

(xi) being in possession of or using any cellular/mobile 
phone/pager or any electronic equipment or 
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device or any, other equipment capable of being 
used as a communication device during the 
examination; or. 

(xif) violating any of the instructions issued to 
candidates along with their admission certificate 
permitting them to take the examination; or 

(xiii) attempting to commit or as the case may be 
abetting the commission of all or any of the acts 
specified in the foregoing clauses. 

May in addition to rendering himself liable to criminal 
prosecution be liable 

(a) to be disqualified by the Commission from the 
examination for which he is a candidate; and/or 

(b) to be debarred either permanently or for a specified 
period 

(i) by the Conmmission from any examination 
or selection held by them; 

(ii) by the Central Government, from any 
employment under them; and 

(c) if he is already in service under the Government, 
to disciplinary action under the appropriate rules: 

Provide*! that no penalty under this rule shall be 
imposed except after— 

(i) giving the candidate an opportunity of making 
such representation in writing as he may wish to 
make in that behalf; and 

(ii) taking the representation if any submitted by the 
candidate, within the period allowed to him, into 
consideration. 

12. Candidates who obtain such minimum qualifying 
marks in the written examination as may be fixed by the 
Commission in their discretion shall be summoned by them 
for an interview for a personality test: 

Provided that candidates belonging to the Scheduled 
Castes or the Scheduled Tribes or the Qfher Backward. 
Classes may be summoned for an interview for a Personality 
Test by the Commission by applying relaxed standards if 
the Commission are of the opinion that sufficient number 
of candidates from these communities are not likely to be 
summoned for interview for a personality test on the basis 
o! lie general standard in order to fill up the vacancies 
reserved for them. 

13 (i) After interview, the candidates will be 
;-ranged by the Commission in the order of merit as 
disclosed by the aggregate marks finally awarded to 
each candidate. Thereafter, the Commission shall for 
flic purpose of recommending candidates against 
unreserved vacancies, fix a qualifying mark (hereinafter 
referred to as general qualifying standard) with 
reference to the number of unreserved vacancies to be 
filled up on the basis of the examination. For the purpose 
of recommending reserved category candidates 
belonging to the Scheduled Castes, the Scheduled 
Tribes and the Other Backward Classes, against 
reserved vacancies the Conmmission may relax the 
general qualifying standard with reference to number 
of reserved vacancies to be filled up in each of these 
categories on the basis of the examination: 
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Provided that the candidates belonging to the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes who have not availed themselves of 
any of the concessions or relaxations in the eligibility or 
die selection criteria at any stage of the examination and 
who after taking into account the general qualifying 
standards are found fit for recommendation by the 
Commission shall not be recommended against the 
vacancies reserved for the Scheduled Cqstes, the 
Scheduled Tribes and the Other Backward Classes. 

(ii) While making service allocation, the candidates 
belonging to the Scheduled Castes, die Scheduled Tribes 
and the Other Backward Classes recommended against 
unreserved vacancies may be adjusted against reserved 
vacancies by die Government if by this process they get a 
service of higher choice in the order of their preference. 

(iii) The Commission may further lower the qualifying 
standards todake care of any shortfall of candidates for 
appointment against unreserved vacancies and any surplus 
of candidates against reserved vacancies arising out of 
the provisions of this rule, the Commission may make the 
recommendation in the maimer prescribed in sub-rule (i v) 
and (v). 

(iv) While recommending the candidates, the 
Commission shall, in the first instance, take into account 
the total number of vacancies in all categories. This total 
number of recommended candidates shall be reduced by 
the number of candidates belonging to the Scheduled 
Castes, the Scheduled Tribes and die Other Backward 
Classes who acquire the merit at or above the fixed general 
qualifying standard without availing themselves of any 
concession or relaxation in the eligibility or selection criteria 
in terms of the proviso to sub-rule (i). Along with this list 
of recommended candidates, the Commission shall also 
declare a consolidated reserve list of candidates, which 
will include candidates from general and reserved 
categories ranking in order of merit below the last 
recommended candidate under each category. The number 
of candidates in each of these categories will be equal to 
the number of reserved category candidates who were 
included in the first list without availing of any relaxation 
or concession in eligibility or selection criteria as per proviso 
to sub-rule (i). Amongst the reserved categories, the number 
of candidates from each of the Scheduled Castes, the 
Scheduled Tribes and the Other Backward Classes 
categories in the reserve list will be equal to the respective 
number of vacancies reduced initially in each category. 

(v) The candidates recommended in terms of the 
provisions of sub-rule (iv), shall be allocated by the 
Government to die services and where certain vacancies 
still remain to be filled Up, the Government may forward a 
requisition to the Commission requiring it to recommend, 
in order of merit, from the reserve list, the same number of 
candidates as requisitioned for the purpose of filling up 
the unfilled vacancies in each category. 

14. The minimum qualifying marks as specified under 
rules 12 and 13 may be relaxable at the discretion of the 


Commission in favour of physically handicapped 
candidates in order to fill up the vacancies reserved for 
them: 

Provided that where a physically handicapped 
candidate obtains the minimum qualifying marks in his own 
merit in die requisite number for General or the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes category candidates, then, die extra physically 
handicapped candidates, iie., more than the number of 
vacancies reserved for them; shall not be recommended by 
the Commission on die relaxed standards. 

15. The form and manner of commmunication of the 
result of the examination to individual candidates shall be 
decided by the Commission in their discretion and the 
Commission will not enter into correspondence with them 
regarding the result. 

16. Subject to other provisions contained ih these 
rules, successful candidates will be considered for 
appointment on the basis of the order of merit assigned to 
them by the Commission and the preferences expressed by 
them for various Services/Posts at the time of their 
application. 

17. Success in the examination confers no right to 
appointment unless the Government is satisfied after such 
an enquiry as may be considered necessary, that the 
candidate having regard to his character and antecedents, 
is suitable in all respects for appointment to the service. 

18. To be passed as fit for appointment, a candidate 
must be in good mental and bodily health and free from 
any physical defect likely to interfere with the discharge of 
his duties as an officer of the service. A candidate who 
after such medical examination as Government or the 
appointing authority, as die case may be prescribe is found 
not to satisfy these requirements will not be appointed. 

THE ATTENTION OF THE CANDIDATES IS 
INVITED TO THE REGULATION RELATING TO THE 
PHYSICAL EXAMINATION PUBLISHED HEREWITH. IT 
WILL BE SEEN THEREFROM THAT THE PHYSICAL 
STANDARDS PRESCRIBED VARY FOR DIFFERENT 
SERVICES. THE CANDIDATES ARE THEREFORE 
ADVISED TO KEEP THESE STANDARDS IN VIEW WITH 
SPECIFIC REFERENCE TO SERVICES FOR WHICHTHEY 
• I LWE COMPETED/EXPRESSED PREFERENCES TO THE 
UNION PUBLIC SERVICE COMMISSION. 

THE CANDIDATES SHOULD NOTE THAT THEY 
WILL RECEIVE SEPARATE INTIMATION REGARDING 
MEDICAL EXAMINATION FROM THE MINISTRY OF 
RAILWAYS (RAILWAY BOARD). IF NO 
COMMUNICATION IS RECEIVED WITHIN 15 DAYS OF 
THE DECLARATION OF THE FINAL RESULT, PLEASE 
CONTACT MINISTRY OF RAILWAYS (RAILWAY 
BOARD). 

The candidates may also please note that: 

(i) Every candidate, finally qualified, will have to 
undergo a medical examination as and when 
decided by Ministry of Railways (Railways'Board) 
irrespective, of the fact that he/she has appeared 
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for such medical examination in the past and 
found fit or unfit on the basis of earlier 
examination. 

(ii) The medical examination will be conducted at 
various Railway Hospitals, the date and place will 
be at the discretion of the Ministry of Railways 
(Railway Board). The findings of the Railway 
Medical Board will be taken as fmal and binding 
for all allotment purposes. 

(iii) A sum of Rs. 100/- Rupees (One Hundred Only) 
in cash, is required to be paid by them to the 
Medical Board;. 

(iv) No travelling allowance will be paid for the journey 
performed in connection with the medical, 
examination, and 

(v) the fact that a candidate has been physically 
examined will not mean or imply that he will be 
considered for appointment. 

Note.—In order to prevent disappointment, 
candidates are advised to have themselves examined by a 
Government Medical Officer of the standing of a Civil 
Surgeon, before applying for admission to the examination. 

Particulars of the nature of the medical test to which 
candidates will be subjected before appointment and of 
the standards required are given in Appendix II, For the 
disabled/Ex-Defence Services personnel the standards will 
be relaxed consistent with requirements of each service. 

19. For being considered against the vacancies 
reserved for them, the physically disabled persons should 
have disability of Forty per cent (40%) or more. However, 
such candidates shall be required to meet one or more of 
the following physically requirements/abilities which may 
be necessary for performing the duties in the concerned 
Services/Posts :— 


CODE 

F 

PP 

L 

KC 

B 

S 

ST 

W 

SE 

H 

RW 


PHYSICAL REQUIREMENTS 

I. Work performed by manipulating (with 
Fingers). 

2 Work performed by pulling and pushing. 

3. Work performed by lifting. 

4. Work performed by kneeling and Crouching. 

5. Work performed by bending. 

6. Work perfomed by sitting (on bench or chair). 

7. Work performed by standing. 

8. Work performed by walking. 

9. Work performed by seeing. 

10. Work performed by hearing/speaking. 

II. Work perfomed by reading and writing. 


The functional classification in their case shall be, 
one or more of the following, consistent with the 
requirements of the concerned Services/Posts:— 


FUNCTIONAL CLASSIFICATION 
CODE FUNCTIONS 

BL 1. both legs affected but not arms. 

BA 2. both arms affected a. impaired reach 

b. weakness of grip. 


BLA 

3. 

both legs and both arms affected. 

OL 

4. 

one leg affected 


(R or L) a. impaired reach 

b. weakness of grip. 

c. at axic 

OA 

5. 

one arm affected a. impaired reach 

(R or L) b. weakness of grip 

c. at axic. 

BH 

6. 

stiff back and hips (cannot sit or stoop) 

MW 

7. 

muscular weakness and limited physical 
endurance. 

B 

8. 

the blind. 

PB 

9. 

partially blind. 

D 

10. 

the deaf 

PD 

11. 

partially deaf. 


20. 

No persQn :— 


(a) who has entered into or contracted a marriage 
with a person having a spouse living, or 

(b) who having a spouse living has entered into or 
contracted a marriage with any person, shall be 
eligible for appointment to service: 

Provided that Central Government may if satisfied 
that such marriage is permissible under the 
personal law applicable to such person and other 
party to the marriage and there are other grounds 
for so doing exempt any person from the operation 
of this rule. 

21. Candidates are informed that some knowledge of 
Hindi prior to entry into service would be of advantage in 
passing departmental examinations which candidates have 
to pass after entry into service. 

22. Brief particulars relating to the Services/Posts to 
which recruitment is being made. Through this examination 
are given in Appendix III. 

MAMTA KANDWAL, Dy. Director, Railway Board 
APPENDIX I 

1. The examination shall be conducted according to 
the following plan :— 

Part I. The written examination will comprise two 
sections Section I consisting only of objective type of 
questions and Section II of conventional papers. Both 
Sections will cover the entire syllabus of the relevant 
engineering disciplines viz. Civil Engineering, Mechanical 
Engineering, Electrical Engineering and Electronics and 
Telecommunications Engineering. The Standard and syllabi 
prescribed for these papers are given in Schedule to the 
Appendix. The details of the written examination i.e. subject 
are given in para 2 below. 

Note 1: There will be penalty (Negative Marking) for wrong 
answers marked by a candidate in the objective type 
question papers. 

(i) There are four alternatives for the answers to 
every question. For each question for which a 
wrong answers has been given by the candidate, 
one-third (0.33) of the marks assigned to that 
question will be deducted as penalty. 
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(ii) if a candidate gives more than one answer, it wilt 
be treated as a wrong answer even if one of the 
given answers happen to be correct and there wiU 
be same penalty as above for that question. . 
p) If a question is left blank i.e. no answer is given 
by die candidate, there will be no penalty for that 
question. 

Part II Personalty test carrying a maximum of 200 
marks of such of the candidates who qualify on the basis 
of the written examination. 

2 . The following will be the subjects for the written 
examination:— __ 


Subject 

Duration 

Maximum 

Marks 

(1) 

(2) 

(3) 

Category-I CIVIL ENGINEERING 
Scction-I Objective Papers— 


200 

General Ability Test 

2 hrs. 

(Part A : General English) 



(Part B : General Studies) 



Civil Engineering Paper-I 

2 hrs. 

200 

Civil Engineering Paper-n 

Section II—Conventional Papers 

2 hrs. 

200 

Civil Engineering Paper-! 

3 hrs. 

200 

Civil Engineering Paper-11 

3 hrs. 

200 


TOTAL 

1000 

Category-I! MECHANICAL ENGINEERING 


Section-I Objective Papers 



General Ability Test 

2 hrs. 

200 

(Part A : General English) 

• 


(Part B: General Studies) 


200 

Mechanical Engineering 

2 hrs. 

Paper-1 

Paper-II 


200, 

Mechanical Engineering - 
Section II—Conventional Papers 

2 hrs; 

Mechanical Engineering 

Paper-I 

3 hrs. 

200 

Mechanical Engineering 

3'hrs. 

200 

Paper-II 



' 

TOTAL 

1000 

Category-m ELECTRICAL ENGINEERING 


Section I Objective Papers 

General Ability Test 
(Par) A : General English) 

(Part B : General Studies) 

2 hrs. 

200 

Electrical Engineering Paper-I 

2 hrs. 

200 

Electrical Engineering Paper-II 

2 hrs. 

200 

Section U—Conventional Papers 



Electrical Engineering Paper-I 

3 hrs. 

200, 

Electrical Engineering Paper-II 

3 hrs. 

f 200 


TOTAL 

1000 


Category IV—ELECTRONICS AND TELECOMMUNICATION 
ENGINEERING ' 


‘Section-I—Objective Papers 

2 hrs. r 

200 

General Ability Test 
(Part A : General English) 

(Part B : General Studies) 




(D 

(2) p 

(3) 

Electronics and Telecommunication 

2 hrs. 

200 

Engineering Paper I 

Electronics and Telecommunication 

2 hrs. ;, 

200 

Engineering Pap^r U 

Section II-Conventional Papers 
Electronics and Telecommunication 

■*' 3 hrs. 

200 

Engineering Paper 1 

Electronics and Telecomtmmicatidn 
Engineering Paper II 

3 hrs. 

200 

-»■■■ r inn i .i » i-HgiJJis win "i '*i «■ 

TOTAL . 

1000 


Note: Candidates are advised to read carefully special 
instructions to candidates for conventional type tests and 
objective type tests given in Appendix-JV (Part A and Part 
B) including the procedure regarding filing in the Answer 
Sheet of objective type tests in die Examination Had 
published in the Employment News/Rozgar Samacha&r 
dated 12-1-2008; 

3. In the^Personality Test special attention will be 
paid to assessing die candidate's capacity for leadership, 
initiative and intellectual curiosity tact arid other social 
qualities, mental and physical energy, powers of practical 
application and integrity of character. 

4. Conventional papers must be answered in English. 
Question paper will he set in English only. 

5. Candidates must write* the papers in their own 
hand. In no circumstances will they be allowed the help of 
a scribe to write the answers for them. 

6. The Commission have discretion to fix minimum 
quaifying marks,in any or all the papers of the examination. 
The Objective type papers as contained in Section-I oftiie 
Plan of the Examination will be evaluated first and evaluation 
of the Conventional Type papers contained in Section-II 
of the Plan of examination will be done only of those 
candidates who obtain the minimum qualifying marks hi 
Objective Types papers, as fixed by the Commission. 

7. Maries will not be allotted for mere superficial 
knowledge. 

8. Deduction up to five per cent of toe maximum marks 
for the written papers will be made for illegible handwriting. 

9. Credit will be given for orderly, effective and exact 
expression combined with due economy of words in the 
conventional papers of the examination. 

10. In toe question papers, wherever required, SI 
units will be used. 

Note Candidates will be supplied with standard 
tables/charts hi SI units in toe Examination hall for reference 
purpose, wherever considered necessary. 

, 11 . Candidates are permitted to bringand use battery 

operated pocket calculators for conventional (essay) type 
papers only. Loaning or inter-changing of calculators in 
the Examination Hall is not permitted. 

It is also important to note that candidates are not 
permitted to use calculators for answering objective type 
papers (Test booklets). They should not therefore, bring 
the same inside the Examination Hall. 
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12. Candidates should use only International form of 
Indian numerals (e.g. 1, 2, 3, 4, 5 etc.) while answering 
question papers. 

SCHEDULE TO APPENDIX L 

Standard and Syllabi 

The standard of paper in General Ability Test will be 
such as may be expected of an Engineering/Science 
Graduate. The standard of papers in other subjects will 
approximately be that of an Engineering Degree Examination 
of an Indian University. There will be no practical 
examination in any of the subjects. 

GENERAL ABILITY TEST 

Part A : General English: The question paper in 
General English will be designed to test the candidates’s 
understanding of English and workman like use of words. 

Part B: General Studies: The paper in General Studies 
will include knowledge of current events and of such matters 
of everyday observation and experience in their scientific 
aspects as may be expected of an educated person. The 
paper will also include questions on History of India and 
Geography of a nature which candidates should be able to 
answer without special study. 

CIVIL ENGINEERING 

(for both objective and conventional type papers) 
PAPER-1 

1. BUILDING MATERIALS 

Timber: Different types and species o£ structural 
timber, density-moisture relationship, strength in different 
directions, defects, influence' of defects on permissible 
stress, preservation, dry and wet rots, codal provisions for 
designs. Plywood. '’ * 

Bricks : Types, Indian Standards classification, 
absorption, staturation factor, strength In masonry, 
influence of mortar strength on masonry strength. 

Cement: Compounds of, different types, setting times 
strength. 

Cement Mortar : Ingredients, proportions, water 
demand, mortars for plastering and masonry. 

Concrete : Importance of W/C Ratio, strength 
ingredients including admixtures, workability, testing for 
strength elasticity, non-destructive testing, mix design 
methods. 


1 SOLD) MECHANICS 


Elastic constants, stress, plane stress, Mohr’s circle 
of stress, strains, plane strain, Mohr’s circle of strain 
combined stress; Elastic theories of failure; Simple bending, 
shear; Torsion of circular and rectangular sections and 
simple members. 

3. STRUCTURAL ANALYSIS 




Analysis of determinate structures—different 
methods including graphical methods. 

Analysis of indeterminate skeletal frames—moment 
distribution, slope-deflection, stiffness and force methods, 
energy methods. Muller-Breslaie principle and application. 


Plastic analysis of indeterminate beams and simple 
frames—shape factors. 

4 . DESIGN OF STEEL STRUCTURES 

* Principles of working stress method/Design of 
connections, simple members, Built-up sections and frames. 
Design of Industrial roofs. Principles of ultimate load 
design. Design of simple members and frames.- - 

5. DESIGN OF CONCRETE AND MASONRY 
STRUCTURES 

Limit state design for beding, shear, axial 
compression and combined forces. Codal provisions for 
slabs, beams walls and footings. Working stress method 
of design of R. C. members. 

Principles of prestressed concrete design, 
materials, methods of prestressing, losses. Designs of 
simple members and determinate structures. Introduction 
of prestressing of indeterminate structures. 

Design of brick masonry as per I. S. Codes. 

6. CONSTRUCTION PRACTICE, PLANNING AND 
MANAGEMENT 

Concerting Equipment: 

Weight Batcher, mixer vibrator, batching plant, 
concrete pump. 

Cranes, hoists, lifting equipment. Earthwork Equip¬ 
ment : 

Power shovel, hoe, dozer, dumper, trailers and tractor, 
rollers, sheep foot rollers, pumps. 

Construction, Planning and Management: 

Bar chart, linked bar chart, work-break down 
structures. Activity-on-arrow diagrams; Critical path, 
probabilistic activity durations. Event-based networks, 
PERT network; Time-cost study, crashing; resource 
allocation. 

PAPER-D 

1. (a) FLUID MECHANICS, OPEN CHANNEL, FLOW, 
PIPE FLOW 

Fluid Properties, Perssure, Thrust, Buoyancy; Flow 
kinematics; Integration Flow equations; Flow measurement; 
Relative Motion, Moment of momentum; Viscosity, 
Boundary layer and control. Drag, Lift : Dimentional 
Analysis. Modelling Cavitation; Flow Oscillations; 
Momentum and Energy principles in open channel flow. 
Flow controls. Hydraulic jump. Flow section and properties; 
Normal flow. Gradually varied flow : Surges, Flow 
development and losses in pipe flows, Measurement, 
Siphons, Surges and Water hammer. Delivery of Power, 
Pipe networks. 

(b) HYDRAULIC MACHINES AND HYDRO POWER 

Centrifugal pumps, types, performance parameters, 
scaling pumps in parallel. Reciprocating pumps, air vessels, 
performance parameters. Hydraulic ram. Hydraulic turbines, 
types, performance parameters/controls, choice, power 
houses, classification and layout, storage, pondage, control 
of supply. 





2. (a) HYDROLOGY piles and their design and layout. Foundations on 

Hydrologic^ cycle, precipitatioii and related data expansive soils,sweflihgand its prevention foundation on 

analysis, PMP unit and synthetic hydrographs; swelling soils, 

Evaporation and transpiration; Floods and their &(a) SURVEYING 

management, PMF; Streams and their gauging : River ^ Classification..of surveys scales accuracy; 

morphology; Routing of floods; Capacity of Reservoirs. Measurement of distances—direct and indirect methods; 

(by WATER RESOURCES ENGINEERING optical and electronic dcvioes; Measurement ofdirections. 

Water resources of the globe ; Multipurpose uses prismatic compass, local attraction; Theodolities-types; 

of Watery Soil-Plant-Water relationship, irrigation systems, ! Measurement of ele various- Sp irit and: trigonometric 
water demand assessment; Storages and their yields; leveHmg. Reliefrepresenttfkm-Cc^^ elevation 

Ground water yield and well hydraulics; Water-fogging, m'Od^lWn^concept; Establishment of control by 

drainage design; Irrigation revenue; Design of rigid traingulation and traversing—-measurements and 

boundary canals, Lacey’s and Tractive force concepts in adjustment Of observations computation'of coordinates; 

canal design, lining of canals; Sediment transport in canals; / EjwMastorqnomy, Concept of global positioning system: 

Non r overflow ana Overflow sections of gravity dams and - Map preparation by plane tabling,and by photogrametry. 
their design. Energy dissipators and taihvater rating; Design v- Remote sensing concepts, map substitutes, 

of headworks distribution works, falls, cross-drainage (b) TRANSKWTATION ENdNEERING 

works, outlets; River raining. pi&nhing of highway systems, alignment and 

ENVIRONMENTAL ENGINEERING geometric design horizontal and vertical curves, grade 

3 . (*) WATER SUPPLY ENGINEERING separation; Materials and construction methods for 

' Sources of Supply, yields, design of intakes and diffewitsu^and^ 

conductors; Estimation of fern** Water quality Intersection, Signalling; 

standards. Control of Water-borne diseases; Primary and Mass transit. System, accessibility networking, 
secondary treatment detailing and maintenance of Towelling, alignment methods of construction, 

treatment units; Conveyance and distribution systems of disppsal of muck, drainage lighting and ventilation, traffic 

treated water, leakages and control; Rural water supply; control, emergency management . 

Institutional and industrial water supply. Planning of railway systems, terminology and designs 


(b) WASTE WATER ENGINEERING 

Urban rain water disposal : Systems of sewage 
collection and disposal; Design of sewers and sewerage 
systems; pumping. Characteristics of sewage and its 
treatment Disposal of products of sewage treatment stream 
flow rejuvenation; Institutional and, industrial sewage 
management: Plumbing Systems; Rural and^mi-urbah 
sanitation. ... :U ’;/ 

(c) SOLID WASTE MANAGEMENT 

Source, classification, collection and disposal; 
Design and Management of Landfills. ^ 

(d) AIR AND NOISE POLLUTION AND ECOLOGY 

Sources and effects of air pollution, monitoring of air 
pollution; Noise pollution and Standards; Ecological chain 
and balance. Environmental assessment. 

4. (a) SOIL MECHANIC’S 


relating, to gauge, track, controls transits, rolling stock, 
. tractive power and track modernisation; Maintenance, 
. Appurtenant works, Constainnerisation. 

Harbours—‘layouts, shipping lanse, anchoring, 
location identification; Literal transport with erosion and 
depbfcttioti; Sounding methods; Dry and wet docks, 
cbmponehts and operations; Tidal data and analysis. 

. Airports-layout and orientation; Runway and 
Taxi^ay^design eiid drainage management; Zoning laws, 
Visual aids and air traffic control:. helipads, hangers, service 
equipment. 

Mechanical engineering 

(For both objective ahd conventional type papers) 
PAPER—I 

1. Thermodynamics, Cycles and. IC Engines, Basic 
concepts. Open and Closed systems. Heat and work, 
Zerothe First and Second Law, Application to non-flow 


Properties of soils, classification and inter 
relationship. Compaction behaviour, methods of 
compaction and their choice: Permeability and seepage, 
flownets. Inverted filters; Compressibility and. 
consolidation; Shearing resistance. Stresses and failure; 
Soil testing in laboratory and in situ; Stress path and 
applications; Earth pressure, theories. Stress distribution 
in soils; Soil exploration, samplers, load tests penetration 


and Flow processes. Entropy, Availability, Irreversibility 
and TDS relations. Clapeyron and real gas equations. 
Properties of ideal gases and vapours. Standard vapour. 
Gas power and Refrigeration cycles. Two Stage compressor. 
C. 1. and S.L Engines. Pre-ignition. Detonation and Diesel- 
knock, Fuel injection and Carburation. Supercharging 
Tubro-propand Rocket engines. Engine Cooling, Emission 
and Control, Fqel gas analysis. Measurement of Calorific 
values. Conventional and Nuclear fuels. Elements ofNuclear 


tests. 


power production. 


(b) FOUNDATION ENGINEERING ( . 2. Heat Transfer and Refrigeration and 

Types of foundations. Selection criteria, bearing Aircbnditioriing Modes of heat transfer. One dimensional 
capacity, settlement laboratory arid field tests; Types of steady and unsteady condition. Composite slab and 


I 
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Equivalent Resistance. Heat dissipation from extended 
surfaces. Heat exchangers. Overall heat transfer coefficient. 
Empirical correlations for heat transfer in laminar and 
turbulent flows and for free and forced Convection. Thermal 
boundary layer over a flat plate. Fundamentals of diffusive 
and convective mass transfer. Block, body and basic 
concepts in Radiation. Enclosure theory. Shape factor. 
Network analysis. Heat pump and Refrigeration cycles and 
systems. Refrigerants. Condensers. Evaporators and 
expansion devices. Psychrometry, Charts and application 
to airconditioning. Sensible heating and cooling. Effective 
temperature. Comfort indices. Load calculations. Solar 
refrigeration. Controls, Duct design. 

3. FLUID MECHANICS 

Properties and classification of fluids, Manometry. 
Forces on immersed surfaces. Center of pressure. 
Buoyancy, Elements of stability of floating bodies. 
Kinematics and Dynamics, irrotational and incompressible, 
inviseid flow* velocity potential, Pressure field and Forces 
ot immersed-bodies Berroulli’s equations. Fully developed 
flow through pipes. Pressure drop calculations. 
Measurement of flow rate and Pressure, drop. Elements of 
boundary layer theory. Integral approach. Laminar and 
turbulent flows. Separations, Flow over weirs and notches. 
Open channel flows. Hydraulic jump. Dimensionless 
numbers Dimensional analysis. Similitude and modelling. 
One-dimensional isentronic flow. Normal shock wave. Flow 
through convergent—divergent ducts. Oblique 
shockwave, Ravleigh and Fanno lines. 

4. FLUID MACHINERY AND STEAM GENERATORS 

Performance, Operation and control of hydraulic 
Pump and impulse and reaction Turbines. Specific speed 
Classification. Energy transfer. Coupling Power, 
transmission. Steam generators. Fire-tube and water-tube 
boilers. Flow of steam through nozzles and difusers, 
Wetness and condensation. Various types of steam and 
gas turbines Velocity diagrams. Partial admission 
Reciprocating, Centrifugal and axial flow Compressors, 
Multi-stage compression, role of Mach Number, Reheat, 
Regeneration, Efficiency, Governance. 

PAPER—n 

5. THEORY OF MACHINES 

Kinematic and dynamic analysis of planner 
mechanisms. Cams. Gears and gear trains. Flywheels, 
Governors, Balancing of rigid rotor and field balancing. 
Balancing of single and multicylinder engines. Linear 
vibration analysis of mechanical systems. Critical speeds 
and whirling of shafts. Automatic Controls. 

6 . MACHINE DESIGN 

Design of Joints: cotters, keys, spines, welded joints, 
threaded fasteners, joints formed by interference fits. 

Design of friction drives: couplings and clutches, 
belt and chain drives, power screws. 

Design of Power transmission systems: gears and 
gear drives, shaft and axle, wire ropes. 

Design of bearings, Hydrodynamic bearings and 
rolling element bearings. 


7. STRENGTH OF MATERIALS 

Stress and strain in two dimensions. Principal stresses 
and strains, Mohr’s construction, linear elastic materials, 
isotropy and anisotropy, stress-strain relations, uniaxial 
loading, thermal stresses. Beams: Bending moment and 
shear force diagram, bending stresses and deflection of 
beam. Shear stress distribution. Torsion of shafts, helical 
springs. Combined stresses, thick-and thin walled pressure 
vessels. Struts and Columns. Strain energy concepts and 
theories of failure. 

8 . ENGINEERING MATERIALS 

Basic concepts on structure of solids. Crystalline 
materials. Deflects in crystalline materials. Alloys and 
binary phase diagrams, structure and properties of common 
engineering materials. Heat treatment of steels. Plastics, 
Ceramics and composite materials. Common applications 
of various materials. 

9. PRODUCTION ENGINEERING 

Metal Forming: Basic Principles of Forming, drawing 
and extrusion; High energy rate forming; Powder 
metallurgy.' 

Metal Casting: Die casting, investment casting. Shell 
Moulding, Centrifugal Casting, Gating and Riser design; 
melting furnaces. 

Fabrication Processes: Principles of Gas, Arc. 
Shielded are Welding; Advanced Welding Processes; 
weldability; Metallurgy of Welding. 

Metal Cutting: Turning, Methods of Screw 
Production. Drilling, Boring. Milling, Gear Manufacturing. 
Production of flat surfaces Grinding and Finishing 
Processes. Computer Controlled Manufacturing Systems— 
CNC, DNC, FMS, Automation and Robotics. 

Cutting Tool Materials: Tool Geometry Mechanism 
of Tool Wear, Tool Life and Machinability; Measurement 
of cutting forces. Economics of Machining. Unconventional 
Machining. Processes, Jigs and Fixtures. 

Fits and tolerances : Measurement of surface texture. 
Comparators, Alignment tests and reconditioning of 
Machine Tools. 

10. INDUSTRIAL ENGINEERING 

Production, Planning and Control: Forecasting- 
Moving average exponential smoothing. Operations 
scheduling; assembly line balancing Product development. 
Break-even analysis, capacity planning, PERT and CPM. 

Control Operations: Inventory Control—ABC 
analysis EOO model. Materials requirement planning Job, 
design, Job standards, Work measurement, Quality 
management— Quality analysis and control. 

Operations Research : Linear programming — 
Graphical and Simlex methods. Transportation and 
assignment models. Single server queuing model. 

Value Engineering: Value analysis for cost/value. 

11. ELEMENTS OF COMPUTATION 

Corqputer Organisation, Flow charting. Features of 
Common Computer Languages—FORTRAN, d’ Base III. 
Lotus 1-2-3, C and elementary programming. 
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Basic concepts in rotating machines. EMF, torque, 
basic machine types. Construction and operation, leakage. 


[qpii— 

euxtrical engineering 

(for both objective and conventional type papers) 
PAPER-1 

1. KM Theorty 

Electric and magnetic fields. Gauss’s L^w and 
Awpcris Law, Fields in dielectrics, conductors and raagnetec 
materials. Maxwell’s equations. Time varying fields.. Plane- 
Wave propagation in dielectric and conducting media. 
Transmission lines. 

2. Electrical Materials 

Band Theory. Conductors, Semi-conductors and 
Insulators. Super-Conductivity. Insulators for electrical and 
electronic applications. Magnetic materials. Ferro and 
ferimagnetism. Ceramics, properties and applications Hall 
effect and its applications. Special semiconductors. 

3. Electrical Circuits 

Circuit elements. Kirchoffs Laws Mesh and nodal 
analysts. Network theorems and applications. Natural 
response and forced response. Transient response and 
steady-stat response for arbitrary inputs. Properties of 
networks in terms of poles and zeros. Transfer function. 
Resonant circuits. Three-phase circuits Two-port network. 
Elements of two-element network systhesis. 

4. Measurements and Instrumentation 

Units and Standards, Error analysis. Measurement 
of current. Voltage Power, Power-factor and energy. 
Indicating instruments. Measurement of resistance 
inductance. Capacitance and frequency. Bridge 
Measurements. Electronic measuring instrument, digital 
voltmeter and frequency counters. Transducers and their 
applications to the measurement of non-electrical quantities 
like temperature, pressure, flow-rate displacement, 
acceleration, noise level etc. Data acquisition systems. 
A/D and D/A Converters. \ 

5. Control Systems 

Mathematical modelling of physical systems. Block 
diagrams and signal flow graphs and their reduction. Time 
domain and frequency domain analysis of linear dynamical 
system. Errors for different types of inputs and stability 
criteria for feedback systems. Stability analysis using 
Routh-Hurwitz array, Nyquist plot and Bode plot. Root 
locus and Nieols chart and the estimation of gain and phase 
margin. Basic concepts of compensator design. State 
variable matrix and its use in system modelling and design 
Sampled data system and performance of such a system 
with the samples in the error channel. Stability of sampled 
data system. Elements of nonlinear control analysis. Control 
system component, electromechanical hydraulic pneumatic 
components. 

PAPER— II 

1. Electrical Machines and power transformers 

Magnetic Circuits—Analysis and Design of Power 
transformers. Construction and testing. Equivalent circuits, 
losses and efficiency Regulation. Auto-transformer. 
3-phase transformer. Parallel operation. 


losses and efficiency. 

D.C. Machines Construction. Excitation methods, 
Circuit models. Armajture reaction and communication. 
Characteristics and performance analysis. Generators and 
motors. Starting and speed control. Testing Losses and 
efficiency. 

Synchronous Machines. Construction Circuit model. 
Operating characteristics and performance analysis. 
Synchronous reactance. Efficiency. Voltage regulation. 
Salient pole machine. Parallel operation. Hunting. Short 
circuit transients. 

Induction Machines Construction—Principle of 
operation. Rotating fields. Characteristics and performance 
analysis. Determination of circuit model. Circle diagram. 
Starting and speed control 

Fractional KW motors. Single-phase synchronous 
and induction motors. 

2. Power Systems 

Types of power Station Hydro, Thermal and Nuclear 
Stations. Pumped storage plants. Economics and operating 
factors. 

Power transmission lines. Modelling and 
performance characteristics. Voltage control. Load flow 
studies. Optimal power system operation. Load frequency 
control. Symmetrical short circuit analysis. Z-Bus 
formulation Symmetrical Components. Per unit 
representation. Fault analysis. Transient and steady-state 
stability of power systems., Equal area criterion. 

Power system Transients. Power system Protection 
Circuit breakers Relays. HVDC transmission. 

3. Analog and Digital Electronics and Circuits 

Semiconductor device physics, PN junctions and 
transistors, circuits Models and parameters, FET Zener 
tunnel, Schotiky, photo diodes and their applications, 
rectifier circuits voltage ragulators and multipliers, 
switching behaviour diodes and transistors. 

Small signal amplifiers biasing circuits, frequency 
response and improvement, multistage amplifiers and 
feedback amplifiers, D.C. amplifiers. Oscillators, Large signal 
amplifiers, coupling methods, push pull amplifiers, 
operational amplifiers, wave, shaping circuits. 
Multivibrators and flip-flops and their applications. Digital 
logic gate families, universal-gates-combinational circuits 
for arithmetic and logic operation sequential logic circuits. 
Counters Registers. RAM and ROMs. 

4. Microprocessors 

Microprocessor architecture—Instruction set and 
simple assembly language programming. Interfacing for 
memory and I/O. Applications of Microprocessors in power 
system. 

5 . Communication Systems 

Types of modulation; AM, FM and PM. 
Demodulators. Noise and bandwidth consideration. Digital 
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communication systems. Pulse code modulation and 
demodulation. Elements of sound and Vision broadcasting 
Carrier communication. Frequency division and time 
division multiplexing. Telemetry system in power 
engineering. 

6 . Power Electronics 

Power Semiconductor devices, Thyristor, Power 
transistor, GTOs and MOSFETs. Characteristics and 
operation. AC to DC Converters* 1-phase and 3-phase DC 
to DC Converters. 

AC regulators. Thyristor controlled reactors, 
switched capacity networks. 

Inverters: Single-phase and 3-phase Pulse width 
modulation Sinusoidal modulation with uniform sampling. 
Switched mode power supply. 

ELECTRONICS AND TELECOMMUNICATION 
ENGINEERING 

(For both objective and conventional type papers) 

PAPER—I 

L Materials and components 

Structure and properties of Electrical Engineering 
materials Conductors, Semi-conductors and Insulators, 
Magnetic, Ferroelectric, piezoelectric Ceramic, Optical and 
Superconducting materials. Passive components and 
characteristics Resistors, Capacitors and Inductors: 
Ferrites, Quartz crystal. Ceramic resonators, 
Electromagnetic and electro-mechanical components 

2 . Physical Electronics, Electron Devices and ICs 

Electrons and holes in semiconductors. Carrier 
Statistics, Mechanism of current flow in a semiconductor, 
Hall effect. Junction theory; Different types of diodes and 
their characteristics; Bipolar Junction transistor; Field effect 
transistors; Power switching devices like SCRs. CTOs, 
power MOSFETs; Basics of ICs-bipolar, MOS and CMOS 
types; Basics of Opto-Electronics. 

3. Signals and Systems 

Classification of signals and systems; System 
modelling in terms of differential and difference equations; 
State variable representation; Fourier series; Fourier 
transforms and their application to system analysis: Laplace 
transforms and their application to system analysis; 
Convolution and superposition integrals and their 
applications; Z-transforms and their applications to the 
analysis and characterisation of discrete time systems: 
Random signals and probability. Correlation functions; 
Spectral density; Response of linear system to random 
inputs. 

4. Network Theory 

Network analysis techniques: Network theorems, 
transient response steady state sipusoidal response; 
Network graphs and their applications in network analysis; 
Tellegen’s theorem. Two port networks: Z, Y, h and 
transmission parameters. Combination of two ports 
analysis of common two ports. Network functions; parts 
of network functions; obtaining a network function from a 


given part. Transmission criterion: dalcy and rise time. 
Elmore’s and other definition effect of cascading Elements 
of network synthesis. 

5, Electromagnetic Theory 

Analysis of elfecirosiatic and magnetostatic fields; 
Laplace’s and Potson’s equations; Boundary value 
problems and their solutions; Maxwell’s equations: 
application td wave propagation in bounded and 
unbounded mddia; Transmission lines: basic theory, 
standing wave, matching applications microstrip lines; 
basics of waveguides and resonators; Elements of antenna 
theory. 

6 . Electronic Measurement and Instrumentation 

Basic concepts standards and error analysis; 
Measurements Of basic electrical quantities and parameters; 
Electronic measuring instruments and their principles of 
working, analog and digital, comparison characteristics, 
applications Transducers; Electronic measurements of 
nonelectrical quantities like terrtperature, pressure, humidity 
etc. Basics of telemetry for industrial use. ■ 

PAPER—II 

1. Analog Electronic Circuits 

Transistor biasing and stabilization small signal 
analysis. Power amplifiers Frequency response. Wide 
banding techniques Feedback amplifiers Tuned amplifier? 
Oscillators, Rectifiers and power; supplies Op Amp PLL 
other linear integrated circuits and applications Pulse 
shaping circuits and waveform generator. 

2. Digital Electronic Circuits 

Transistor as a switching element; Boolean algebra 
simplification of Boolean functions, Karnaugh man and 
applications’ 1C Logic gates and their characteristics: IC 
logic families: DTL, TTL, ECL, NMOS PMOS and CMOS 
gates, and their comparison Combinational logic circuits; 
Half adder Full adder. Digital compartor. Multiplexer. 
Demultiplexer; ROM and their applications, Flipflops, R-S, 
J K., D and T tip-nops; Different types of counters and 
resisters; Waveform generators. A/D and D/A conveners. 
Semi-conductor memories. 

3. Control Systems 

Transient and steady state response of control 
systems, Effect of feedback on stability and sensivity; Root 
locus techniques; Frequncy response analysis Concepts 
of gain and phase margins; Constant-M and Consta. N 
Nichols’s Chart; Approximation of transient response from 
Constant-N nichols Chart; Approximation of transient 
response from closed loop frequency response; Design of 
Control systems Compensators; Industrial controllers. 

4. Communication Systems 

Basic information theory. Modulation and detection 
in analogue and digital systems; Sampling and data’ 
reconstruction Quantization & Coding; Time division and 
frequency division multiplexing. Equalisation; Optical 
Communication in free space and fibre optic; Propagation 
of signals at HF, VHP, UHF and microwave frequency; 
Satellite Communication. 
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5. Microwave Engineering 

Microwave Tubes and solid state devices. 
Microwave generation and amplifiers, Waveguides and 
other Microwave Components end Circuits Microstrip 
circuits. Microwave Antennas, Microwive Measurements, 
Masers Lasers j tylicrfiwave propagation. Microwave 
Communication systems-terrestrial and Satellite based, 

6. Computer Engineering 

Number Systems; Data representation; 
Programming; 

Elements of a high level programming language 
PASCAL/C. Use pf basic data Structures; Fundamentals 
of computer architecture; Processor design; Control unit 
design; Memory organisation. I h System Organisation, 
Micro-processors: Architecture and instruction set of micro¬ 
processors 8085 and 8086. Assembly language 
programming- Micro-processor based system design: 
typical examples. Personal computers and their typical uses. 

APPENDIX II 

REGULATIONS RELATING TO THE PHYSICAL 
EXAMINATION OF CANDIDATES 

These regulations are published for the convenience 
of candidates and in order to enable them to ascertain the 
probability of their coming up to the required physical 
standard, the regulations are also intended to provide 
guidelines to the medical examiners and a candidate who 
does not satisfy the minimum requirements prescribed iit 
the regulations cannot be declared Fit by the medical 
examiners- However, while holding that a candidate is noty 
fit according to the norms laid down in these regulations, it 
would be permissible for a Medical Board to recommend to 
the Government of India for reason# specifically recorded 
in writing that he may be admitted to service without 
disadvantage to Government. 

Note: The Medical Board while conducting medical 
examination of the candidates who have, applied 
against the posts reserved for physically 
handicapped category will keep in view the relevant 
provisions of the Persons with Disabilities (Equal 
Opportunity, Protection of Right and Full 
Participation) Act, 1995 wherein the extent of 
permissible disability has been defined. 

2. (a) The Government of India reserve to themselves 
absolute discretion to reject or accept any candidate alter 
considering die report of the Medical Board. 

(b) To be passed as fit for appointment, a candidate 
must be in good mental and bodily health and free from 
any physical defect likely to interfere with the efficient 
performance of the duties on his/her appointment. 

3. (a) In the matter of the correlation of age, height 
and chest girth of candidates of Indian (including Anglo 
Indian) race, it is left to the Medical Board to use whether 
correlation figures are considered most suitable as a guide 
in the examination of the candidates, if there be any 
disproportion with regard to height, weight and chest girth, 
the candidates should be Hospitalised for investigation 


and X’tay of the chest taken before the candidate is 
declared fit or not by the Board. 


(b) However, for certain Services the Minimum 
standards for height and chest girth, without which 
candidate cannot be accepted are a$Tollows :— 


Nome of Services 

.Height 

Chest 

girh 

fully 

expanded 

Expansion 

Railway Engineering 

Service (Civil, Electrical, 
Mechanical and Signal), 


, 

* 

Central Engineering Service 
Group A CES (Roads), 
Central Electrical and 
Mechanical Engineering 
Service Group A in the 




C.p.W.D, Military 
Engineering Services, 

CWES. 

(a) For Male Candidates 

152cm 

84cm 

5cm 

(b) For Female Candidates 

150cm 

79cm 

5cm 


The minimum height prescribed is relaxable in case 
of candidate, belonging to Scheduled Tribes and to races 
such as Gorkhas, Garhwalis, Assamese, Nagaland Tribes, 
etc. whose average height is distinctly lower. 

(c) For the Military Engineering Service and Indian 
Ordnance Factories Service Group A, minimum expansion 
of 5 centimetres will be required in the matter of 
measurement of the chest. 

4. The candidate’s height will be measured as 
follows :— 

He will remove his shoes and be placed against the 
standard with his feet together and the weight thrown on 
the heels and not on the toes or other sides of the feet, he 
will stand erect without rigidly and with the heels, caves, 
buttocks and shoulders touching the standard, the chin 
will be repressed to bring the vertex of the head level 
under the horizontal bar and the height will be recorded in 
centimetres and parts of a centimetres to halves. 

5. The candidate’s chest will be measured as 
follows:— 

He will be made to stand erect with His feet together 
and to raise his arms over his head. The tape will be so 
adjusted round the chest that its upper edge touches the 
interior angles of the shoulders blades behind and lies in 
the same horizontal plane when the tape is taken round the 
chest. The arms will then be lowered to hang loosely by 
the side and care will be taken that the shoulders are not 
thrown upwards or backwards so as to displace the tape. 
The candidate will then be directed to take a deep 
inspiration several times and the maximum expansion of 
the chest will be carefully noted and the minimum and 
maximum will then be recorded in centimetres, 83—89, 
86—93.5 etc. In recording the measurements fraction of 
less than half a centimetre should not be noted. 

height and chest of the candidate should 
be measured twice before coming to a final decision. 
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6. The candidate will also be weighted and his weight 
recorded in kilograms—fraction of a kilogram should not 
be noted. 

7. The candidate’s eye-sight will be tested in 
accordance with the following rules. The result of each 
test will be recorded :•— 

(i) General.— The candidate’s eyes will be subjected 
to a general examination directed to the detection 
of any disease or abnormality. The candidate will 
be rejected if he suffers from any morbid conditions 
of eye, eyelids or contiguous structure of such a 
sort as to render or are likely at future date to 
render him unfit for Service; 

(ii) Visual Acuity. —The examination for determining 
the acuteness of vision includes two tests—one 
for distant the other for near vision. Each eye will 
be examined separately. 

There shall be no limit for maximum naked eye vision 
but the nacked eye vision of the candidates shall however, 
be recorded by the Medical Board or other medical authority 
in every case as it will furnish the basic information in 
regard to the conditions of the eye, 

The standards for distant and near vision with or 
without glasses shall be as follows : 


Service 

Distant Vision 

Near Vision 


Better 

Eye 

(corrected 

Vision) 

Worse 

Eye 

Better 

Eye 

(corrected 

Vision) 

Worse 

Eye 

(1) 

(2) 

(3) 

(4 ) 

(5) 

A. Technical 





1 . Railway Engi¬ 

6/6 

6/12 

J/I 

J/II 

neering Service 

OR 

. 6/9 



(Civil, Electrical, 

6/9 




Mechanical and 





Signal) 





2. Central Engi¬ 

6/6 

6/12 

J/I 

J/ii 

neering Service 


OR 



Group A. Cen- 

6/9 

6/9 




tral Electrical 
and Mechanical 
Engineering Service 
Group A, Central 
Water Engineering 
Service Group 
A. Central 
Power Engineering 
Service 

Group A, Central 
Engineering Service 
(Roads), Group 
A Engineer Gr. ‘A’ 
in the Wireless 
Planning and 
Coordination Wing/ 
Monitoring Organisation 
Indian Naval Armament 
Service. Indian Naval 
Stores Officer Indian 


( 1 ) ( 2 )_ (31 

Ordnance Factories • 

Service Group A. 

Border Roads Engi¬ 
neering Service, Group‘A’, 

Indian Inspection 
Service, Group 'A', 

Assistant Executive 
Engineer (Civil) in P&T 
Building Works 
(Group 'A') service. 

3. Assistant Executive 6/6 

Engineer Or 

(Group ‘A’) in the 6/9 

Corps of EME 
Military Engineer 
Service Group ‘A’. 

B Non-Tcchnical 

4 Indian Railway 

Stores Service 
and Drilling 
Engineer (Jr.) Gr. A 
in G.S.I. Indian Supply 
Service. Group 'A' 

Note (1) : (a) In respect of the Technical Service 
mentioned at A above, the total amount of myopia 
(including the cylinder) shall not exceed—400 D. Total 
amount ofHypermetropia (including the cylinder) shall not 
exceed + 400D. 

Provided that in case a candidate in respect of the 
Services classified as “Technical" (other than the Services 
under the Ministry' of Railways) is found unfit on grounds 
of high myopia the matter shall be referred to a special 
boards of three Opthalmologists to declare whether this 
myopia is Pathological or not. In case it is not pathological 
the candidate shall be declared fit provided he fulfils the 
visual requirements otherwise. 

(b) In every case of myopia funds examination should 
be carried out and the results recorded. In the event of any 
pathological condition being present which is likely to be 
progressive and affect the efficiency of the candidate, he 
shall be declared unfit. 

(c) Radial Keratotomy/Laser Correction etc. shall be 
considered as disqualification for appointment in Railway 
Technical Services (Civil, Mechanical, Electrical and 
Electronics). Permitted correction for conforming to 
prescribed visual standards is spectacles only. 

Note (2) : The testing of colour vision shall be 
essential in respect of the Technical Services mentioned at 
A above. 


Colour perception should be graded into higher and 
lower grade depending upon the size of aperture in the 
lantern as described in the table below :— 


tirade 

Higher Grade 
of colour 
pereeptiqn 

Lower Grade 
of colour 
perception 

f . i) 

(2) 

. (3) 

i Distance between the 

16 feet 

16 feel 

lamp and the candidate 





6/9 6/12 J/I J/II 
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(1) _ (2) (3) 

2. Size of aperture 1.3 mm 13 mm 

3, Time of exposure _ S seconds 5 seconds 

For the Railway Engineering Services (Civil, 
Electrical, Signal and Mechanical) and other service 
connected with the safety of the public, Higher grade of 
colour vision is essential but for others lower grade of 
colour vision should be considered sufficient. 

The categories of Services posts which require higher 
or lower grade colour perception are as indicated below: 

Technical Services or posts requiring higher grade 
colour Perception: 

(i) Railway Engineering Services. 

(ii) . Indian Defence Service of Engineer (IDSE) 

(iii) Central Engineering Service (Roads), 

(iv) Central Power Engineering Service. 

(v) Boarder Rpads Engineering Service, Group ‘A’. 

(vi) Assistant Executive Engineer (Group ‘A’) in the 
Corps of EME. 

(vii) Survey of India Service Group ‘A’. 

(viii) Indian Inspection Service, Group 'A'. 

Technical Service or posts requiring lower grade colour 
perception:— 

(i) Central Engineering Service. 

(ii) Central Electrical and Mechanical Engineering 
Service. 

(iii) Indian Naval Armament Service. 

(iv) Indian Naval Stores Office. 

(v) Indian Ordnance Factory Service. 

(vi) Central Water Engineering Service. 

(vii) Engineer Group ‘A’ in Wireless Planning and 
CoordinationWing/Monitoring Organisation. 

(viii) Drilling Engineer (Jr.) Group A in the Geological 
Survey of India. . 

(ix) Assistant Executive Engineer (Civil) in P&T 
Building Works (Group 'A') Service. 

Satisfactory colour vision constitutes, recognition 
with case and without hesitation of Red, Green and Yellow 
colours the use of Ishihara’s plates, shown in good light 
and a suitable lantern like Edrige Green’s shall be 
considered quite dependable for resting colour vision. Both 
the Ishihara’s plates and Edrige Green’s lantern shall be 
used for testing colour vision of candidates for appointment 
to the technical services. 


NOTE (3): Field of vision—The field of vision shall 
be tested in respect of all services by the confrontation 
method. Where such (est gives unsatisfactory or doubtful 
results the field of vision should be determined on the 
perimeter. 

NOTE (4): For Night Blindness—Night blindness 
need not be tested as a routine but only in special cases. 
No standard test for the testing of night blindness or dark 
adaption is prescribed. The Medical Board should be given 
the discretion to improvise such rough test e.g. recording 
of visual actuity with reduced illumination or by making 
the candidate recognise various objects in a darkened room 
after he has been therefor 20 to 30 minutes. Candidates 
own statements should not always be relied upon but they 
should be given due consideration. 

NOTE (5) : For Central Engineering Services/CES 
(Roads)—Candidates may be required to pass the colour 
vision.test and undergo test for night blindness when 
considered necessary by the Medical Board for Survey of 
India Group ‘A’ service the candidate may be required to 
pass a ‘steroscopic fusion’ test.— 

NOTE (6): Ocular conditions, other than visual acuity:— 

(a) Any organic disease or a progressive refractive 
error, which is likely to result in lowering the visual 
acuity, should be considered as a disqualification. 

(b) Squint : For technical services presence of 
binocular vision is essential. The presence of 
Squint, even if the vision acuity in each eye is of 
the prescribed standard should be considered a 
disqualification in the absence of binocularity. 
For non-technical service the presence of Squint 
should not be considered as a disqualification if 
the visual acuity is of the prescribed standards. 


(c) If a person has one eye or if he has one eye which 
has normal vision and the other eye is ambylyopic 
or has subnormal vision, the usual effect is that 
the person lacks stereoscopic vision for 
perception of depth. Such vision is not necessary 
for many non-techniCal posts. The medical board 
may recommend as fit for non-technical service. 
Such persons provided the normal eye has— 

i 

(i) 6/6 distant vision and J/I near vision with 
or without glasses, provided the error in 
any meridian is not more than 4 dioptres for 

, distant vision. 

(ii) has full field of vision. 

(iii) normal colour vision wherever required: 

Provided the board is satisfied that the candidate 
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can perform all the functions for the particular job in 
question. 

The above relaxed standard of visual acuity will not 
apply to candidates for Posts/Services classified as 
“TECHNICAL”, 

NOTE (7) : Contact lenses—During the medical 
examination of a candidate, the use of contact lenses is not 
to be allowed. 

NOTE (8) : It is necessary that when considering 
eye test the illumination of the type letters for distant vision 
should have an illumination of 15 foot candles. 

NOTE (9) : It shall be open to Government to relax 
anyone of the condition in favour of any candidate for 
special reasons. 

8. Blood Pressure. 

The Board will use its discretion regarding Blood 
Pressure. A rough method of calculating normal, maximum, 
systolic pressure is as follows :— 

(i) With young subjects 15—25 years of age the 
average is about 100 plus age. 

(ii) With subject over 25 years of age general rule of 
110 plus half the age seems quite satisfactory. 

N. B. —1. As a general rule any systolic prescription 
140 mm and diastolic over 90 mm should be regarded as 
suspicious and the candidate should be hospitalized by 
the Board before giving their final opinion regarding the 
candidate’s fitness or otherwise. The hospitalization report 
should indicate whether the rise in blood pressure is of a 
transient nature due to excitement etc. or whether it is due 
to any organic disease. In all such cases X-ray and electro 
cardiographic examinations of heart and blood urea 
clearance test should also be done as routine. The final 
decision as to the fitness or otherwise of a candidate will, 
however, rest with the Medical Board only. 

2. Method of taking Blood Pressure (II) 

i The mercury manometer type of instrument should 
be used as a rule. The measurement should not be taken 
within fifteen minutes of any exercise of excitement. 
Provided the patient and particularly his arm is relaxed, he 
may be either lying or sitting. The arm is supported 
comfortably at the patient’s side in a more or less horizontal 
position. The arm should be free from clothes to the 
shoulder. The cuff completely deflated, should be applied 
with the middle of the rubber over the inner side of the arm 
and its lower edge an inch or two above the bend of the 
elbow. The following turns of cloth bandage should spread 
evenly over the bag to avoid bulging during inflation. 

The brachial artery is located by palpitation at the 
bend of the elbow and the stethoscope is then applied 
lightly and centrally over it below, but not in contact with 
the cuff. The cuff is inflated to above 200 mm. Hg. and then 
slowly deflated. The level at which the column stand when 
soft successive sounds are heard represents the Systolic 
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Pressure. When more air is allowed to escape the sounds 
will be heard to increase in intensity. The level at which the 
column well heard clear sounds change to soft muffled 
fading sounds’ represents the diastolic pressure. The 
measurements should be taken in a fairly brief period of 
time as prolonged pressure of the cuff is irritating to the 
patient and will vitiate the readings. Re-checking if 
necessary, should be done only a few minutes after complete 
deflaction or the cuff. (Sometimes as the cuff is deflated 
sounds are heard at a certain level they may disappear as 
pressure, falls and reappear at a still lower level. This “Silent 
Gap” may cause error in reading). 

9. The urine (passed in the presence of the examiner) 
should be examined and the results recorded. When a 
Medical Board finds sugar present in a candidate’s urine 
by the usual chemical tests the Board will proceed with the 
examination with all its other aspects and will also specially 
note any signs or symptoms suggestive of diabetes. If 
except for the Glycosuria the Board finds the candidates 
conforms to the standards of medical fitness required they 
may pass the candidate fit subject to the Glycosuria ‘being 
non-diabetic’ and the Board will refer the case to a specified 
specialist in Medicine who has hospital and laboratory 
facilities at his disposal. The Medical specialist will carry 
out whatever examinations, clinical and laboratory he 
considers necessary including a standard blood sugar 
tolerance test and will submit his opinion to the Medical 
Board upon which the Medical Board will use its final 
opinion fit or unfit. The candidates will not be required to 
appear in person before the Board on the second occasion. 
To exclude the effects of medication it may be necessary to 
retain candidate for several days in hospital under strict 
supervision. 

10. A women candidate who has a result of test is 
found to be pregnant of 12 weeks standing or over should 
be declared temporary unfit until the confinement is over. 
She should be re-examined for a fitness certificate six weeks 
after the date of confinement subject to the production of 
a medical certificate of fitness from a registered medical 
practitioner. 

11. The following additional points should be 
observed :— 

(a) that the candidate’s hearing in each ear is good 
and that there is no sign of disease of the ear. In case it is 
defective the candidate should be got examined by the ear 
specialist provided that if the defect in hearing is remediable 
by operation or by use of a hearing aid a candidate cannot 
be declared unfit on the account provided he/she has no 
progressive disease in the ear. This provision is not 
applicable in the case of Railway Services, other than Indian 
Railway Stores Services, the Military Engineer Services 
Central Engineering Service Group A, Central Engineering 
Service (Roads), Central Electrical Engineering Service 
Group ‘A’ and Border Roads Engineering Service Group 
‘A’. The following are the guidelines for the medical 
examining authority in this regard : 



(1) Marked for total 
deafness in one 
ears other being 
normal. 

(2) Perceptive deaf¬ 
ness in both ears 
in which some 
improvement is 
possible by a 
hearing aid. 


Fit for non-technical 
job if the deafness is 
upto 30 decibles in 
higher frequency. 

Fit in respect of both 
technical and non¬ 
technical jobs if the 
deafness is upon 30 
decibles in speech 
frequencies of 1000 
to 4000. 


(3) Perforation of (i) One ear normal other 

tympanic membranee ear perforation of tym- 
of Central or panic embrance present 

marginal type temporarily unfit. Under 

, improved conditions of 

Ear Surgery a candidate 
with marginal or other 
Perforation in both 

' ears should be given a ' 

chance by declaring him 
temporarily unfit, and then 
he may be considered 
under 4 (ii), below. 

(ii) Marginal or attic 
perforation in both ears 
unfit. 

(iii) Central perforation 
both ears—temporarily 
unfit 

(4) Ears with mastoid (i) Either ear normal 
cavity sub-normal hearing other ear, 

. hearing on one side/on Mastoid cavity—Fit 
both sides. for both technical and 

non-technical jobs. 

(ii) Mastoid cavity of both 
sides Unfit for technical 
jobs—Fit for non-technical 
jobs if hearing improves to 
30 decible»ia.either ear 
with or without hearing 
aid. 

(5) Persistently dis- Temporarily Unfit for both 

charging-ear operated technical and non- 
unoperated. technical jobs. 


(6) Chronic inflamatory/ 
allergic conditions 
of nose with or 
without bony defor¬ 
mities of nasal 
septum. 

(7) Chronic inflamatory/ 


(i) A decision will be taken 
as per circumstance of 
individual cases. If 
deviated nasal septum is 
present with Symptoms 
Temporarily Unfit. 

(i) Chronic inflamatory 


condition of tonsils conditions of tonsils and/ 
and/or Larynix. or Larynix-Fit. 

(ii) Hoarseness of voice of 
severe degree if Present 
then temporarily Unfit. 

(8) Benign or locally (i) Benign Tumoursnant 

malignant tumours Temporarily Unfit. 

oftheE.N.T. (ii) Malignant Tumours 

Unfit. 

(9) Otosclerosis If the hearing is within 

30 decibles after operation 
or with the help 
of hearing aid Fit 

(10) Congenital defects (i) If non-interfering with 
of ear, nose or throat, functions Fit. 

(ii) Stuttering of severe 
degree-Unfit. 

(11) Nasal Poly Temporarily Unfit. . 

(b) that his/her speech is without impediment; • 

(c) that his/her teeth are in good order and he/she is 
provided with dentures where necessary for effective 
metication (well filled teeth) will be considered as sound; 

(d) that the chest is well formed and his chest 
expansion is sufficient and that his heart and lungs are 
sound; 

(e) that there is no evidence of any abdominal 
diseases; 

(f) that he is not raptured; 

(g) that he does not suffer from hydrocele, varicose, 
veins or piles; 

(h) that his limbs, hands and feet are well formed and 
developed and that there is free and perfect motion of all 
his joints; 

(i) that he does not suffer from any inverterate skin 
disease; 

(j) that there is no congenital malformation of defect; 

(k) that he does not bear traces of acute chronic 
disease pointing to an impaired constitution; 

(l) that he bears marks of efficient vaccination; and 

(m) that he is free from communicable disease. 

12. Radiographic examination of the chest for 
detecting any abnormality of the heart and lungs, which 
may not be apparent by ordinary physical examination will 
be restricted to only such candidates who are declared 
finally successful at the concerned Engineering Services 
Examination. 
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The decision of the Chairman of the Central 
Standing Medical Board (conducting the medical 
examination of the concerned candidate) about the fitness 
of the candidate shall be final. 

13. In case of doubt regarding health of a candidate 
the Chairman of the Medical Board may consult a suitable 
Hospital Specialist to decide the issue of fitness or 
unfitness of the candidate for Government Service e. g. if a 
candidate is suspected to be suffering from any mental 
defect or aberration; the Chairman of the Board may consult 
a Hospital Psychiatrist/Psychologist etc. 

When any defect is found it must be noted in the 
Certificate and the medical examiner should state his 
opinion whether or not, it is likely to interfere with the 
efficient performance of the duties which will be required 
of the candidate. 

14. The candidates who desire to file an appeal 
against the decision of the Medical Board are required to 
deposit an appeal fee of Rs. 100 in such a manner as may be 
prescribed by the Government of India, Ministry of 
Railways (Railway Board) in this behalf. This fee will be 
refundable only to those candidates who are declared fit 
by the Appellate Medical Board whereas in the case of 
others it will be forfeited. Along with, appeal the candidates 
must, submit a medical certificate by a registered doctor 
specifically mentioning that he is aware of the candidate 
having been declared unfit by a Medical Board. The medical 
fitness certificate submitted by a candidate is only a pre¬ 
requisite for appealing against the findings of the First 
Medical Board. Candidates must have a copy of this 
certificate when, they present themselves before the 
Medical Board. The appeals should be submitted within 21 
days of the days of communication in which the decision 
of the first Medical Board is conveyed to the candidate; 
otherwise request for medical examination by an appellate 
Medical Board will not be entertained. The medical 
examination by the Appellate Medical Board will be 
arranged only a candidate’s own cost. No travelling 
allowance or daily allowance will be admissible for the 
journeys performed in connection with the medical 
examination of the Appellate Medical Board. Necessary 
action to arrange medical examination by the Appellate 
Medical Board will be taken by the Ministry of Railways 
(Railway Board) on receipt of appeals accompanied by the 
prescribed fee within the stipulated time. 

15. The decision of the Appellate Medical Board will 
be final and no appeal shall be against the same. 

MEDICAL BOARD’S REPORT 

The following intimation is made for the guidance of 
the Medical Examiner: 

1. The standard of physical fitness to be adopted 
should make due allowance of the age and length of service, 
if any of the candidate concerned. 

No person will be deemed qualified for admission to 
the Public Service who shall not satisfy....Government 


or the appointing authority as the case may be that he has 
no disease, constitutional affliction, or bodily infirmity, 
unfitting him or likely to unfit him for that service. 

It should be understood that the question of fitness 
involves the future as well as the present and that one of 
the main objects of medical examination is to secure 
continuous effective service and in the case of candidates 
for permanent appointment to prevent early pension or 
payment in case of premature death. It is at the same time 
to be noted that the question is one of the likelihood of 
continuous effective service, and that rejection of a 
candidate need not be advised on account of the presence 
of a defect which in only a small proportion of cases is 
found to interfere with continuous effective service. 

A lady doctor will be co-opted as member of the 
Medical Board whenever a woman candidate is to be 
examined. 

The report of the Medical Board should be treated 
as confidential. 

In case where a candidate is declared unfit for 
appointment in the Government service, the ground for 
rejection may be communicated to the candidate in broad 
terms without giving minute details regarding the defects 
pointed out by the Medical Board. 

hi case where a Medical Board considers that a 
minor disability disqualifying a candidate for Government 
service can be cured by treatment (medical or surgical) a 
statement to that effect should be recorded by the Medical 
Board. There is no objection to a candidate being informed 
of the Board’s opinion to this effect by appointing authority 
and when a cure has been effected it will be open to the 
authority concerned to ask for another Medical Board. 

In the case of candidates who are to be declared 
“Terniporarily Unfit” the period specified for re-exarnination 
should not ordinarily exceed six months at the maximum. 
On re-examination after the specified period these 
candidates should not be declared temporarily unfit for a 
further period but a final decision in regard to their fitness 
for appointment or otherwise should be given. 

It may be noted that a candidate when suffering from 
a curable discease, can be declared temporarily unfit by 
the first Medical Board only. The Medical re-examination 
shall be deemed to be part of the first Medical Examination 
and candidates may, if they desire, appeal against its 
decision. The appellate Medical Board has to come to a 
final decision and state clearly whether a candidate is fit or 
unfit, a candidate cannot be declared temporarily unfit on 
the basis of the appellate medical examination. 

(a) Candidate’s statement and declaration. 

The candidate must make the Statement required 
below prior to his Medical Examination and must sign the 
declaration 'appended thereto’. Their attention is specially 
directed to the warning contained in the Note below : 
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1. State your name in full (in block letters) 


2. State your age and birth place- 


2. (a) Do you belong to races such as Gorkhas, 
Garhwalis, Assamese, Nagaland Tribals etc. whose average 
height is distinctly lower? Answer ‘Yes' or 4 No’ and if the 
answer is'Yes’ state the name of the tribe race-— 


3. (a) Have you ever had small pox, intermittent or 
any other fever, enlargement or suppuration of glands, 
spitting of blood asthma, heart disease, lungs disease, 
fainting attacks rheumatism appendicitis- 


(c) Whether underwent myopic correction (Radial 
Keratotomy/ Lasik/Excimer etc. etc.) at any time? 
If yes details thereof. 


Mother’s age 

Mother’s age 

No. of 

No. of 

if living and 

at death 

sitters 

sisters 

state of health and causes 

living their 

dead their 


of death 

ages and 

ages and 



state of 

causes of 



health 

death 

(5) 

(6) 

(7) 

(8) 


6. Have you been examined by a Medical Board before? 


7. If answer to the above is * Yes' please state what 
Service (s)/post (s) you were examined for? 

8. Who was the examining authority? 

9. When and where was the Medical Board held? 


10. Result of the Medical Board's examination, if 
communicated to you or if known: 


11. All the above-answers are to the best of my 
knowledge and belief, true and correct and I shall be liable 
for action under law for any material infirmity in the 
information furnished by me or suppression of relevant 
material information. The furnishing of false information or 
suppression of any factual information would be a 
disqualification and is likely to render me unfit for 
employment Under die Government. If die fact that false 
information has been furnished or that there has been 
suppression of any factual information comes to notice at 
any time during my service, my services would be liable to 
be terminated. 


(b) Any other disease or accident requiring con¬ 
finement to bed and medical or surgical treatment ? 


4. Have you suffered from any form of nervousness 
due to over work or any other causes; 


5. Furnish the following particulars concerning your 
family:__- _ 


Father’s age 

Father’s age 

No. of 

No. of 

if living and 

at death 

living 

brother 

state of health and causes 

their 

dead their 


of death 

ages and 
state of 

ages and 
causes of 



health 

death 

(1) 

(2) 

(3) 

(4) 


Candidate’s Signature 
Signed in my presence^ 
Signature of the Chairman of the Board 
PROFORMA-I 

(b) Report of the Medical Board on (name of 

candidate) physical examination. 

1. General development.. 

Good.. 

....u...Fair...........i...Poor.Nutrition. 

Thin. average! .Obese .. 

Height.......... (without shoes) 

Weight.Best Weight. 

When?: 


143GI/08—8 


. Any*recent change in weight. 
1 
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Temperature:— 

Girth of chest:—. 

(1) (After fullinspiration).,.. 

(2) (After full expiration).... 

2. Skin any obvious disease :— 

3. Eyes 

(1) Any disease. 

(2) Night Blindness. 

(3) Defect in colour vision. 

(4) Fieidofvision... 

(5) Visual acuity. 


(6) Fundus Examination. 

Length of glasses 

Acuity of Naked 
vision 

With Sph Cyl. 

eye glasses 

Axis 

Distant 

RE 


Vision 

LE 


Near 

RE 


Vision 

LE 



Hypermatropia 

RE 


(Manifest) 

LE 


4. Ears: Inspection... 

. -- 


Hearing:. Right Ear. 

' Left Ear . 

5. Glands. Thyroid. 

6. Condition of teeth. 

7. Respiratory System: Does physical examination 

reveal anything abnormal in the respiratory 
organs? 


If yes, explain fully. 

8. Circulatory system: 

(a) Heart: Any organic lesions? 

Rate Standing..... 

After hopping 25 times. 

Two minutes after hopping... 

(b) Blood Pressure: Systolic. 
Diastolic. 

9. Abdomen: Girth. 

Tenderness.Hernia. 

(a) Palpable: Liver. 


Spleen..... Kidneys. 

Tumours. 

(b) Haemorhoids. F istula.. 


10. Nervous System: Indications of nervous or 

mental disabilities. 

11. Loco-Motor System: Any abnormality. 

12. Genito Urinary System: Any evidence of 
Hydrocele, Varicocele etc. Urine analysis: 

(a) Physical Appearance. 

(b) Sp. .. 

(c) Albmnien. 

(d) Sugar. 

(e) Casts. 

(f) Cells. 

13. Is there anything in the health of the candidate 
likely to render him unfit for the efficient discharge of his 
duties in the Service for which he is a candidate? 

NOTE : In the case of a female candidate, if it is found 
that she is pregnant of 12 weeks standing or over, she 
should be declared temporarily unfit, vide Regulation 9. 

14. For which services of following five categories 
has the candidate been examined and found in all respect 
qualified for the efficient and continuous discharge of his 
duties and for which of them is he considered unfit :— 

(i) Railway Engineering Services Gr. A (Civil, 
Electrical, Mechnical and Signal), CES (Gr. A), CE 
& MES (Gr. A), CWES Gr. A, CES (Roads) Group 
‘A’ andMESGr. A. 

Assistant Executive Engineer, P&T Building 
(Group ’A') Services 

(ii) CPES Gr. 'A' INAS Gr. A, INSO Gr. J BRES, Grade 
‘A’, Post of Engineer Gr. ‘A’ (WP&C/Monitoring 
Organisation) 

(iii) Assistant Executive Engineer (Group A) in the 
corps of EME, Ministry of Defence, Survey of 
India 

(iv) IOFSGr.A. 

(v) IRSS Gr. ‘A’ and Drilling Engineer (Jr) Gr. ‘A’ in 
G.S.I. 

NOTE: (1) The Board should record their findings 
under one of the following three categories: 

(0 . 

(ii) Unfit on account of.. 

(iii) Temporarily unfit on account of. 

(iv) Fit only for specified vacancy reserved for 
physically impaired. 
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Note : (II) The candidate has not undergone chest 
X-Ray test. In view ofthis, the above findings are not final 
and are subject to the report on chest X-Ray test. 

Place: 

Date: 

Signature 
Chairman 
Member 
Member 
Seal of Medical Board 
PROFORMA D 

Candidate’s Statement/Declaration 

1. State your Name 
(in block letter) 

2. Roll No. 

Candidate’s Signature 

Signed in my persence 

Signature of the Chairman of the Board 

7b be filled in by the Medical Board 

Note : The board should record their findings under 
one of the following three categories in respect of chest 
X-Ray test of the candidate. 

Name of the Candidate. 

(0 Fit..... 

(ii) Unfit on account of... 

(iii) Temporarily unfit on account of.... 

Place: 

Date: 

Signature Chairman 
Member Member 
Seal of Medical Board 

APPENDIX III 

BRIEF PARTICULARS RELATING TO THE 
SERVICES/POSTS TO WHICH RECRUITMENT IS 
BEING MADE ON THE RESULTS OF THIS 
EXAMINATION. 

1. INDIAN RAILWAY SERVICE OF ENGINEERS, 
INDIAN RAILWAY SERVICE OF ELECTRICAL 

* ENGINEERS, INDIAN RAILWAY SERVICE OF 
SIGNAL ENGINEERS, INDIAN RAILWAY SERVICE 
OF MECHANICAL ENGINEERS AND INDIAN 
RAILWAY STORES SERVICE. 


(a) Probat!on:-Candidates recruited to these Services 
will be on probation for a period of three years 
during which they will undergo training for two 

* years and put in minimum of one year’s probation 
in working post If the period of training has to be 
extended in any case, due to the training having 
not been completed satisfactorily, the total period 
of probation will be correspondingly extended. 
Even if the work during the period of probation in 
the working post is found not to be satisfactory, 
the total period of probation will be extended as 
considered necessary by the Government. 

(b) Trainlng:-All the probationers will be required to 
undergo training for a period of two years in 
accordance with the prescribed training syllabus 
for the particular service/post at such place and 
in such manner and pass such examinations 
during this period as the Government may 
determine from time to time. 

(c) Termination of appointment:- The appointment 
of probationers can be terminated by three months 

^ notice in writing on either side during the period 
of probation. Such nptice is not, however required 
in case of dismissal or removal as disciplinary 
measure after compliance with the provisions of 
clause (2) of Article 311 of the Constitution and 
compulsory retirement due to mental or physical 
incapacity. The Government however, reserve the 
right to terminate the services .forthwith: 

(0 If in the opinion of the Government the work 
or conduct of probationer is unsatisfactory 
or shows that he is unlikely to become 
efficient. Government may discharge him 
forthwith. 

(ii) Failure to pass the departmental examination 
may result in termination of services. Failure 
to pass the examination in Hindi of an 
approved standard within the period of 
probation shall be liable to termination of 
services. 

(d) Confirmation:-On the satisfactory completion of 
the period of probation and on passing all the 
prescribed departmental and Hindi examinations, 
the probationers will be confirmed in the Junior 
Scale of the Service if they are considered fit for 
appointment in all respect. 

(e) Scales of pay:— 

(i) Junior Scale—Rs. 8000-275-13500/-. 

(ii) Senior Scale—Rs. 10000-325-15200/-. 

(iii) Junior Administrative Grade II-Rs. 12000- 
375-16500/-. 

(iv) Senior Administrative Grade II-Rs. 18400- 
500-22400/-. 
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In addition there are super time scale posts carrying 
pay between Rs. 18400/- and Rs. 26000/- to which the 
officers of the above Services are eligible. 

A probationer will start on the minimum of Junior 
Scale and will be permitted to count the period spent in 
probation towards leave, pension and increments in time 
scale. 

Dearness and other allowances will be admissible in 
accordance with the orders issued by the Government of 
India from time to time. 


Provided that such person: 

(a) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment; 

(b) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years, 

2. CENTRAL ENGINEERING SERVICE GROUP 
“A” AND CENTRAL ELECTRICAL AND 
MECHANICAL ENGINEERING SERVICES 


r^nmm u a « 


Failure to pass the departmental and other 
examination during the period of probation may result in 
stoppage or postponement of increment. 

(f) Refund of the cost of training If for any reasons 
which in the opinion of the Government are not 
beyond the control of the probationer a 
probationer wishes to withdraw from training or 
probation he shall be liable to refund the whole 
cost of his training and any other money paid to 
him during the period of his probation .for this 
purpose probationers will be required tofbmish a 
Bond a copy of which will be enclosed alongwith 
their offers of appointment. The probationers 
permitted to apply for examination for appointment 
to Indian Administrative Service. Indian Foreign 
Service etc. will not however, be required to refund 
the cost of the training. 

(g) Leave:—Officers of the Service will be eligible 
for leave in accordance with the Leave Rules in 
force from time to time. 

(h) Medical AttendanceOfficers will be eligible 
for medical attendance and treatment in 
accordance with the Rules in force from time to 
time. 

(ij Passenger Privilege Ticket Orders :—Officers 
will be eligible for railway passes and Privilege 
Ticket Orders in accordance with the Rules in 
force from time to time. 

0 Provident Fund and Pensions :—Candidates 
recruited to the Service will be governed by the 
Railway Pension Rules and shall subscribe to the 
State Railway Provident Fund (Non-contributory) 
under the rules of that Fund as in force from time 
to time. 

(k) Candidates recruited to the Services/Posts are 
liable to serve in any Railway or Project in or out 
oflndia. 

(l) Liability to serve in Defence Service —The 
probationer appointed shall, if so required, be 
liable to serve in any Defence Service or post 
connected with the Defence of India for a period 
of not less than four years including the period 
spent on training if any; 


(a) The selected candidates will be appointed on 
probation for two years. They would be required 
to pass the prescribed departmental examination 
during the period of probation. On satisfactory 
completion of their probation they could be 
considered for confirmation or continuance in their 
appointment. Government may extend the period 
of probation of two years. 

If on the expiration of the period of probation or 
of any extension thereof, Government are of 
opinion that the officer is not fit for permanent 
employment/retention or if at any time during such 
period of probation or extension. They are 
satisfied that the officer will not be fit for 
permanent ‘appointment/retention on the 
expiration of such period or extension they may 
discharge the officer or pass such order as they 
think fit. 

(b) As things stand at present, all officers appointed 
in Central Engineering Service Group ‘A’ are 
eligible for promotion to the next higher grade 
viz., Executive Engineer after completion of five 
years service in the grade of Assistant Executive 
Engineer subject to availability of vacancies and 
on condition that they are otherwise found fit for 
such promotion. 

(c) Any person appointed on the results of this 
competitive examination shall, if, so required be 
liable to serve in any Defence Service or post 
connected with the Defence oflndia for a period 
of not less than four years including the period 
spent on training, if any. 

Provided that such person : 

(i) shall not be required to serve as aforesaid 
after the expiry of ten years from the date 
of appointment; 

(ii) shall not ordinarily be required to serve 
as aforesaid after a training the age of 
forty years. 

(d) The following are the rates of pay admissible: 
(i) ITS. (AEE.) Rs. 8000-275-13500/- 
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(ii) S.T.S(E.E.) Ordinary Scale Rs. 10000-325- 
15200 Non-functional selection on Grade 
Rs. 12000-375-16500 


(iii) Junior Administrative Grade (S.E.); 

• Rs. 14300400-18300 

r 

(iv) Senior Administrative Grade (C.E.) 
Rs. 18400-500-22400/-. 

(v) Super Times Scale 

Additional D.G.-Rs. 22400-525-24500/-, 
Additional Director General (work 
special) Rs. 24050-26000 
Director General (works)- Rs. 26000(fixed) 

These posts are common to all the three disciplines 
i.e. Civil, Electrical and Mechanical and Architectural. 

NOTE : The pay of a Government servant who held 
a permanent post other than a tenure post in a substantive 
capacity prior to his appointment as probationer will be 
regulated subject to the provision of F.R. 22-B(I). 

(e) Nature of duties and responsibilities attached to 
the posts in Central Engineering Service (Group 
A) and Central Electrical and Mechanical 
Engineering Service (Group A). 

(0 Central Engineering Service Group A.— 
Candidates recruited to this Service through 
Engineering Services Examination are employed 
in the Central Public Works Department on 
Planning, Designing, Construction and 
Maintenance of various civil works (of Central 
Government) comprising residential buildings, 
office buildings, institutional and research centres, 
industrial buildings, hospitals and development 
schemes, aerodromes, highway and bridges etc. 
The candidates start their service in the 
Department as Assistant Executive Engineers 
(Civil) and in the course of their service are 
promoted to various senior ranks in the 
Department. 

(ii) Central Electrical and Mechanical/Engineering 
Service Group A. —Candidates recruited to this 
Service through Engineering Services 
Examination are employed in the Central Public 
Works Department on Planning, Designing, 
Construction and Maintenance of electrical 
components of various civil works (of Central 
Government) comprising of electrical installations, 
electrical sub-stations and power houses, air- 
conditioning and refrigeration, runway lighting 
of aerodromes, operation of mechanical 
workshops, procurement and unkeep of 
construction machinery etc. The candidates start 
their service in the Department as Assistant 
Executive Engineers (Electrical) and in the course 
of their service are promoted to various senior 
ranks in the Department. 


3. INDIAN DEFENCE SERVICE OF ENGINEERS (IDSE) 

The selected candidates will be appointed on 
probation for a period of two years. A probationer during 
his probationary period may be required to pass such 
departmental and language tests, as Government may 
prescribe. If in the opinion of moment the work or conduct 
of an officer on probation is unsatisfactory or shows that 
he is unlikely to become efficient or if the probationer fails 
to pass the prescribed tests during the period Government 
may discharge him. On die conclusion of the period of 
probation Government may confirm the officer in his 
appointment or if his work of conduct has in the opinion of 
Government been unsatisfactory, Government may either 
discharge him or extend the period of probation for such 
further periods as Government may consider fit. ' 

(a Probationers will be required to undergo 
departmental Young Officers Basic Works (YOB 
W) Course during their probationary period of 
two years. The standard for Hindi Test should 
be “PRAGYA” (equivalent to Matriculation 
standard). •* 

(b) The selected candidates shall if so required be 
liable to serve as commissioned officers in the 
Armed Forces for period of not less than 4 years 
including the period spent on training if any : 

Provided that such a candidate : 

(i) shall not be required to serve as aforesed after 
the expiry of ten years from the date of 
appointment; 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years; 

(iii) The candidates shall also be subject to Civilian 
in Defence Service (Field Liability) Rules, 1957 
published under No. SRO 92 dated 9th March, 
1957. They will be medically examined in 
accordance with the medical standard laid 
down therein. 

(c) The following are the rates of pay: 

(a) Assistant Executive Engineer -Rs.8000-275- 
13500. 

(b) Executive Engineer— Rs. 10,000-325-15,200. 

(c) Executive Engineer (NESG)—Rs. 12,000-375- 

16.500. 

* (d) Superidending Engineer—Rs. 14,300-400- 
18,300. 

(e) Additional Chief Engineer— Rs. 16,400-450- 

20 , 000 . 

(f) Chief Engineer Rs. 18,400-500-22,400 

(g) Additional Director General—Rs. 22,400-525- 

24.500. 
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(h) Director General (Pers)—Rs. 22,400-525- 
24,500. 

4. INDIAN ORDNANCE FACTORY SERVICE 
GROUPA 

(a) Selected candidates will be appointed on probation 
for a period of 2 years. The period of probation 
may be reduced or extended by the Government 
on the recommendation of Director General, 
Ordnance Factories and Chairman, O.F. Board. 
Probationer will undergo such practical training, 
as shall be provided by the Government and are 
required to pass such departmental and language 
tests as Government may prescribe -The language 
test will be a test in Hindi. On the conclusion of 
the period of his probation Government will 
confirm the officer in his appointment. If, however, 
during or at the end of the period of probation his 
work or conduct has in the opinion of Government 
been unsatisfactory. Government may either 
(discharge him or extend his period of probation 
for such period as Government may think fit). 

(b) (0 Selected candidates shall if so required be 

liable to serve as Commissioned Officers in 
the Armed Forces for a period of not less 
than four years including the period spent 
on training if any provided that such 
persons (i) shall not be required to serve as 
aforesaid after the expiry of ten years from 
the date of appointment and (ii) shall not 
ordinarily be required to serve as aforesaid 
after attaining the age of forty years. 

(ii) The candidate shall be subject to Civilian 
in Defence Service (Field Liability) Rules, 
1957, published under No. SRO 92 dated 
9th March, 1957. They will be medically 
examined in accordance will the medical 
standard laid down therein. 

(c) The following are Scales of Pay admissible : 

Jr. Time Scale—Rs. 8000-275-13500 

Sr. Time Scae—Rs. 10000-325-15200 

Senior Time Scale (NF)—Rs. 12000-375-16500 

Jr. Admin. Grade (F)—Rs. 14300-400-18300 

Sr. Admin. Gr.—18400-500-22400 

Sr. General Manager—Rs. 22400-525-24500 

Addl. DGOF/Member OFB—Rs. 24050-650-26000 

DGOF/Chainnan OFB—26000 (fixed). 

NOTE : The pay of Government servant who held a 
permanent post, other than a tenure post in 
substantive capacity prior to his appointment as 
a probationer will be regulated subject to the 
provisions of Ministry of Defence O.M. No. 


15(6)/64/D (Appts.) 105 D (Civil) dated the 25th 
November, 1965 as amended from time to time. 

(d) Probationers are required to undergo 
Foundational Training course at National 
Academy for Defence Production, Ambajhari, 
Nagapur. 

(e) A probationer shall be liable to refund the entire 
cost of his training and any other payments made 
to him during the period of training/probation, if 
he/she wishes to resign from the service within a 
period of five years from the date of expiry of 
training/probation or withdraws from training/ 
probation. A bond to that effect shall be executed 
by the probationer at the time of appointments. 

5. CENTRAL WATER ENGINEERING (GROUP-A) 

SERVICE 

(i) Persons recruited to the post of Assistant 
Director/Assistant Executive Engineer in the 
Central Water Engineering (Group ‘A’) Service 
shall be on probation for a period of two years : 

Provided that the Government may, where 
necessary extend the said period of two years for 
a further period not exceeding one year. 

If on the expiry of the period of probation referred 
to above or any extension thereof as the case 
may be, the Government are of the opinion that a 
candidate is not fit for permanent appointment or 
if any time during such period of probation or 
extension they are satisfied that he will not be fit 
for permanent appointment, they may discharge 
or revert him to his. substantive post or pass such 
order as they think fit. During the period of 
probation the candidates may be required by the 
Government to undergo such courses or training 
and instruction and to pass such examination and 
tests as it may think fit as a condition to 
satisfactory completion of probation. 

(ii) Officer appointed to the service shall be liable to 
serve anywhere in India or outside. 

(iii) Any person appointed on the result of this 
competitive examination shall, if so required, be 
liable to serve in any Defence Service or post 
connected with the Defence of India, for a period 
of not less than four years including the period 
spent on training, if any : 

Provided that such person: — 

(a) shall not be required to serve as aforesaid 
after the expiry of ten years from the date 
of appointment; 

(b) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty 
years. 





(iv) The officers appointed to the post of Assistant 
Director/Assistant Executive Engineer can look 
forward for promotion to various higher grades in 
the Service. 

(v) The following, are the admissible Scales of Pay: 


1. Assistant Director/ Assis¬ 
tant Executive 
Engineer 

CWC/ Assistant Commis¬ 
sioner, MoWR 

2. Deputy 

Director/Executive 

Enginrer, CWC/ 

Deputy Commissioner, 

MoWR 

Deputy Director/ 

Executive Engineer, 


Rs. 8000-275-13500 


iRs. 10000-325-15200 


Assistant Secretary 


Deputy \ 

Director/Executive 
Engineer, CEA 

3. Director/Superintending "> 

Engineer, CWC 

Sr. Jt. Commissioner, 

MoWR \ 

Director, GFCC 

Director/Superintending 

Engineer, SSCAC Director/ 

Superintending Engineer, 
CEA 


Rs. 14300-400-18300 


of different water resources projects in the country. CWC 
through its various specialized Directorates fulfil its 
obligation towards these aspects. The officers at various 
levels in Design units are associated with detailed studies 
m respect of design of various components of the water 
resources projects under different stages of implementation. 
There are specialised Directorates on Hydro-civil Design, 
Concrete and Masonry Dam Design, Earth and Rockfill 
Dam Design, Barrage and Canal Design and Design of 
Gates on Hydraulic Structures. The activities relating to 
Water resources assessment, design flood estimation and 
sediment analysis are carried out through Hydrological 
Studies Organisations of CWC. CWC has specialised units 
for Project Appraisal, Project Monitoring i|nd 
Environmental Management, the Central Mechamcal 
' Organisation of CWC is associated with Construction 
Equipment Planning and Contract Management of almost 
r all the major ,Water Resources development projects. The 
Activities of CWC at its headquarters also include 
development of flood forecasting models through its P&D 


management practices through its Flood Management 
Organisation. 

(b) At field formation of CWC 

The field organisations ofCWC are directly involved 
with hydrological observation, project investigation, 
appraisal of medium irrigation projects, monitoring of 
identified projects and flood forecasting on almost all the 
major rivers in the country. These activities are carried out 
through a network of regional offices headed by the Chief 
Engineer and Circles/Directorates headed by 
Superintending Engineer/ Director and Executive 
Engineers. There are Sub-Divisions/Control Room headed 
by Assistant Executive Engineers which are directly 
involved with investigation of water resources development 
projects, hydrological observation and flood forecasting. 

6. CENTRAL POWER ENGINEERING (GROUP‘A’) 


4. Chief Engineer, CWC 
Commissioner, MoWR 

Member GFCC Secretary, > Rs. 18400-500-22400 
SSCAC General Manager, 

FBP Chief Engineer, CEA 

5. Member, Central Water 

Commission Rs. 22400-525-24500 

Chairman GFCC 

6. Chairman, CWC Rs. 26000 (fixed). 

(vi) Nature of duties, and responsibilities attached to 
the posts of Central Water Engineering (Group 
A) Service:— 

(a) At Headquarters 

Central Water Commission (CWC) is primarily 
responsible for almost ail aspects of Water Resources 
Development. Officers in the headquarters are directly 
associated with planning, design, appraisal and monitoring 


SERVICE 

(i) Description of the Organisation . 

The Central Electricity Authority was constituted 
under Section 3(1) of the Electricity (Supply) Act, 1948, 
and is vested with the responsibility to devlop a sound, 
adequate and uniform National Power Policy to co-ordinate 
the activities of the Planning agencies in relation to the 
control and utilization of the National Power resources. All 
the Power Schemes (Generation, Transmission, Distribution 
and Utilisation of Power Supply) in the country are 
scrutinised in the Central Electricity Authority in respect 
of feasibility, technical analysis, economic, viability, etc. 
to ensure that th6 schemes would fit into the overall 
development of the States as well as the Region and will 
conform to the overall context of National Economy. The 
organisation occupies pivotal position in the development 
of national economy for.providing power; its main driving 
force. 
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(ii) Description of the grade to which the recruitment is 
made through the Engineering Services Examination held 
by Union Public Service Commission. 

Fifty per cent of vacancies in the grade of Assistant 
Director (Grade-iyAssistant Executive Engineer in the scale 
of Rs. 8,000-13,500/- are filled by direct recruitment on the 
results of the Engineering Services Examination held by 
Union Public Service Commission annually. 

Persons appointed to the posts of Assistant Director 
(Grade-I)/Assistant Executive Engineer of the Central Power 
Engineering (Group A) shall be on probation for a period 
of two years provided that tha Government may, where 
necessary, extend the said period of two years for a further 
period not exceeding one year. 

If on the expiration of the period of probation referred, 
to above or any extension thereof, as the case may be, the 
Government are of the opinion that a Candidate is not fit 
for permanent appointment or if at any time during such 
period of probation or extension, they are satisfied that he 
will not be fit for permanent appointment on the expiration 
of such period of probation or extension, they may 
discharge or revert him to his substantive post or pass 
such orders as they think fit. 

During the period of probation, the candidate may 
be required by the Government to undergo such courses 
of training and instruction and to pass such examination 
and tests as it may think fit as a condition to satisfactory 
■completion of probation. 

Any person appointed, on the result of this 
competitive examination shall if so required, be liable to 
serve in any Defence Service or post connected with the 
Defence of India for a period of not less than four years 
including the period spent on training, if any, provided 
that such person— 

(a) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment. 

(b) shall not ordinarily be required to serve as 
aforesaid after attaining the age of foUrty years. 

(Hi) Promotion to higher grades 

The officers appointed to the post of Assistant 
Director (Grade-I)/Assistant Executive Engineer are eligible 
for promotion to higher grade viz. Deputy Detector/ 
Executive Engineer/Director/ Superintending Engineer 
(Ordinary Grade)/Director/Superintending Engineer 
(Selection Grade) and Chief Engineer subject to availability 
of vacancies in the grade concerned, after fulfilling the 
conditions laid down in the Central Power Engineering 
(Group A) Service Rules, 1965 as amended from time to 
time. 

(iv) Scale of payt 

The scale of pay of the posts of Central Power 


Engineering (Group A) Services in the Central Electricity 
Authority are as follows:— 


Electrical, Mechanical and Electronics and 
Telecommunication Engineering post in the Central 
Electricity Authority:— 


SI. No. 

Name of the post 

Pay scale 

1. 

Assistant Director (Grade I) 
Assistant Ex-Engineer 

Rs. 8000-275- 
13500 

2. 

Dy. Director/Ex-Engineer 

Rs. 10000-325- 
15200 

3. 

Non Functional Junior 
Administrative Grade 

Rs. 12000-375- 
16500 

4. 

Director/Supd. Engineer 

Rs. r4300-400 
18300 

5. 

Chief Engineer/Member 
Secretary 

Rs. 18400-500 
22400 


(v) Duties and Responsibilities 


Nature of duties and responsibilities attached to the 
posts of Assistant Director (Grade I)/Assistant Executice 
Engineer are:— 

Collection, compilation and co-relation of technical 
data required for dealing with various types of problems in 
the fields of power development. He is also required to 
deal with cases and handle matters in relation thereto 
including erection; operation, maintenance of Hydro and 
Thermal Power Projects as well as Transmission and 
Distribution Power Systems, studying projects reports 
providing assistance in preparation of power plans, 
designs or projects etc. While working in field Units, he is 
responsible for the Sub-Division or other works allotted 
to him. 

7. CENTRAL ENGINEERING SERVICE (ROADS), 
GROUP ‘A’ 

(a) The selected candidates will be appointed as 
Assistant Executive Engineer on probation for 
two years. On the completion of the period of 
probation, if they are considered fit for permanent 
appointments, they will be confirmed as Assistant 
Executive Engineer if permanent vacancies are 
available. The Government may extend the period 
of probation of two years. 

If on the expiration of the period of probation or of 
any extension thereof. Government are of the opinion that 
an Assistant Executive Engineer is not fit for permanent 
employment or if at any time during such period of probation 
or extension they are satisfied that an Assistant Executive 
Engineer will not be fit for permanent appointment on the 
expiration of such periods of extension, they may discharge 
the Assistant Executive Engineer or pass such orders as 
they think fit. 
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(b) Any person appointed on the results of this 
competitive examination shall if so required, be 
liable to serve in any Defence Service or post 
connected with the Defence of India for a period 
of not less titan four years including the period 
spent on training, if any, 

Provided that such person— 

(0 shall not be required to serve as aforesaid 
after the expiry of ten years from the date of 
appointment. 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of fourty 
years, 

(c) The following are the scales of pay admissible: 

Assistant Executive Engineer Rs. 8000-275-13500 

Executive Engineer Rs. 10000-325-15200 

Executive Engineer (Non- Rs. 12000-375-16500 
Functional Action Grade) 

Superintending Engineer Rs. 14300-400-18300 

Chief Engineer.. Rs. 18400-500-22400 

Additional Director General Rs. 22400-525*24500 
Director General 
(Roads Development) 

and Special Sefcrctary Rs. 26000/- (fixed) 

Note;—The jiay of Government servant who held 
a permanent post other, than a tenure post in * 
substantive capacity prior to his appointment as 
a probation in the Central Engineering Services, 
Group* A* Group*B’ will regulated subject to the 
provfeionofF.It“i2’B(l). 

(d) Nature of duties and responsibilities attached 
to the post in Central Engineering Service 
(Roads) Group ‘A’. 

(i) Civil Engineering Posts 
To assist the Senior Technical Officers at Hqrs. 
and in the Regional Offices etc. of the Roads 
Wing, Ministry of Surface Transport in planning, 
preparing designs and estimates of roads/ 
bridges work and scrutiny of proposals for such 
work received from the States. 

* (ii) Mechanical Engineering Posts: 

To assist the Senior Technical Officers Hqrs. 
and in the Regional Offices etc. of the Roads 
Wing, Ministry of Surface Transport in planning, 
procurement, operation and maintenance of 
roads/bridges construction equipments, to 
prepare estimates for repairs and maintenance 
of such equipments and scrutiny of proposals 
and estimates received from the states. 

8. INDIAN NAVAL ARMAMENT SERVICE 

(a) Candidate selected for appointment to the service 
will be appointed as probationers for a period of 
. two years which period may be extended at the 
discretion of competent authority. Failure to 
complete the probation to the satisfaction of the 


competent authority will render them liable to 
discharge from service. 

(b) The appointment can be terminated at any time 
by giving^he required period of notice (one month 
in the case of temporary appointment and three 
months in the case of permanent appointment by 
competent authority). The Government, however, 
reserves the right of terminating services of the 
appointees forthwith or before the expiry of the 
Stipulated period of notice by making payment of 
a sqm equivalent to pay and allowances^ the 
period of notice or the unexpired portion thereof. 

(c) They will be subject to term and conditions of the 
v Service as applicable to Civilian Government 

Servants paid from the Defence Services Estimates 
in accordance with the orders issued by the 
Government of India from time to time they will be 
subjected to Field Service Liability Rules, 1957 as 
amended from time-to time. 

(d) They will liable for transfer anywhere in India, or 
abroad. 

(e) Scale of pay of and classification-Group A. 
Gazetted; 

(i) Junior Time Scale Grade (Assistant Manager 
Assistant Director of Naval Armaments): 
Rs. 8000-275-13500. 

(if) Senior Time Scale Grade (Manager/Deputy 
Director of Naval Armaments): Rs. 10000- 
325-15200. ' 

(iii) Junior Administrative Grade (Non- 
Functional) (Deputy General Manager/Joint 
Director of Naval Armaments): Rs. 12000- 
375-16500. 

(iv) Junior Administrative Grade (Functional) 
(General Manager/Additional General 
Manager/Principal Director/DirectorofNaval 
Armaments) Rs. 14300-400-18300. 

(v) Senior Administrative Qrade (Chief General- 
Manager/Addl. Director General of Naval 
Armament). Rs. 18400-500-22400. 

(vi) Higher Administrative Grade (Director 
General ofNaval Armament): Rs. 22400-525- 
24500. 

(i) Senior Time Scale Grade (Manager/Deputy 
Director of Naval Armaments): Officers of INAS Cadre in 
the Junior Time Scale Grade (Assistant Manager/Assistant 
Director) with four years regular service in the grade are 
eligible for promotion to the Senior Time Scale Grade on 
the basis of selection on the recommendations of DPC 
provided that only, those officers will be considered for 
promotion who have passed the Departmental Examination 
after the Naval Technical Staff Course at the institute of 
Armament Technology, Pune or Technical Training Course. 

(ii) Junior Administrative Grade (Non-Functional) 


143 GI/08—9 
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(Deputy General Manager/Joint Director of Naval 
Armaments) : Officers of IN AS Cadre in the Senior Time 
Scale Grade who have completed five years of regular 
service in the Senior Time Scale Grade are eligible for 
appointment to the Junior Administrative Grade (Non¬ 
functional). 

(iii) Junior Administrative Grade (Functional) 
(General Manager/Additional General Manager/Principal 
Director/Director of Naval Armaments) i Officers of INAS 
Cadre in the Senior Time Scale Grade on completion of ftine 
years of regular service in the Grade including service, if 
any, rendered in Junior Administrative Grade (Non- 
Functional) are eligible for promotion to the Junior 
Administrative Grade (Functional) in the pay scale of 
Rs. 14300-18300, failing which. Officers of INAS Cadre in 
the Senior Time Scale Grade on completion of five years of 
regular service in the Grade are eligible for promotion to 
the Junior Administrative Grade (Functional) subject to 
the condition that officers, so promoted, shall continue to 
remain ‘only in the scale of Rs. 12000-16500 till they become 
eligible for the scale ofRs. 14300—18300 as above. 

(iv) Senior Administrative Grade (Chief General 
Manager/Addl. Director General of Naval Armament ‘ 

Officers of INAS Cadre in the Junior Administrative 
Functional Grade with three years regular service in the 
Grade are eligible for promotion to the posts ofChief General 
Manager/Addl. Director General of Naval Armament on 
the basis of selection to be made by the appropriate DPC. 

(v) Higher Administrative Grade (Director Genera) 
of Naval Armament) : Officers of INAS Cader in the Senior 
Administrative Grade are eligible for promotion to the post 
of Director General of Naval Armament on the basis of 
selection to be made by the appropriate DPC. 

(0 The requirements for promotion to next higher 
grade as laid down above, are those of minimum eligibility 
and that promotion in the grade concerned will take place 
subject to availability of vacancies only. 

NOTE : The pay of the Government servant who 
held a permanent post other than tenure post in a 
substantive capacity immediately prior to his appointment 
as a probationer may be regulated subject to the provision 
of F. R. 22B(I) and the Corresponding article in CSR 
applicable to probationer in the Indian Navy. 

(g) Nature of duties and responsibilities attached to 
the post of Junior Time Scale Grade in the Indian 
Navy, Ministry of Defence. 

(0 Production, planning and direction of work 
relating to repair, modification and 
maintenance of armaments, incorporating 
various mechanical,- electronics and 
electrical devices and system production 
and productivity. 

(ii) Provision of machinery, electronic and 
electrical equipment for repair, .maintenance 
and overhaul. 


(iii) Development work to establish import 
substitutes, preparation of indigenous 
design specifications. 

(iv) Providing of mechanical, electronics and 
electrical spares for armaments. 

(V) Periodical calibration testing/examination of 
sUb-assemblies and assemblies of 
mechanical, electronics and electrical items 
of armaments (missiles, torpedoes, mines 
and guns) measuring instruments etc. 

(vi) Providing logistic support in respect of 
armament stores to Fleet and Naval 
Establishments. 

(vii) Rendering of technical advise to the service 
in all matters relating to mechanical, 
‘electronic and electrical’ engineering in 
respect of armaments. 

9. POSTS OF ASSISTANT EXECUTIVE ENGINEER/ 
ASSISTANT ENGINEER IN THE CORPS OF EME, 

MINISTRY OF DEFENCE: 

(i) Candidates recruited to these posts through ESE 
are employed in lieu of Army Officers of the rank 
of Captain/Lieutenant. They will be appointed on 
probation for a period of two years. On 
satisfactory completion of the probation, they 
wouid be considered for continuance in their 
appointment. Govt, may either extend the period 
of probation of two years or discharge them from 
service, if their work or conduct, in the opinion of 
the Government has been unsatisfactory. 

(ii) Officers appointed shall be liable to serve any 
where in India and abroad. 

(iii) Officers appointed shall be liable to undergo 
courses of instruction in India or abroad as the 
Government may decide from time to time. 

(iv) Officers appointed shall, if so required, be liable 
to serve as commissioned officers in the Armed 
Forces for a period of not less than four years 
including the period spent on training, if any 
provided that such persons :— 

(aa) shall not be required to serve as aforesaid 
after the expiry' often years from the date of 
appointment. 

(ab) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty 
years. 

(v) The candidates will be subjected to civilians in 
Defence Services (field liability) Rules, 1957 
published under No. S.R.O. 92 dated 9 March, 
1957. They will be medically examined in 
accordance with the medical standards laid down 
therein. 
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(vi) The candidates start their service in the * 
department as Assistant Executive Engineer or 
Assistant EPgineef as the ease may he and in the 
course of their service are prompted to various 
senior grades in the Department subject to * 
availability of vacancies and fulfilling the 
prescribed conditions. On fine promotions and ' 
the scales ofj>ay are gs under 

(a) Assistant Executive Engineer Rs. (80Q0-275- 
13500). 

(b) Executive Engineer Rs.(10000'325i>|5200). 

(e) Superintending Engineer Rs. (12000-375” 
16500) 

(d) Additional Chief Enghieer Rs. (14300-400- 
18300). 

(e) Chief Engineer Rs. (16400-450*20000). 

♦ 

(viQ Duties and Responsibilities : Nature of 
responsibilities attached to the posts of Assistant 
Executive/Assistant Engineer are as under:■— 

(aa) Candidates recruited in the Corps of 
Electrical and Mechanical Engineers 
through ESE are employed In production, 
planning and control and administration in 
various Army Base/Station workshops. 

(ab) They are responsible for achieving the given 
production targets such as manufacturing 
of spares, overhaul/repair of Army 
equipment, technical efficiency of sections 
under their control, preventive maintenance 
of plants and machineries, inventory 
management etc. 

(ac) Suitably qualified officers are posted as 
instructional staff in EME training 
establishments located at Secunderabad, 
Baroda and Bhopal to train all ranks 
attending various courses on repair and 
maintenance of Army equipments. 

10. POST OF ASSISTANT NAVAL STORE OFFICER, 

GRADE-I IN THE INDIAN NAVY : 

(i) Candidates selected for appointment to these 
posts through ESE will be placed on probation 
for a period of two years. On satisfactory 
completion of the probation, they would be • 
considered for continuance in their appointment 1 zf 
Government may either extend the period pf 
probation of two years or discharge them 
service if their work or conduct, in the opinion 
Government has been unsatisfactory. 

(ii) They will be subject to terms and conditions as 
applicable to Civilian Government Servants paid 
by the Defence Services Estimates in accordance 


with the orders issued by the Government of India 
from time to time. 

<iiO Officers appointed shall be liable to serve any 
where in India and abroad. 

Officers appointed shall be liable to undergo 
♦ courses of imtruction in India or abroad as the 
Government may decide from time to time. 

. (v) The candidates will be subjected to civilians in 
Defence Services (Field Liability) Rules, 1957 
published under No. S.R.O. 92 dated 09 March, 
1957. They will be medically examined in 
accordance with the medical standards laid down 
therein. 

(vi) The candidates start their service in the 
department as Assistant Naval Store Officer, 
Grade-I and in die course of their service are 
promoted to various grades in the Department 
subjected to availability of vacancies and 
fulfillment of the prescribed conditions. The 
channel of promotions and the scales of pay are 
as under:— 

(aa) Assistant Naval Store Officer Grade-I Group 
“A” post (Rs. 8000-275-13500). 

(bb)Naval Store Officer (Rs. 10000-325-15200). 

(cc) Senior Naval Store Officer (Rs. 12000-375- 
16500). 

(dd) Director (Rs. 14300-400-!8300). 

(ee) Senior Director (Rs. 18400-500-22400). 

(vii) Nature of duties and responsibilities attached to 
die post of Assistant Nava! Store Officer, Grade- 
I m the Indian Navy, Ministry of Defence :— 

(a) Provisioning of all types of Stores. 

0>) Inviting tender inquiry, preparation of 
comparative statements and placement of 
orders and monitoring their progress through 
Integrated Logistics Management System 
, (ILMS). 

(c) Ensure all Material Planning action through 
ILMS. 

(d) Ensure proper. Warehousing and inventory 
control of all the items stocked in the Depot 
through ILMS preservation Shipping and 
Transport, local purchase of items. 

(e) Arranging fueling/de-fueling storing and 

V de-storing of ships. 

•V- (f) Issue receipt and accounting, preservation 

packing and stock taking of Store Houses 
under his control. 

(g) Stock/Inventory control and depot 
> management. 

v (h) Disposal of surplus, scrap and silage oil. 
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11. BORDER ROADS ENGINEERING SERVICE 
GROUP ‘A’ 

(i) The selected candidates will be appointed as 
Assistant Executive Engineers on probation for a 
period of two years. The probationer during the 
probation period may be required to pass such 
departmental tests as Government may prescribe. 
At any time during the period of probation or on 
conclusion thereof, if his work and conduct has 
in the opinion of the Government, been 
unsatisfactory Government may either discharge 
him or extend the period of probation for such 
further period as Government may consider fit. 

(ii) The selected candidates shall be liable to serve in 
any part of India or outside including the field 
area in war and in peace. They will be medically 
examined in accordance with the medical 
standards laid down for the field service. 

(iii) The following are scales of pay admissible to 
them:— 


(<*) AEE (Civil) Rs. 8000-275-13500 

Executive Engineer (Civil) Rs. 10000-325-15200 
Superintending Rs. 12000-325'-! 6500 

Engineers (Civil) 


Superintending Rs. 14300-400-18300 

(Selection Grade) (Civil) 

Chief Engineer (Civil) * Rs. 18400-500-22400 
Addl. DGBR Rs. 22400-525-24500 

(b) AEE (£ & M) Rs. 8000-275-13500 

Executive Engineer Rs. 10000-325-15200 

(E&M) 


Superintending Rs. 12000-375-lo500 

Engineer (E&M) 


Superintending Engineer Rs. 14300-400-18300 
(E & M) (Selection Grade) 

Chief Engineer (E & M) Rs. 18400-500-22400 

(iv) The officers appointed to the post of Assistant 
Executive Engineer can look forward to promotion 
to the higher grades of Executive Engineer, 
Superintending Engineer, Chief Engineer after 
fulfilling the prescribed conditions. 

The Requirements for promotion to next higher 
grade, as laid down above are those of minimum 
eligibility and that promotion in the grade 
concerned will take place subject to availability 
of vacancies only. 

(v) The officers appointed to the service are entitled 
special Compensatory Allowance and Special 
Duty Allowance at prescribed rates when 
employed in certain specified areas and free ration 
or allowance in lieu of ration; besides other usual 
allowances such as HRA, CCA, etc., as admissible 
to the Centre;! Government employees. They are 
also ..'.filled to outfit allowance. 


(vi) The Officers pointed to the Border Roads 
Engineering Service Group ‘A* post would also 
be subject to Army Act, 1950 for the purpose of 
discipline. 

12. ENGINEERS (GROUP ‘A’ IN THE WIRELESS 
PLANNING AND COORDINATION WING/ 
MONITORING ORGANISATION, MINISTRY 
OF COMMUNICATION AND INFORMATION 
TECHNOLOGY DEPARTMENT OF 
TELECOMMUNlCATIONS)i 

(a) Scale ofpay Rs. 8000-275-13500. 

(b) The incumbent of the post of Engineer is eligible 
for promotion against 100% of the vacancies in 
the grade of Assistant Wireless Adviser. Wireless 
Planning and Coordination Wing/Engineer-in- 
Charge, Monitoring Organization (Scale ofPay Rs. 

10,000-325-15200 plus Rs. 400 per month as special 
pay for the post of Assistance Wireless Adviser) 
after putting in five years service in the grade 
Promotion to the grade of Assistant Wireless 
Adviser/Engineer-in-Charge will be on the basis 
of their selection on the recommendations of the 
Departmental Promotion Committee as constituted 
for Group‘A’posts. l 'C° 

All Assistant Wireless Advisers and Engineers- 
in-Charge with 5 years’ service in the Grade of 
Assistant Wireless Adviser/Engineer-in-Charge 
are eligible for being considered for promotion as 
Deputy Wireless Adviser/Deputy Director (Scale 
Rs. 12000-375-16500). The vacancies in the grade 
of Deputy Wireless Adviser/Deputy Director are 
fil led 100% by promotion on the basis of selection 
on iha recommendations of the DPC as 
constituted for Gourp ‘A’ posts. 

The vacancies in the next higher grades of Joint 
Wireless Adviser/Director (WM) in the pay scale 
of Rs. 18400-500-24000 and Wireless Adviser to 
the Government of India in the pay scale of 
Rs. 22400-525-24500are filled 100% by promotion 
on ;he basis of selection on the recommendations 
of DPC as constituted for Group ‘A’ posts. 

The requirements for promotion to the next higher 
grade, as laid down above, are those of minimum 
eligibility and that promotion in the grade 
concerned will take place subject 10 availability 
of vacancies only. 

(c) The person appointed to the post of Engineer is 
liable to be posted anywhere in India. ^ \ 

(d) Any person appointed to the post of Engineer 
shall if so required be liable to service in any 
Defence Service or post connected with the 
Defence of India for a period of not less than 
4 years including the period spent on training if 
any. 
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Provided that such a person : 

0) Shall not be required to serve as aforesaid 
after the expiry obtain years from die date of 
appointment; 

00 Shall not ordinarily be required to serve, as 
aforesaid after attaining the age of forty 
years. 

(e) Nature of Duties and Responsibilities Attached 

to the Post. 

0) Supervision, guidance and training of staff 
in the different units of the WPC Wing/ 
Wireless Monitoring Organisation. 

00 Installation, calibration testing and 
maintenance of various categories of 
electronic equipment, antenne and ancillaries 
employed in radio frequency monitoring 
covering the entire radio frequency spectrum 
and various types of Communications. 

0u) Licensing and inspection of wireless 
installations of the various user 
departments/Organisations for different 
types of die radio communication service. 

(iv) All aspects relating to National and 
International Coordination for the use of 
radio frequency spectrum and geostationary 
satellite orbit including preparation of 
allocation plants, establishment of relevant 
technical standards, type approval of 
equipment, studies of electromagnetic 
interference and compatibility etc. 

(v) Administration of Internal Radio Regulations 
including formulation and implementation of 
corresponding national rules and 
regulations. 

(vi) Conducting of examination for Certificate of 

, Proficiency/Radio Armatures etc. and 

issuing of respective Licenses. 

(vii) Research and development work relevant to 
radio frequency management and 
monitoring. 

(viii) National level preparation for the conference 
and meeting of International 
Telecommunication Union and appropriate, 
or other International/Regional 
Organisations dealing with telecom¬ 
munications. 

13. POSTS IN THE GEOLOGICAL SURVEY OF INDIA 

Persons recruited to the posts of Drilling Engineer 
(Junior) (Group ‘A’ post) in the Geological Survey of India 
in a temporary capacity will be on probation for a period of 
two years. Retention in service for a further period over 
two years'will depend on assessment of their work during 
the period of probation. This period may be extended at 
the discretion of the Government. They will receive pay in 
time scale of Rs. 8,000-275-13,500. On completion of their 


period of probation satisfactorily, if they are considered fit 
• for permanent appointment they will be considered for 
. confirmation according to rules. 

The persons appointed to the posts of Drilling 
Engineer (Junior) in die Geological Survey of India, shall if 
so required, be liable to serve in any Defence Service or 
post connected with the Defence of India for a period of 
not less than four years including the period of training, if 
any. 

Provided that such a person :— 

(0 Shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment as Drilling Engineer (Junior) 
Geological Survey of India, and 

00 Shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

The following is the field of promotion open to those 
found fit according to die rules and instructions on the 
subject. 

A. For Drilling Engineer (Junior) Group ‘A’ 

, Rs. 8,000-275-13,500. 

(0 Drilling Engineer (Senior) 

Rs. 10,000-325-15200. 

00 Director(Drilling) 

Rs. 12000-375-16500. 

(m) Deputy Director General (Drilling) 

Rs. 18400-500-22,400. 

(iv) Sr. Deputy Director General 

(Scientific & Tech. Support Services) 

Rs. 22,400-600-26,000. 

The officers recruited in Geological Survey of 
India will be required to serve anywhere in India or outside 
the country. 

Note: The pay of a Government servant who held a 
permanent post other than a tenure post in a substantive 
capacity prior to his appointment as probationer will be 
regulated subject to the provisions of F.R. 22 B(l). 

Nature of duties and responsibilities attached to the posts 
of Drilling Engineer in Geological Survey of India. 

Drilling Engineer (Junior) : Carrying out drilling 
operation in connection with mineral exploration with one 
or more drilling rigs, ensuring optimum percentage of core- 
recovery up-keeping of machinery and vehicles deployed 
in good order, security of Government stores and accounts 
and looking after the welfare of staff employed under him. 

14. SURVETOF INDIA GROUP‘A’ SERVICE 

p|L 

1. Appointments will be made on probation for a 
period of two years; 

Provided that the Controlling Authority may extend 
the period of probation in accordance with the instructions 
issued by Government from time to time in this regard : 

Provided further that any decision for extension of a 
probation period shall be taken ordinarily within’eight 
weeks after the expiry of the previous probationary period 
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and communicated in writing to the concerned officer 
together with the reasons for so doing within the said 
period. 

On completion of the period of probation or any 
extension thereof, as the case may be, if the Government is 
of the opinion that an officer is not fit for permanent 
appointment, for reasons to be recorded in writing, may 
discharge or revert the officer to the post held by him prior 
to his appointment in the service, as the case may be. 

During the period of probation, or any extension 
thereof, candidates may be required by Government to 
undergo such courses of training and instructions and to 
pass examinations and tests (including examination in Hindi) 
as Government may deem fit, as a condition to satisfactory 
completion of the probation. 

2. Officers appointed shall be liable to serve anywhere 
in India and abroad. 

3. Officers appointed shall be liable to undergo such 
training and be detailed on courses of instruction in India 
or abroad as the Government may decide from time to time. 

4. Any person appointed on the result of competitive 
examination shall if so required be liable to serve in any 
defence services or posts connected with defence of India 
for a period not less than 4 years including the period 
spent on training, if any, provided that such persons shall 
not be required 

(i) to serve as aforesaid after the expiry of 10 years 
from the date of appointment; 

(ii) ordinarily to serve as aforesaid after attaining the 
age of 40 years. 

5. The following are the scales of pay admissible : 

Junior Scale Rs. 8000-275-13500. 

Senior Scale Rs. 10000-325-15200 

Junior Administrative Grade Rs. 12000-375-16500. 


Selection Grade 

Junior Administrative Grade Rs. 14300-400-18300 

Senior Administrative Grade Rs. 18,400-500-22400. 

Surveyor General of India Rs. 22400-525-24500 

6. Nature of duties and responsibilities attached to 
the various posts. 

Deputy Superintending Surveyor—Required to 
carry-out Survey work in the fields of geodesty 
photogrammetry, cartography and digital mapping as an 
individual worker, as well as Section Officer/Camp Officer 
to supervise Sections/Camps. He will also assist Officer- 
in-Charge (Superintending Surveyor) in both-technical and 
administrative work of the unit. 

Superintending Surveyor—Responsible for the 
organisation and discipline of the Party, custody, 
maintenance and accurate accounting of stores, economical 
expenditure of funds at his disposal, proper training of all 
his Officers and men in their duties and in the method of 
Survey best suited to the work execution and supervision 


of all technical work field verification, fair mapping, 
photogrammetry and digital mapping etc. 

Deputy Director—Assist the functional Director in 
smooth and efficient functioning of the Directorate, 
responsible for scrutinising, completion and monitoring of 
all technical, administrative and financial reports and 
returns, for arranging trade tests, training circles DPCs. 
presiding over procurement boards, finalising of tender 
and contract and all other matter delegated by the Director. 

Director/Deputy Director Selection Grade— 
Responsible for all surveys and mapping, appointing and 
disciplinary authority for all Group ‘C staff, technical 
coordinating guidance, supervision and monitoring of 
Surveying & Mapping operations including advice to State 
Govt. Central project Authorities etc. etc., financial 
management, budgeting monitoring and control of entire 
expenditure of the Directorate. 

Additional Surveyor General—Complete overall 
responsibility for the efficient performance of the Circles 
under his charge in respect of Technical, Scientific, 
Administrative, Human Resources Development, finance 
and accounts, finalising the training, field, fair-mapping, 
digital mapping and reprography programmes and printing - 
work for all Circles under his charge, monitoring progress 
of technical work according to the prescribed norms and 
ensure requisite standard of accuracy at every stage, 
responsible for development/adoption of new technical 
methods of work, advice to State Governments on all 
surveying matters falling in his Zone. 

15. INDIAN SUPPLY SERVICE/INDIAN 
INSPECTION SERVICE: 

(a) Selected candidates will be appointed on probation 
for a period of two years. On completion of the period of 
probation the officers, if considered fit for permanent 
appointment, will be confirmed in their appointments subject 
to the availability of permanent posts. The Government 
may extend the period of two years of probation. 

If on the expiry of the period of probation or any , 
extension therof, the Government are of the opinion that 
. an officer is not fit for permanent employment, or if at any 
time during such period of probation or extension thereof, 
they are satisfied that any officer will not be fit for permanent 
appointment on the expiry of such period or extension 
thereof they may be discharge the officer or pass such 
order as they think fit. 

The Officer will also be required to pass a 
prescribed test in Hindi before confinnation. 

(b) Any person appointed on the results of this 
competitive examination shall, if so required be liable to 
serve in any Defence Service or post connected with the 
Defence of India, for a period of not less than four years 
including the period spent on training, if any :— 

Provided that such persons — 

(i) Shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment. 




[WM—1] 




71 


(ii) Shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(c) The following are the rates of Pay admissible:— 

' (0 Junior Time Scale (Assistant Director Grade I) 

Scale: Rs. 8000-275-13500 

(ii) Senior Time Scale (Ordinary Grade) (Deputy 
Director) Scale: Rs. 10000-325-15200/- 

(iii) Senior Time Scale Non-functional Second 
Grade (Deputy Director) Scale: Rs. 12000-375- 
16500/- 

(iv) Junior Administrative Grade (Director) Scale: 
Rs. 14300-400-18300/- 

(v) Senior Administrative Grade (Deputy Director 
General) Scale: Rs. 18400-500-22400/- 

(vi) Higher Administrative Grade (Additional 
Director General) Scale: Rs. 22400-525-24500/- 

Note;The pay of a Government Servant who held a 
permanent post other than a tenure post in substantive 
capacity prior this appointment as a probationer will be 
regulated subject to the provisions of FR 22 B (I) 

(d) Nature of duties and responsibilities attached to 
the post Indian Supply Service Group A/Indian Inspection 
Service Group A:—. 

INDIAN SUPPLY SERVICE GROUPA 

The main item of work of the officers of Indian Supply 
Service is the procurement and contract management on 
behalf of Government of India/State Govemment/Public 
Sector Undertakings and other Government entities. The 
officers of the Indian Supply Service are expected to 
possess requisite technical backgrounds to deal with the 
procurement of general, technical and specialized goods 
and services including e-procurement. 

INDIAN INSPECTION SERVICE GROUPA: 

Inspection/testing of stores for Central Government 
Ministries/Departments including their attached offices and 
subordinate offices in Union Territories and for those State 
Governments, Public Sector Undertakings, Autonomous 
Bodies who desire to avail of its services. 

Provides technical support in conclusion of 
contracts. Need based procurement specifications are 
drafted in standardized manner to facilitate equitable 
comparison and smooth placement and operation of 
contracts. 

Other key functions include registration of vendor 
and quality audit of supplies received at consignees' end. 

16. ASSISTANT EXECUTIVE ENGINEERS IN P&T 
BUILDING WORKS (GROUP 'A*) SERVICE 

(a) The candidates will be appointed on probation 
for a period of two years. They will be required to undergo 
a training as prescribed. If in the opinion of Government, 
the work or conduct of an officer appointed on probation 


is unsatisfactory, or shows that he is unlikely to become 
efficient Government may discharge him forthwith. On the 
conclusion of his period of probation Government may 
confirm the officer in his appointment. If his work or conduct 
has in the opinion of the Government been unsatisfactory. 
Government may, either discharge him from the service or 
may extend his period of probation for such further period 
as the Government may think fit. 

Officers will be required to pass the departmental 
examination or examinations that may be prescribed during 
the period of probation. They will also be required to pass 
a test in Hindi. 

(b) An officer appointed on the results of this 
competitive examination shall, if so required, be liable to 
serve in any Defence Service or post connected with the 
Defence of India for a period of not less than four years 
including the period spent on training, if any. 

Provided that such persons— 

(i) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment. 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(c) The following are the scales of pay admissible:— 

Group A * 

(i) Assistant Executive Engineer (Civil/Electrical) 
Rs. 8000-275-13500/- 

(ii) Executive Engineer (Civil) Surveyor of Works 
(Civil) Executive Engineer (Head Quarter) 
Rs. 10000-325-15200. 

(iii) Superintending Engineer (Civil Superintending) 
Surveyor of Works (Civil/Superintending) 
Engineer (Head Quarter) Rs. 12000-375-16500. 

(iv) Superintending Engineer/Superintending 
Surveyor of Works (Civil/Electrical) (Selection 
Grade) Rs. 14300^100-18300. 

(v) Chief Engineer (Civil/Electrical) (Senior 
Administrative Grade) Rs. 18400-500-22400. 

(vi) Senior Deputy Director General (Building 
Works) Rs. 22400-525-24500. 

(d) Nature of duties and responsibilities attached to 

the post in P&T Civil Wing are as follows:— 

Candidates recruited to P&T Civil Wing through 
Engineering Services Examination are employed in 
Planning, Designing, Construction and Maintenance 
of various civil works of P&T Department comprising 
of Residential Buildings, Office Buildings. Telephone 
Exchange Buildings, Post Office Buildings, Factories, 
Store and Training Centres etc. The candidates start 
their service in the department as Asstt. Executive 
Engineers/and in the course of their service are 
promoted to various senior ranks in the department. 
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